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PREAMBLE 
 
 
This Memorandum of Agreement, including Appendices A through G is entered into by the Santa 
Clara Valley Transportation Authority (VTA) and Service Workers Local 521 Valley 
Transportation Authority Chapter, Service Employees International Union, (Union). This 
Memorandum of Agreement is the successor Agreement to the Memorandum of Agreement 
between VTA and the Union dated June 5, 2015 and extended through August 5, 2018. This 
former agreement was in full effect during the time the parties were in negotiations from July 16, 
2018 through January 15, 2019.  
 
VTA and the Union acknowledge that Public Utilities Code Sections 100308 and 100309 were 
enacted effective January 1, 1995, pursuant to Chapter 254, Statutes 1994 (“AB 2442”), and that 
pursuant thereto certain employees formerly employed by the County of Santa Clara were hired 
by VTA, and this Memorandum of Agreement, and its appendices, are intended to, and do, among 
other things, implement the provisions of Sections 100308 and 100309.
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ARTICLE 1 - RECOGNITION 
 
VTA recognizes Local 521 (Valley Transportation Authority Chapter) as the exclusive 
bargaining representative for all workers in the classifications listed in Appendix F. 
 
For the purpose of this Agreement, a worker shall be defined as a person employed in a 
classification covered by this Agreement. 
 
 

ARTICLE 2 - NO DISCRIMINATION 
 
Section 2.l - Employment 
Neither VTA nor the Union shall discriminate (except as allowed by law) against workers 
because of race, age, sex, color, disability, creed, national origin, religion, Union activity, 
affiliations, political opinions, or sexual orientation. 
 
Section 2.2 - Union Affiliation 
Neither VTA, nor the Union, shall interfere with, intimidate, restrain, coerce or discriminate 
against any worker in his/her free choice to participate or join or refuse to participate or join the 
Union. 
 
Section 2.3 - Affirmative Action 
VTA and the Union agree to cooperate to achieve equitable representation of women, minorities, 
and disabled at all occupational levels designated by Federal, State and VTA Affirmative 
Action goals and timetables as adopted by the Board of Directors. 
 
Section 2.4 - Americans with Disabilities Act 
The parties agree to meet as needed to review compliance with the Americans with Disabilities 
Act.  
 
 

ARTICLE 3 - UNION SECURITY 
 
Section 3.l - Relationship Affirmation 
The Union recognizes its obligation to cooperate with VTA to assure maximum service of the 
highest quality and efficiency to the citizens of Santa Clara County, consonant with its 
obligations to the workers it represents. VTA and the Union affirm the principle that harmonious 
labor-management relations are to be promoted and furthered. 
 
Section 3.2 – Open Shop 
a) Dues and other employee authorized deductions 

VTA will make available payroll deductions to members for Union dues and remit these 
funds monthly. Workers may also voluntarily elect to have contributions deducted from 
their paychecks for Local 521 COPE (Committee on Political Education) fund and remit 
these funds monthly. Such deduction shall be made upon signed authorization from the 
worker and shall be continued until such authorization is revoked in writing. The 
Employer shall transmit to the Union such deductions once monthly on a check separate 
from regular dues deduction. 
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 VTA shall forward all employee checkoff authorizations to the Union as received by 

employees. These deductions are subject to the following conditions: 
 

I. Deductions shall be withheld only if the employee so authorizes in writing on the 
form provided by the Union. 

 
II. VTA shall honor an employee’s check-off authorization, regardless of whether the 

employee is a member of the Union, unless the authorization is revoked in 
compliance with the terms of the authorization the employee signed.  

 
The Union agrees to hold harmless VTA from any claims relating to deductions and will 
defend and indemnify VTA against any such claims. 

 
b) Financial Documentation 

The Union shall submit copies of all Labor-Management Reporting and Disclosure Act 
Reports within 60 days of filing a report with the Department of Labor to VTA. 

 
c) Reinstatement 

Upon the reinstatement of any worker, or upon the recalling of any worker from layoff 
status, VTA will resume dues and any other employee’s checkoff authorization 
information to the Union for such unit member in accordance with this Article. 

 
d) No Fault 

The Union agrees to indemnify, defend, and hold VTA harmless from any and all claims, 
demands, suits, or any other action arising from the provisions of this Article. 

 
e) Fair Representation 

It is recognized that the Union, as the exclusive representative of all unit employees, is 
required to represent employees fairly and equally without regard to Union membership or 
non-membership or their assertion of rights under this Memorandum of Understanding or 
law. 
The Union and VTA shall comply with State and Federal laws regarding the payment of 
Union dues.  

 
Section 3.3 - Reallocations 
a) Allocation to Supervisory Position 

When Human Resources reclassifies or reallocates a position that is represented by SEIU, 
Local 521 to a supervisory unit, such action may be appealed. VTA will notify the Union 
in writing of its intent to take the action and the reasons. The Union will have fifteen (15) 
working days following receipt of the notice to file an appeal in writing and the reasons 
to the Director of Business Services or designee. Prior to conducting a hearing, VTA 
shall arrange a meeting within five (5) working days (or as mutually agreed upon 
between the union and VTA) to include the worker whose job is in question, his or her 
supervisor, a Union representative and a VTA representative to review the contents of 
the worker's job and the relevant organization structure. The Director of Business 
Services or designee will conduct a hearing on the appeal within ten (10) working days 
after the meeting. A decision will be rendered by the Director of Business Services or 
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designee within ten (10) working days following the hearing. 
 

VTA and the Union may agree to combine meetings required in this Article with the 
meetings required in Article 19, Classification. 

 
b) Vacant Positions 

At least fifteen (15) working days prior to changing a vacant 521 position to a position 
outside a 521 unit, or to creating a new position required to provide first level supervision, 
VTA will notify the Union and comply with the meet and discuss process. The notification 
shall include positions to be supervised and an updated proposed organizational chart. 

 
Section 3.4 - Other Deductions 
VTA shall deduct other deductions for insurance programs from paychecks of workers under 
reasonable procedures prescribed by VTA for such deductions which may include workers not 
within recognized bargaining units of the Union in accordance with procedures that may be 
established between the parties. 
 
Section 3.5 - Union Notices and Activities 
a) Bulletin Boards 

The Union shall be provided use of adequate and accessible space on bulletin boards for 
communications. 

 
b) Distribution 

The Union may distribute material to workers in its representation units through normal 
channels. 

 
c) Visits by Union Representatives 

Any Representative of the Union shall give notice to the department head or his/her 
designated representative when entering departmental facilities. The Representative shall 
be allowed reasonable contact with workers on VTA facilities provided such contact does 
not interfere with the worker’s work. Solicitation for membership or other internal 
worker organization business shall not be conducted during work time. Pre-arrangement 
for routine contact may be made on an annual basis. 
For this purpose, rest periods are not work time.  
 

d) Facilities 
VTA buildings and facilities shall be made available for use by the Union or their 
Representatives in accordance with administrative procedures governing such use. 

 
e) Names and Addresses of Covered Workers 

VTA shall supply the Union with a bi-weekly data processing run of names and addresses 
and classifications of work of all workers within the representation units. Such list shall 
be supplied without cost to the Union. Addresses shall not be supplied of those workers 
who request VTA, in writing, to not provide such information. A copy of such request 
shall be forwarded to the Union. 

 
f) Notification of Union Coverage 

On a weekly basis, VTA shall notify the Union of persons hired in any class covered by 
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this Agreement. The Union will notify new workers that it is the recognized bargaining 
representative and will present them with a copy of the current Agreement. 

 
g) Report of Transactions 

VTA shall supply the Union a data processing run covering the following worker 
transactions as are currently available on the system: newly hired worker, reinstatement, 
re-employment, return from leave, return from military leave, miscellaneous promotion, 
return to former class, voluntary demotion, disciplinary demotion, transfer, title change, 
suspension, temporary military leave, injury or illness leave, other leave, indefinite 
military leave, resignation, probationary resignation, probationary release, provisional 
release, miscellaneous release, dismissal, retirement, death, layoff, and provisional 
appointments. 

 
Section 3.6 - Union Label 
Books, reports, brochures, stationery and other documents produced by workers represented by 
SEIU, Local 521 and assigned to VTA’s internal printing services department will carry the 
Local Union label in accordance with customary printing trades' practices. 
 
Section 3.7 - Union Label Cards 
Local Union label cards shall be displayed on all Union bulletin boards. 
 
Section 3.8 - Printing of Agreement 
The parties agree to share equally the cost of printing bound copies of this Agreement. The 
parties shall receive an equal number of the copies of the printing run. The design and format of 
the printed Agreement shall be jointly determined by the parties. It is agreed that the contract will 
be printed not more than 60 days after final agreement on all language. 
 
Section 3.9 - New Worker Orientation 
The Union shall be allowed a Representative at VTA orientation for new workers. Such 
Representative shall be allowed up to 20 minutes to make their presentation and answer questions 
of workers in classifications represented by their organization. The Union may present packets 
to represented workers at orientation, such packets being subject to review by VTA. VTA will 
notify the Union one week in advance of such orientation sessions. All new workers shall be 
scheduled and entitled to attend VTA orientation. 
 
 

ARTICLE 4 - OFFICIAL REPRESENTATIVES, STEWARDS AND 
NEGOTIATING COMMITTEE 

 
Section 4.1 - Official Representatives 
a) Notification of Official Representatives 

The Union agrees to notify VTA of their Official Representatives and changes in such 
Representatives. They may also designate alternates to such Official Representatives for 
purposes of specific meetings by advance notice to the appropriate level of management. 
 
One VTA SEIU 521 employee shall be released full time (100% of their work hours) and 
that employee/SEIU member is the elected Chapter Chair or appointee by mutual 
agreement if the Chapter chair is unavailable. SEIU shall be responsible for compensation 
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of the designated employee/member. Any costs expended by VTA in conjunction with 
the designated employee/member shall be reimbursed by the Union.  

 
 
b) Meetings with Management 

VTA agrees to provide release time for Official Representatives or their designated 
alternates for attendance at mutually agreed meetings. Each Division shall notify the 
Union of the person(s) to be contacted for approval of release time. The Union agrees, 
insofar as possible, to notify management at least 24 hours in advance of the request for 
release time and the names of the Official Representative(s) to be released. 
 
Management agrees to arrange for release time with the appropriate supervisor(s). Release 
time arrangements shall include a reasonable amount of travel time. 

For purposes of VTA-wide meetings with Management, requests for release time shall be 
made through Employee Relations (ER). 

 
c) Number for Release 

The parties agree that no more than four Local 521 Official Representatives shall be 
recognized for the purpose of release time at any single meeting. 
 

d) VTA agrees to provide release time for attendance at the Board of Directors meetings 
and/or Board Committee only to: 

• Chapter Chairperson or Vice Chairperson and  
• Chief Steward and/or Assistant Chief Steward 

 
Section 4.2 - Stewards 
a) Notification of Stewards 

The Union agrees to notify VTA of the names of their Stewards not to exceed 20 in 
number. The Union shall provide periodic listings of workers identified as Stewards. 
Alternate Stewards may be designated to serve in the absence of the Steward. 
Management will notify the Union of the appropriate management representatives in each 
department to be contacted by the Steward in carrying out his/her duties as a Steward. 
 

b) Grievance Related Release Time 
VTA agrees to provide release time for: 

 
l. A meeting with a worker at the worksite of either the Steward or worker 

concerning a grievance or appeal. 
 

2. A meeting with Management. 
 
c) Grievance Related Worker Release 

If a worker has a grievance and wishes to discuss it on VTA time with a designated 
Steward, he/she shall be allowed the opportunity within a reasonable amount of time to 
verify if his/her designated Steward is present and available to be seen. If the Steward is 
present and available, the worker shall obtain approval from his/her immediate supervisor 
prior to leaving his/her work station. 
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d) Grievance Investigation 

A reasonable amount of time will be granted the worker and Steward to handle the initial 
investigation and preparation of a grievance(s). The parties agree that the worker and 
Steward will use only the amount of time necessary to handle the grievance. 

e) Steward Council Meetings 
Local 521 agrees that management will be notified of Steward council meetings at least 
one week in advance. VTA shall not unreasonably deny time off requests by Stewards to 
attend monthly Steward council meetings. 

 
f) Meetings with Management 

The Union agrees, insofar as possible, that meetings with Management will be arranged in 
advance, with notification to the appropriate level of Management of the Steward and 
workers planning to attend. Management agrees to arrange for release time with the 
appropriate level of supervision. 

 
g) Other Authorized Release Time 

Any other authorized release time, such as meetings on a regular basis with the appointing 
authority or his/her designated representatives, shall be under separate agreement with 
the appropriate department or departments. 

 
Section 4.3 - Chairperson, Assistant Chairperson, Chief Steward and Assistant Chief 
Steward 
a) The Union may designate one Chairperson, one Assistant Chairperson, one Chief 

Steward and one Assistant Chief Steward. 
 
b) The Chairperson, or Assistant Chairperson, or Chief Steward or Assistant Chief Steward 

shall be entitled to release time to replace a Steward when the Steward is not available or 
to accompany a new Steward for training purposes, and shall comply with Section 4.2 

c) The Chairperson, or Assistant Chairperson, and/or Chief Steward or Assistant Chief 
Steward, or designee shall be entitled to attend arbitration and disciplinary hearings. 

 
Section 4.4 - Negotiating Committee 
There shall be six official Representatives on the Union negotiating committee. VTA agrees to 
release six persons upon which such request where required. 
 
One negotiating team member shall also be released for one month after contract ratification. 
SEIU shall be responsible for compensation of the designated employee/member.  
 
a) Compensatory Time 

Those negotiators who are on their own time during the meetings will not be granted 
compensatory time. 

 
b) Resource People 

Resource people for the negotiations shall be allowed on their own time, leave without 
pay, vacation, or compensatory time off to attend scheduled negotiation meetings to 
provide information to the Committee on specific items on an as needed basis and as 
mutually agreed, prearranged and scheduled by the Committee. VTA shall facilitate 
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arranging time off for resource people attending negotiations. 
 
c) New Units 

Should any new units be established for representation by Local 521, the parties will 
meet and discuss regarding negotiation committee size. 
 
 

ARTICLE 5 - LAYOFF 
 
Section 5.l - Seniority Defined 
Except as otherwise provided in Sections 5.2, 5.6, and 6.8 of this Agreement, seniority is 
defined as date of hire within a classification with the Local 521 represented classified service of 
VTA. For the purpose of computing total time in the worker’s classification, the worker will be 
given credit for all time in any Local 521 classification, at the same or higher salary level, in which 
regular status had formerly been held. Original continuous unclassified service shall be counted 
if regular status was subsequently attained in a Local 521 classified classification. 
 
Section 5.2 - Transfer of Prior Agency Service 
Workers shall retain seniority from their employment with Santa Clara County based on the 
application of Section 5.2 and in accordance with the Sideletter of Agreement dated June 23, 
1994. 
 
Section 5.3 - Changes to Classes 
VTA and the Union agree that to the extent possible, workers should not lose their rights under 
this Article because classes have been revised, established, abolished, or retitled. 
 
Section 5.4 - Consideration of Layoff 
When VTA determines that a layoff is imminent for Local 521 represented workers, it shall 
give the Union such advance notice as is reasonable under the circumstances. Such notice shall 
describe the general areas which may be affected and the circumstances requiring the layoff. 
Upon request, the Union shall be afforded the opportunity to meet with VTA to discuss these 
matters and any proposed alternatives. 
 
Section 5.5 - Order of Layoff 
When one or more workers performing in the same class in VTA are to be laid off, the order of 
layoff shall be as follows: 
 
a) Provisional workers in inverse order of seniority. 
b) Probationary workers in inverse order of seniority.  
c) Permanent workers in inverse order of seniority. 
 
Section 5.6 - Notice of Layoff 
Workers subject to the provisions of this Article shall be given at least 20 working days written 
notice prior to the effective date of layoff. The Union shall receive concurrent notice, and upon 
request, shall be afforded an opportunity to meet with VTA to discuss any proposed alternatives. 
The procedures of Section 5.7 shall be applied prior to the effective date of the layoff. 
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Section 5.7 - Reassignment in Lieu of Layoff 
a) Vacant Position in VTA 

In the event of notice of layoff, any worker so affected will be allowed to transfer to a 
vacant position VTA has determined to be filled in his/her current classification or any 
classification at the same or lower level in which permanent status had formerly been 
held. Workers will not be required to transfer to vacant positions formerly held if the level 
for such vacancy would be lower than the level of any classification to which a worker 
could exercise displacement rights. 

 
VTA shall provide a listing of appropriate vacancies and the affected worker(s) shall 
select a vacancy for which he/she qualifies under 5.7 (a). The worker(s), along with any 
workers remaining on re-employment list under Section 5.9 below, shall appear at a time 
and place designated by VTA which shall be approximately ten days after the notice 
of layoff. The worker on a seniority basis shall be allowed ten minutes for the selection. 
If a currently employed worker does not appear or does not select a vacancy VTA will 
make the designation; however, a worker shall be allowed to use a duly authorized proxy. 
Workers on the re-employment lists who do not bid in this process shall be considered to 
have declined one offer in their existing class. 

 
All appropriate departmental bidding will be suspended during this process, or by mutual 
agreement, it may be accelerated to facilitate layoff placement for the laid off worker. 

 
b) Displacement 

In the event there are no vacancies as listed in (a) the worker shall have the right, upon 
request, to be returned to the classification at the same or next lower level in which 
permanent status had formerly been held and the regular layoff procedure in that same or 
lower level shall apply. 

 
c) Administrative Transfer Because of Layoff 

A worker who is to be administratively transferred because of the layoff of other workers 
shall at his/her option be allowed to select on a seniority basis an available transfer in the 
same classification. VTA shall provide a listing of the work locations and shifts available 
for selection. The worker(s) shall appear at a time and place designated by VTA. The 
worker, on a seniority basis, shall be allowed ten minutes for the selection. If the worker 
does not appear or does not select a vacancy, VTA will make the designation; however, 
a worker shall be allowed to use a duly authorized proxy. 

 
Section 5.8 - Layoff 
a) Layoff 

In the event that a worker is not reassigned in lieu of layoff as in Section 5.7, or placed in 
another VTA position as in Section 5.8(b), the worker shall be laid off. If a worker elects 
not to exercise the rights in Section 5.7(b), or does not accept placement under Section 
5.8(b), he/she may be deemed to have been offered and to have declined such work. 

 
b) Inplacement 

If a worker has been issued a layoff notice pursuant to Section 5.6 and has no reassignment 
in lieu of layoff rights pursuant to Section 5.7(a) or (b), then that worker shall be 
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considered for inplacement. 
 

Inplacement is an offer of transfer or demotion to a worker with a layoff notice into a 
vacant position which VTA intends to fill during the layoff notice period. 

 
The following conditions apply to the inplacement process: 

 
1. A worker must be qualified to transfer or demote. The Employee Services 

Manager shall determine qualifications. 
 

a. A qualifying exam may be required. 
b. In determining qualifications and possible positions, transfers and 

demotions to both related and non-related classes may be considered. 
 

2. Normal transfer rules apply (i.e., the worker can be taken on a regular or 
probationary basis at the discretion of the appointing authority). If a worker has 
underlying regular status, the probationary period following the transfer shall be 
considered a subsequent probation. Consistent with this status, the worker on a 
subsequent probation with underlying regular status, has appeal rights to the 
grievance procedure. 

 
3. The worker may express a preference for certain occupational fields, assignments 

or departments. However, the worker has no right to claim any position nor is 
VTA required to offer placement. 

 
4. A position shall not be considered "vacant" for inplacement purposes if the 

position has been identified as claimable under Section 5.7(a), or (b) by another 
worker who has been issued a layoff notice under Section 5.6, or by worker on a 
re-employment list established pursuant to Section 5.9. 

 
5. A worker who is placed under Section 5.8(b) or laid off under Section 5.8(a) 

shall have his/her name placed on all re-employment lists pursuant to Section 
5.9 for the appropriate classification. 

 
6. In determining placement offers, the Union and VTA, on a case by case basis, 

may by mutual agreement include as part of the placement offer: 
 

a. basic skill competency training and/or; 
b. literacy training and/or; 

 
c. other methods (other than transfer or demotion) of filling vacant positions 

that do not violate Personnel Policies and Procedures. 
 

7. All inplacement offers must be made and accepted or rejected prior to the 
effective date of the layoff notice. Time permitting, the Human Resources 
Department may assist workers on the re-employment list in addition to those 
workers with layoff notices. Such workers shall be entitled to all provisions of this 
Agreement. 
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8. If a worker is not placed by the effective date of the layoff notice, he/she shall 

be laid off under the provisions of the layoff notice. 
 
Section 5.9 - Re-employment List 
a) The names of such probationary and regular workers reassigned or laid off in accordance 

with Sections 5.7(b), 5.7(c), or 5.8 of this Article shall be entered upon a re-employment 
list in inverse order as specified under Section 5.5 except as otherwise provided by this 
Section. Upon certification of the re-employment list to the appointing authority, the 
person standing highest on a re-employment list for a particular classification shall be 
offered the appointment. Workers on re-employment lists shall retain the right to take 
promotional exams and/or receive promotional preference on exams. 

b) When required by the needs of the department and approved by the Employee Services 
Manager, selective certification may be utilized to re-employ workers with bilingual or 
steno skills. 

 
Section 5.10 - Temporary Work for Laid Off Workers 
Interested workers who are placed upon the re-employment list due to layoff and who elect to 
be available for temporary work shall be given preference for such work for any classification 
for which they qualify. The election to be available for temporary work may be made at the time 
of layoff or in writing at any time. Workers may decline to be available for temporary work or 
may decline such work itself without affecting any rights under this Article. 
 
Section 5.11 - Names Dropped from Re-employment List 
a) No name shall be carried on a re-employment list for a period longer than two years, (see 

Sideletter of Agreement dated April 29, 2002) and the names of persons re-employed in 
a regular position within the same classification shall, upon such re-employment, be 
dropped from the list. Refusal to accept one of two offers of re-employment within the 
same classification shall cause the name of the person to be dropped from that re-
employment list. 

 
b) Workers who were laid off from part-time positions shall be offered full-time 

employment, and workers laid off from full-time positions shall be offered part-time 
positions. However, a worker's refusal to accept such an offer with more or fewer hours 
than the position they left will not be counted as a refusal of an offer of employment in 
Section 5.11(a) above. 

 
Section 5.12 - Rights Restored 
Upon re-employment of a worker from a re-employment list, all rights acquired by a worker 
prior to his/her placement on such list shall be restored. 
 
 

ARTICLE 6 - PERSONNEL ACTIONS 
 
Section 6.l - Probation 
a) Unless otherwise indicated, each new worker hired after the effective date of this 

Agreement shall serve a probationary period of 13 complete pay periods. An incomplete 
pay period served on initial appointment shall not be counted. Upon successful completion 
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of such probationary period, the worker shall be deemed a regular worker. A leave of 
absence without pay shall not be credited toward completion of the worker’s probationary 
period. The parties agree that probationary workers shall have all rights in this Agreement, 
unless otherwise specified, including full and complete access to the grievance procedure. 
Probationary workers shall not be eligible to bid for new or vacant work assignments 
pursuant to section 8.13 (c). Probationary workers may not grieve counseling’s, 
disciplinary actions, or terminations during the probationary period. 

 
b) Workers who are terminated during probation shall receive five (5) days notice of 

termination or five days pay in lieu of notice. This pay in lieu of notice provision shall 
not be applied for workers whose conduct or performance warrants immediate removal 
from the workplace (e.g. Violence in the Workplace, Harassment, Theft or other acts of 
egregious employee misconduct). 

 
A worker serving a new probation in the classified service, who transferred from the same 
classification in the unclassified service and had grievance rights pursuant to Section 6.2, 
shall retain those rights while serving the new probation period in the classified service. 

 
c) A worker with regular status, who is serving a subsequent probationary period, shall not 

be eligible to bid for new or vacant work assignments pursuant to section 8.13 (c). A 
worker with regular status, who is serving a subsequent probationary period and does not 
successfully complete that subsequent probationary period, shall be returned to his/her 
former class and shall not have the right to appeal such action. Return to former class in 
this instance shall not be considered a demotion. 

 
Section 6.2 -Personnel Files 
VTA shall maintain a personnel file for each worker. Workers shall have the right to review 
their personnel file or authorize review by their representative. No material will be inserted into 
the worker's personnel file without prior notice to the worker. Workers may cause to be placed 
in their personnel files responses to adverse material inserted therein and a reasonable amount of 
correspondence originating from other sources directly related to their job performance. 
 
Materials relating to disciplinary actions issued but not taken, or disciplinary actions overturned 
on appeal, shall not be retained in a worker's personnel file. 
 
An unfavorable report shall be removed from the worker's personnel file at the end of two (2) 
years, upon written request by the worker, except unfavorable reports involving charges relating to 
fighting, serious misconduct, discrimination or harassment, violation of public policy or 
criminal acts and provided no additional report has been issued during the intervening period. 
Unfavorable reports which would qualify to be removed upon an employee’s request shall not be 
used in determining future disciplines, transfer, awards, bid or promotions. A removal date will 
be placed in all discipline notices and shall be calculated based on the initial date discipline was 
administered.  
 
Materials relating to suspensions of less than five (5) days which become final will be reviewed 
after two years, upon written request by the Union, for removal, provided that no other 
suspensions have been issued and sustained during the two-year period. Discipline involving 
charges relating to fighting, discrimination or harassment, violation of public policy or criminal 
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acts and materials relating to suspensions of more than five (5) days shall remain in the personnel 
file for eight years (8). A removal date will be placed in all discipline notices and shall be 
calculated based on the initial date suspension was administered. (Subject to the same review 
described above) 
 
Section 6.3 - Disciplinary Action - Regular Classified 
VTA may take disciplinary action for cause against any regular classified worker (including a 
worker with regular status, who is serving a subsequent probationary period) by suspension, 
demotion or discharge by notifying the worker in writing. Notice of disciplinary action must be 
served on the worker in person or by certified mail prior to the disciplinary action becoming 
effective. The notice shall be included in the worker's personnel file and a copy sent to the 
Union in person or by regular mail and designated Chief Steward and shall include: 
 
a) Statement of the nature of the disciplinary action. 
b) Effective date of the action. 
 
c) Statement of the cause thereof. 
 
d) Statement in ordinary and concise language of the act or omissions upon which the 

causes are based. 
 
e) In cases of demotion, discharge, or suspension of five days or more of workers in regular 

status at the time of the discipline, the notice shall include a statement of the worker's 
right to respond, either orally at a meeting requested by the worker, or in writing. The 
worker shall have the opportunity to respond and be served with notice of final action in 
person or by certified mail prior to the action becoming effective. The opportunity to 
respond shall normally take place within seven working days following the initial notice 
of intended action. 

 
f) In all cases of disciplinary action, the notice shall include a statement advising the 

worker of the right to appeal to arbitration from such action and the right to Union 
representation. 

 
As soon as possible, but no later than 20 working days after receipt of the request for 
arbitration, VTA and the Union shall select an arbitrator. If the parties are unable to 
agree upon an arbitrator, they shall request a list of seven names from the State 
Conciliation and Mediation Service and shall strike until an arbitrator is selected. 

 
The decision of the arbitrator shall be final and binding. 

 
The arbitrator’s compensation and expenses shall be borne by VTA. 

 
Section 6.4 - Counseling and Unfavorable Reports 
a) Counseling 

In the event that a worker's performance or conduct is unsatisfactory or needs 
improvement, informal verbal or written counseling shall be provided by the worker's 
first-line supervisor. Counseling should normally be separate from on-going worksite 
dialogue and should address performance or conduct which, if not improved, may 
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eventually result in further disciplinary action. Documentation of such counseling shall be 
given to the worker at the time of the counseling and will not be placed in the worker's 
personnel file. When the situation allows counseling, counseling shall be used prior to 
any unfavorable reports being issued. Counseling should normally take place between the 
worker and first-line supervisor only. Should the supervisor be assisted during the 
counseling, the worker shall have the right to have his/her representative present. 

 
b) Unfavorable Reports on Performance or Conduct 

If upon such counseling a worker’s performance or conduct does not improve and 
disciplinary action could result, a written report shall be prepared by the supervisor 
including specific suggestions for corrective action, if appropriate. A copy shall be 
given to the worker and a copy filed in his/her personnel file. No unfavorable reports 
shall be placed in a worker's file unless such report is made within ten (10) working days 
of VTA’s knowledge of the occurrence or incident which is the subject of this report. 
Workers shall have the right to grieve the factual content of such reports and/or attach a 
written response to the report for inclusion in their personnel file. 

 
Section 6.5 - Return to Former Class 
As an alternative to appointment from any employment list, other than a re-employment list, 
any current regular worker, upon recommendation of the appointing authority and approval by 
the Employees Services Manager, may be appointed without further examination to a position in 
any class in which regular status had formerly been acquired, or to any related class on a 
comparable level with the former class. In cases where this procedure is used by a person who 
has had a break in service of one year or more from the former classification, the salary step in 
the new range shall be determined under the provisions of Article 7, Section 7.3, Effect of 
Promotion, Demotion or Transfer on Salaries. 
 
Section 6.6 - Unclassified Appointment 
No worker, while holding a position in the Unclassified Service, shall be assigned to or occupy 
any classified position. Nothing herein shall prevent workers from serving on Boards and 
Commissions in accordance with VTA policies and procedures. 
 
Section 6.7 – Rights Upon Promotion or Transfer to Classified or Unclassified Service 
Any regular worker who receives a provisional or probationary promotion, or who is transferred or 
promoted to a position in the unclassified service shall retain all rights and benefits as a regular 
worker of his/her former class while in such provisional, probationary, or unclassified status. 
These include the right to participate in promotional examinations and the right to return to his/her 
former class if released while in such status. All such service shall count toward seniority 
credits in the worker's former class in the event the layoff procedure is involved. 
 
Any regular worker who receives a provisional promotion, or who is transferred or promoted to 
a position in the unclassified service, the duration of which is known to be for less than six 
months, shall be considered to be on leave from his/her regular position and departments are 
authorized to make substitute appointments to such vacated positions. 
 
Section 6.8 – Transfers, Promotions, and Demotions 
a) The bid process, according to Section 8.13, shall only be used for movement within the 

same class. 



- 15 - 

 

 

 
b) All recruitments shall be posted and advertised through VTA’s website. 
 
c) VTA will issue an e-mail to Union members when a position becomes vacant/created and 

is posted for recruitment. The email will provide a link to VTA’s website for members to 
view the job postings. Applications submitted by SEIU members shall be considered prior 
to any applications received externally. Promotional opportunities shall remain on the 
Promotional List for five (5) days before being released to the public. If there are a 
sufficient number of qualified internal candidates (promotional and lateral transfers 
included) the job will not be advertised to the public.  

 
d) Movement to a different position includes: 
 

1) Promotion: the advancement from a position in one class to a position in another 
class with a higher salary range. 

2) Lateral Transfer: movement to a position within the same class or to a position in 
a different class within the same salary range. 

3) Demotion: movement from a position in one class to a position in another class 
with a lower salary range. 

 
e) A worker moving to a different class by means of lateral transfer, promotion, or 

demotion shall meet the minimum qualifications of such class. In addition to meeting the 
minimum qualifications, a worker moving to a different class shall compete in the 
appropriate selection process. 

 
f) The Santa Clara Valley Transportation Authority Policy No.40, dated 1/2/95 and revised 

7/17/95, from the Personnel Policy and Procedures Manual is hereby incorporated into 
this section. 

 
Section 6.9 – Career Advancement Committee 
The Union and VTA shall maintain a joint committee to discuss and recommend, to the Director of 
Business Services, skills training, development, and promotional opportunity programs for Local 
521 workers. The Committee shall include three members each from the Union and 
Management, including the Employee Relations Manager or Supervisor. The Committee shall 
meet on an as needed basis but not less than once each month at a mutually agreed upon place 
and time. The initial meeting of the Committee shall take place within 60 calendar days of the 
signing of this Agreement. 
 
Within three months of the initial meeting, the Committee shall submit, for the Director of 
Business Services’ review and approval, an action plan of the Committee’s goals and objectives 
detailing the milestones to be achieved and the timeframe in which to meet those milestones. The 
action plan will include at the minimum a promotional opportunity program. 
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ARTICLE 7- PAY PRACTICES 
 
Section 7.1 – Salaries 
a) Salaries 
Effective Pay Period 2019/02, January 18, 2019 (Pay Date), upon approval of a Total Package 
ratified by the Union membership by January 31, 2019 and approval by the General Manager and 
Board of Directors, SEIU represented employees shall receive a 3.0% wage increase. 
 
Effective Pay Period 2020/02, January 17, 2020 (Pay Date), SEIU represented employees shall 
receive a 2.5% general wage increase.  
 
Effective Pay Period 2021/01, January 15, 2021 (Pay Date), SEIU represented employees shall 
receive a 2.5% general wage increase. 
 
b) Salary Review 

1) VTA shall conduct salary reviews of benchmark classes and the reports will be posted 
to the Union 60 days prior to the expiration of the Agreement. The Union and VTA 
shall meet to determine the 25 classifications to be studied. 

2) Properties surveyed shall be limited to transit and public agencies located in the 
following counties: Santa Clara, San Mateo, Alameda, San Francisco, Marin, Napa, 
Contra Costa, Solano and Sonoma. 

 
Section 7.2 - Basic Pay Plan 
The Basic Pay Plan consists of the salary ranges and the assignment of classes to such ranges as 
provided in the appendices. Each worker shall be paid within the range for his/her class 
according to the following provisions, unless otherwise provided in the appendices. 
 
a) Step One 

The first step in each range is the minimum rate and shall normally be the hiring rate for 
the class. In cases where it is difficult to secure qualified personnel or a person of unusual 
qualifications is engaged, the Employee Services Manager may approve appointment at 
the second or third step, and with the approval of the Director of Business Services at the 
fourth or fifth step. If a worker is hired under the difficult-to-secure-qualified-personnel 
clause, VTA will move those workers within that same class to the same salary step as 
that being received by the new workers. The Union will receive a monthly listing of 
positions by class and department which lists positions hired above the first salary step. 

 
b) Step Two 

The second step shall be paid after the accumulation of 6 months of competent service at 
the first step. 

 
c) Step Three 
 The third step shall be paid after the accumulation of 12 months of competent service at 

the second step. 
 
d) Step Four 

The fourth step shall be paid after the accumulation of 12 months of competent service at 
the third step. 
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e) Step Five 

The fifth step shall be paid after the accumulation of 12 months of competent service at 
the fourth step. 

 
f) Time for Salary Adjustments 

Salary adjustments shall be made on the first day of the pay period in which the required 
accumulation of months of competent service occurs. 

 
Section 7.3 - Effect of Promotion, Demotion or Transfer on Salaries 
a) Promotion 

Upon promotion, a worker's salary shall be adjusted as follows: 
 

l. For a promotion of less than 10%, the salary shall be adjusted to the step in the 
new range which provides for a corresponding percentage in increase salary. 

 
2. For a promotion of 10% or more, the salary shall be adjusted to the step in the 

new range which provides for 10% increase in salary, or to the first step in the new 
range, whichever is greater. 

b) Demotion 
 Notwithstanding the provisions of Section 7.2, upon demotion of a worker with regular 

status in his/her current class, his/her salary shall be adjusted to the highest step in the 
new class not exceeding the salary received in the former class. 

 
c) Transfer 
 Upon transfer, the salary and salary anniversary date shall remain unchanged. 
 
d) Salary Anniversary Date 
 Upon promotion or demotion, the worker’s salary anniversary date shall be adjusted to 

the date of such action. Future salary increases shall be computed from the date of the 
most recent promotion or demotion. 

 
e) Seniority Rights 
 Leaves of absence of more than two pay periods and suspensions shall not be counted as 

time spent in a salary step in computing eligibility of the worker for further salary 
increases. All time spent on industrial injury leave shall be counted. 

 
f) Voluntary Demotion 

In the event of a voluntary demotion required by a work-connected illness or injury and a 
resulting disability, the salary of the worker shall be placed at the step in the salary range 
which corresponds most closely to the salary received by the worker as of the time of 
injury. In the event that such voluntary demotion would result in a salary loss of more 
than 10%, the worker's new salary shall be set at the rate closest to, but not less than 10% 
below his/her salary as of the time of injury. 

 
Section 7.4 - Part-Time Work 
a) Salary Ranges 
 The salary ranges provided in the attached appendices are for full-time service in full- 
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time positions and are expressed in dollars per the number of working days in a bi-weekly 
pay period. If any position is established on any other time basis, the compensation for 
such position shall be adjusted proportionately. 

 
 
b) Benefits 
 Workers filling part-time positions of half-time or more shall receive all other benefits of 

this Agreement except as modified below: 
 

1. Those workers who elect to be covered by VTA’s insurance package (dental, 
health, life) shall authorize a payroll deduction for the appropriate prorated cost. 

 
2. Workers may withdraw from the insurance package at any time. Workers may 

enroll in the insurance package upon entering part-time, upon changing from any 
increment of part-time to any other increment of part-time or to full-time, or once 
per year during the VTA-wide insurance window. 

 
3. Any worker who becomes a part-time worker as a result of layoff from full-time 

will continue to receive full-time benefits until such time as he/she is offered a 
full-time position in his/her current classification or higher. 

 
4. All workers who were in a part-time status as of December 5, 1983, shall 

continue to receive health, dental, and life insurance as full-time workers. 
 
c) Split Positions 

Requests for split positions shall not be unreasonably denied. Reasonable denial shall 
include, but not be limited to, demonstration that the work is not divisible, or 
demonstration that qualified partners, if needed, are not available. Workers shall make a 
written request for a split position to their immediate supervisor. If the request is denied, 
it shall be reviewed by their department head and they shall receive a written response. 
If the worker is not satisfied with the decision of the department head, the worker, 
through the Union, may proceed in the manner listed in Article 8.3, Alternate Work 
Schedules/Hours of Operation, of this Agreement. 

 
d) Variations of Part-Time Work 

VTA may establish positions at 1/2, 3/5 and 3/4 positions. 
 
e) Filling Part-Time Positions 

Within each department workers working fewer hours shall be offered any established or 
vacated 1/2, 3/4, or 3/5 positions before new workers are hired into them. 

 
Section 7.5 - Paychecks 
a) Night Workers 

VTA agrees to provide paychecks for night workers by 12:01 a.m. on payday. 
 
b) Shortage Errors 

Cash advance by the Finance & Budget Division to cover shortage errors in worker’s 
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paycheck, shall be provided to workers within one working day after written notification of 
discrepancy to Finance & Budget. This provision is to cover only those discrepancies 
above a net $25.00. 

 
 
c) Overpayment Errors 

When a net $25.00 or more overpayment(s) error occurs, the worker will repay the 
overpayment in the same amount and within the same number of pay periods in which 
the error occurred. 

 
In cases that necessitate payback of overpayments totaling more than $200.00, the payback 
schedule shall be subject to the meet and discuss process. If a worker requests, he/she may opt 
for a plan which includes signing a promissory note or lien. 
 
VTA will notify the Union and the worker ten working days prior to implementing any 
repayment action. 
 
Section 7.6 - Automatic Check Deposit 
VTA shall continue to maintain an automatic check deposit system for the use of employees 
during the term of this Agreement. 
 
 

ARTICLE 8 - HOURS OF WORK, OVERTIME, PREMIUM PAY 
 
Section 8.l - Hours of Work 
Eight hours work shall constitute a full day’s work and 40 hours work shall constitute a full 
week’s work unless otherwise provided by law, code, or other agreement. Workers assigned to 
an eight hour shift which is shortened to seven hours due to daylight savings time shall be paid 
for eight hours. 
 
Section 8.2 - Overtime Work 
a) Overtime Defined - Workers Covered by the Fair Labor Standards Act (FLSA) 

For workers, who do not meet FLSA criteria for different work periods, overtime is 
defined as time worked beyond 40 hours in any seven consecutive day work period or 
beyond eight or ten hours in any workday (depending on the number of hours in the duty 
shift to which the worker is assigned). Workers assigned under FLSA to work periods 
other than seven or 14 consecutive day work periods shall have work periods and daily 
overtime defined accordingly. Time for which pay is received but not worked, such as 
vacation, sick leave, and authorized compensatory time off, will be counted towards the 
base period. Workers shall not be assigned irregular work hours to avoid the payment of 
overtime. The General Manager shall determine those classes and positions which shall 
be eligible for overtime work and payment. 

 
VTA and the Union agree that in any arbitration involving an FLSA non-exempt 
employee under this Section 8.2, the arbitrator shall be strictly bound by U.S. Department 
of Labor (DOL), Wage and Hour Division, Regulations, Bulletins, Regional Opinion 
Letters, and provisions of the Fair Labor Standards Act in reviewing, deciding and 
rendering a decision. The arbitration award and remedy must be in strict compliance with 
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said Regulations, Bulletins, Regional Opinion Letters, and provisions of the FLSA and 
cannot exceed that which would have been ordered by the DOL, Wage and Hour Division 
if the dispute had been submitted for their review. 

 
 
If the Fair Labor Standards Act is determined by the U.S. Supreme Court or Legislation to 
not apply to state and local government, 8.2(a) will be deleted and 8.2(b) shall apply to 
all classifications, in addition, 8.2(c) will be deleted and 8.2(d) shall apply to all 
classifications. 

 
b) Overtime Defined - Workers Exempt from the FLSA 

Overtime is defined as time worked beyond 40 hours in any work week or beyond eight or 
ten hours in any workday (depending on the number of hours in the duty shift to which 
the worker is assigned).  Time for which pay is received but not worked such as vacation, 
sick leave, and authorized compensatory time off, will be counted towards the base period. 
Workers shall not be assigned irregular work hours to avoid the payment of overtime. 
The General Manager shall determine by administrative order those classes and positions 
which shall be eligible for overtime work and payment. 

 
c) Rate of Pay - Workers Covered by the Fair Labor Standards Act (FLSA) 

When overtime work is assigned and authorized by an appointing authority, 
compensation for such time worked shall be time off with pay computed at the rate of 1 
1/2 hours off for every hour of overtime worked, except that such overtime work shall 
be paid in cash at the rate of 1 1/2 times the regular hourly rate when specifically 
authorized by the General Manager. Compensatory time off accruals/balance shall be 
limited to a maximum of 240 hours. 

 
All compensatory time off must be taken within 12 months of the date the overtime was 
worked. Any balance remaining after 12 months shall be paid at the regular rate. 
Compensatory time balances shall be paid upon separation. A worker may elect in 
advance to receive compensatory time off credit in lieu of compensation for overtime 
where compensatory time off is allowed, if the appointing authority agrees. 

 
d) Rate of Pay - Workers Exempt from the FLSA 

When overtime work is assigned and is authorized by an appointing authority to be 
worked, compensation for such time worked shall be time off with pay computed at the 
rate of 1 1/2 hours off for every hour of overtime worked, except that such overtime work 
shall be paid at the rate of 1 1/2 times the hourly rate of pay when specifically authorized 
by the General Manager. All compensatory time off must be taken within 12 months of 
the date the overtime was worked, and failure to take the compensatory time off shall be 
deemed a waiver of the compensatory time by the worker. If the appointing authority 
does not provide compensatory time off during the mandatory time period, the worker may 
take compensatory time off as a matter of right immediately before the end of the pay 
period in which the compensatory time would be lost. Compensatory time balances shall 
be paid upon separation. A worker may elect in advance to receive compensatory time 
off credit in lieu of paid compensation for overtime where compensatory time off is 
allowed, if the appointing authority agrees. 
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e) The Union and ER, where permitted by law, may waive the overtime provisions of this 
Agreement in order to implement mutual agreements reached pursuant to Section 8.3 - 
Alternate Work Schedules/Hours of Operation. 

 
 
f) Distribution of Overtime 

Overtime work assignments shall be distributed among workers in the same classification 
and applicable work unit as equally as practicable, in accordance with Section 8.13, 
except that overtime work required beyond the regular eight hour or ten hour duty shift 
shall be offered first to the regular workers who normally work such assignments. 

 
Section 8.3 - Alternate Work Schedules/Hours of Operation 
a) It is understood that workers have the right to meet and discuss at the department level 

on alternate hours. The parties agree that shift selection based on seniority, merit and 
ability being adequate, may be an appropriate method for determining shift assignments; 
however, the department may establish other criteria based on operational considerations. 

 
b) It is recognized that unless otherwise established by agreement or practice, the regular 

VTA business hours are 8:00 a.m. to 5:00 p.m. and adequate coverage shall be maintained 
to assure the highest quality of service. Alternate work schedules based on eight hour 
shifts with either one-half or one hour lunch periods may be established. 

 
c) Matters subject to alternate work schedule negotiations under this Agreement to proceed as 

follows: 
1. Negotiations 

The Union or the department shall make prompt request to meet and discuss, 
specifying the matter to be negotiated. The other party shall respond promptly, 
and they shall commence meeting and discussing at the earliest mutually 
agreeable date and attempt to reach agreement. Thereafter, either party may 
declare impasse in such negotiations. 

 
2. Impasse 

If impasse is declared, the Union and VTA shall, within 30 calendar days, resolve 
the dispute, drop the matter or move the matter to the next level. 

 
3. Board of Directors 

If the matter is moved to the next level, the moving party shall set forth the 
present issues of disagreement and it shall be promptly referred to the Board of 
Directors for appropriate action. 

 
4. Time Limits 

Failure to move the matter to the next level within the time limits described 
herein shall result in the dropping of such negotiations for the term of this 
Agreement; however, the parties may mutually agree, in writing, to extend the 
time limits. 
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Section 8.4 - Meal Periods 
a) Length 
 Workers shall be granted a meal period not less than 30 minutes no more than one hour, 

scheduled at approximately the mid-point of the workday. Workers required to be at 
work stations for eight or more consecutive work hours shall have their meal during work 
hours. 

 
b) Overtime Meals 
 If a worker is assigned and works two or more hours of overtime work contiguous to 

his/her regular work shift or is called in within three hours of his/her scheduled quitting 
time and then works two or more hours of overtime work, VTA will pay a meal 
reimbursement of $15.00. Workers shall be provided an additional reimbursement as 
above for seven hour period of overtime completed thereafter. If a worker is called in after 
three hours of his/her scheduled quitting time and if less than two hours prior notice is given 
and the worker then works four or more hours of overtime, then VTA will pay a meal 
reimbursement of $15.00. 

 
Section 8.5 - Rest Periods 
All workers shall be granted and take a rest period of 15 minutes during each half shift of four 
hours of work. Rest periods shall be considered as time worked for pay purposes. If a rest break 
is not taken, the worker is not entitled to an earlier quitting time. 
 
Section 8.6 - Clean-up Time 
All workers whose work causes their person or clothing to become soiled shall be provided 
with reasonable time and adequate facilities for wash-up purposes at shift end. 
 
Section 8.7 - On-Call Pay 
a) Definition 

On-call is defined as the requirement to remain immediately available to report for duty to 
perform an essential service when assigned by the appointing authority. On-call duty is in 
addition to and distinct from the normal workweek. This Section is not applicable to those 
situations where workers are recalled to work when not previously placed on an on-call 
status. 

 
b) Classifications Eligible 
 Each department head, subject to approval by the General Manager, shall designate 

which class(es) of worker(s) shall be subject to on-call duty. 
 
c) Rates of Pay 

Workers assigned to on-call duty shall receive, in addition to their regular salary, $25.00 
for each eight hour shift, or substantial portion thereof, of assigned call duty. 

 
d) Communication Devices 
 Communication Devices shall be provided to all workers when placed on on-call status. 
 
Section 8.8 - Call-Back Pay 
If overtime work does not immediately follow or precede the regular work shift, a minimum 
call-back time shall be credited to the worker as follows: 
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1. If a worker is required to return to work, then the worker would receive a minimum of 

four (4) hours Call Back Pay. Workers will be credited for each call-back during a 
scheduled shift. Workers shall not be credited with additional call-backs until the original 
four hour call-back time has elapsed. 

 
2. If a worker can resolve the problem by phone or by remotely logging into a VTA system 

then the worker would receive a minimum of two (2) hours Call Back Pay. If the worker is 
performing an assignment that exceeds two (2) hours then the actual time worked shall 
be credited to the worker. Workers will be credited for each call-back during a shift. 
Workers shall not be credited with additional call-backs until the original call- back time 
has elapsed. 

 
Call-back pay is subject to all provisions of Article 8, Section 8.2, Overtime Work. 
 
Section 8.9 Shift Differential 
a) Evening Shift Differential 
 An evening shift differential of $2.50 or 7.5% per hour (whichever is greater), shall be 

paid to workers for each hour worked during a regular scheduled shift after 2:00 p.m. if at 
least  four (4) hours of an assigned schedule of contiguous work hours (to include 
overtime) are worked after 5:00 p.m. and before 12:30 a.m. A worker who voluntarily 
alters their shift does not qualify for the differential. 

 
b) Night Shift Differential  

A night shift differential of 10% per hour shall be paid to workers for each hour worked 
during a regular scheduled shift after 10:00 p.m. if at least four (4) hours of an assigned 
schedule of contiguous work hours (to include overtime) are worked after 10:00 p.m. and 
before 8:00 a.m. A worker who voluntarily alters their shift does not qualify for the 
differential. 
 

c) Regularly Scheduled Shifts 
 A worker shall not be paid two different shift differential rates during a regularly 

scheduled shift. If a worker meets the criteria for both evening and night shift differential 
during a regularly scheduled shift, the worker shall receive the night shift differential for 
all eligible hours. 

 
d) Overtime Shifts 
 Overtime shifts stand alone and shall be treated as two separate shifts for purposes of 

determining whether the night or evening shift differential rate is paid. (Total hours 
worked is the basis used for computing eligibility for the differential.) 

 
e) Part-time Workers 
 Workers in part-time codes (20 hours or less in a workweek) will receive the above 

differential if at least two hours of an assigned schedule of contiguous hours meet the 
above guidelines. 

 
f) Eligible Classifications 
 The premium for shift differential shall be paid to all VTA workers (as outlined above), 
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irrespective of classification, pay level, overtime status, holiday work, or other wage 
variations (except as required by law). 

 
g) The shift differential shall not be allowed in computing payments at time of termination. 
 
h) This differential shall only be paid on actual hours worked. In addition, workers whose 

shifts are temporarily changed (either voluntarily or at management discretion) will be 
paid based on actual hours worked. 

 
Section 8.10 - Temporary Work Location 
When a worker is assigned to work at a location different from his/her regularly assigned work 
location, VTA will either supply transportation for such travel or shall pay mileage based on 
Article 15.2, Reimbursement for Use of Private Vehicles, of this Agreement and in accordance 
with Personnel Policies and Procedures. 
 
Section 8.11 - Bilingual Pay 
On recommendation of the appointing authority and the Employee Services Manager, VTA 
may approve payments of $170 per month to a bilingual worker whose abilities have been 
determined by the Employee Services Manager as qualifying to fill positions requiring bilingual 
speaking and/or writing ability. Bilingual skill payments will be made when: 
 
a) Public contact requires continual eliciting and explaining information in a language 

other than English; or in sign language (ASL or SEE); or 
 
b) Where translation of written material in another language is a continuous assignment; or 
 
c) The position is the only one in the work location where there is a demonstrated need for 

language translation in providing services to the public. 
 
VTA shall review positions covered by this Agreement not less than annually to determine the 
number and location of positions to be designated as requiring bilingual abilities. 
 
Differential may be removed when the criteria ceases to be met for two pay periods. 
 
Section 8.12 - Voluntary Reduced Work Hours Program 
a) VTA agrees to establish a Voluntary Reduced Work Hours Program for full-time 

workers represented by the Union. The purpose of the Program is to reduce work hours 
and a commensurate amount of pay on a voluntary basis. 

 
a) Workers may elect a 2 1/2%, 5%, 10%, or 20% reduction in pay for a commensurate 

amount of time off for a six month period. Admission to the plan will be at six month 
intervals. 

 
b) All persons in the Program will revert to their former status at the end of six months. If a 

worker transfers, promotes, demotes, terminates, or in any other way vacates or reduces 
his/her present code, he/she will be removed from the Program for the balance of the six 
month period. If a worker moves to another position, the VRWH agreement may continue 
if agreeable to the new supervisor. 
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d) Compensatory time shall accrue as earned and shall not be scheduled on any day 

considered as a VTA holiday. Workers may use the reduced hours time in advance of 
accrual and will reimburse VTA for hours taken in advance of accrual upon early 
termination from the Program. 

 
e) Participation in this Program shall be by mutual agreement between the worker and the       

department head. At no time will approval be given if it results in overtime. Restrictions 
by departments within work units shall be uniformly applied. 

 
f) It is understood by VTA that due to this Program there may be lower levels of service. 
 
g) All workers will be notified in writing regarding the Program specifics and the sign-up 

options. Such written notice to be mutually agreed upon by the parties. 
 
h) Full and timely disclosure of actual sign-ups and any analysis developed will be made 

available to both VTA and the Union. 
 
i) This Agreement governs as to the Voluntary Reduced Work Hours Program, but will in 

no way alter the meaning of the Union and VTA Agreements currently in effect.  This 
will include any departmental, master, unit, sideletter agreements, etc. 

 
Section 8.13 - Seniority Bidding for Work Unit Assignments, Overtime Work-Out-Of-
Class, Holiday and Vacation Scheduling 
Work unit assignments, overtime and work-out-of-class assignments, holiday and vacation 
scheduling are subject to seniority bidding provisions. 
a) Seniority Defined 
 For purposes of this Section, seniority shall be defined as days of accrued service in all 

coded classifications within the classified or unclassified service (either classified or 
unclassified time) with VTA, in accordance with the 1994 Transition Sideletter of 
Agreement. Seniority from the date of the Agreement forward, shall be maintained and 
accumulated during industrial and military leaves, and during family and medical leaves 
that qualify under the FMLA, CFRA, and/or Pregnancy Disability Leave, as defined by 
state and federal regulations. Seniority shall be maintained but not accumulated for all 
other authorized unpaid leaves. 

 
1) Seniority is calculated by converting to days of service, irrespective of full-time or 

part-time status, and includes the accrual of seniority during industrial and 
military leaves, and during family and medical leaves that qualify under the 
FMLA, CFRA, and/or Pregnancy Disability Leave, as defined by state and federal 
regulations. 

 
2) Days of accrued service appears each pay period on the worker’s pay warrant 

and on the departmental payroll register as computed by the Finance and Budget 
Department, minus unpaid leaves as described in a) above. 

 
3) VTA will notify the Union office within 15 working days of hiring, in cases of 
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exact ties within a classification. In such cases, the Union shall break ties and 
notify VTA in writing at the earliest possible time. 

 
4) Current workers and workers newly hired into VTA shall have days of accrued 

service for seniority purposes as defined in this Section. For purposes of this 
Section 8.13 only, if a worker resigns or leaves VTA, his/her days of accrued 
service starts upon the effective date of rehire into VTA. 

 
5) Human Resources will establish and post a master seniority list. A copy will be 

provided to the Union.  Such list shall be updated semi-annually. Workers or the 
Union shall notify Human Resources in writing of any discrepancies within 30 
days of the posting. A written response will be sent to the worker and the Union 
will be copied within ten working days of receipt. 

 
b) Work Unit Listing 
 The Union shall meet with each Division Chief, Director and/or designee and with a 

representative of Employee Relations to establish division work units. If the Union and 
VTA management cannot reach agreement, within 3 months of approval of this 
Agreement, thereafter either party may declare an impasse; if an impasse is declared, the 
matter shall be referred to a mediator from The State Mediation & Conciliation Service 
(SMCS) of the State of California for resolution. If the parties cannot reach agreement, 
the decision of the mediator shall be binding. The cost of the mediation shall be borne 
equally by VTA and the Union. 

 
The following is a list of Divisions for purposes of Section 8.13:  
 Office of the General Manager 

Office of the Chief of Staff 
Business Services 
Engineering & Transportation Infrastructure Development 
Finance & Budget Government Affairs Operations 
Planning & Program Development 
System Safety & Security 

 
Effective upon the signing of this Agreement, the Union will be notified in a timely 
manner of any intended changes/deletions/additions to Divisions and will be provided 
with an updated list. Modification of any work unit within a Division shall be subject to 
the meet and discuss process. The meet and discuss process must occur a minimum of 14 
calendar days prior to implementation unless a shorter period is approved in writing by 
the Union. 

 
c) Work Assignments 

1. Work assignments means hours of work, days off, base of operations and work 
unit. 

 
2. New or vacant work assignments shall be offered to qualified workers outside 

the work unit in that classification, by seniority. When more than one regular shift 
exists within a work unit, bidding for the new or vacant work assignment will 
include workers within the unit assigned to other shifts. 
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3. A classified worker can only bid to a classified position and an unclassified worker 

can only bid to an unclassified position. 
 

4. When special qualifications are necessary for a work assignment within a 
classification, bidding may be limited to workers who possess those 
qualifications. Notice of special qualifications will be included in the bid. 

 
5. An unassigned differential in a clerical work unit, whether as a full or partial 

assignment, shall be offered to workers within the unit not receiving the 
differential in seniority order, merit and ability being adequate. The least senior 
worker in the work unit may be required to take the assignment. Any resulting 
vacancy will be posted for bid and selection in accordance with the bidding 
requirements of this Section 8.13. 

 
6. The bidding period shall be a maximum of six working days. During this posting 

period, qualified workers from outside the work unit or on a different shift within 
the work unit may submit bids. Any vacancy created by the selection of someone 
bidding the original vacancy shall cease after two additional postings or if no 
transfer requests have been received, whichever comes first. Thereafter, vacancies 
may be filled through appropriate Personnel Policies and Procedures. The parties 
may agree to an expedited bid process. 

 
7. Workers who are absent on an approved leave of less than one month may leave 

an authorized and signed proxy with their Union Steward. The Steward can 
submit any proxy bids, if postings occur. 

 
8. The most senior worker who applies for a transfer to fill a vacancy will be 

selected for that vacancy unless management can demonstrate that the worker 
lacks the qualifications to perform the job sought.  Management may use as 
criteria experience in like assignments, a candidate’s disciplinary record, and the 
quality and quantity of work in current and past assignments. A disqualified 
senior worker may challenge the determination through the grievance and 
arbitration procedure. The burden to establish the correctness of its’ determination 
is on management. 

 
9. Workers shall be assigned to regular shifts with regular days off.  If a change of 

hours or days off is considered by management, the Union and workers shall be 
notified in writing.  If the Union wishes to meet and discuss such a change with 
management, no decision will be made until the meet and discuss process has been 
completed. Emergency changes of hours may be made without such notice for up 
to five working days on a voluntary basis.  Such emergency changes will not be 
used as a means to avoid overtime. 

 
10. VTA and the Union agree that no provisional appointments will be made without 

mutual agreement. 
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d) Work Out of Class (WOOC) 
The purpose of WOOC is to meet VTA’s Business needs and to ensure continuity of 
efficiency and/or service. When the incumbent is absent from duties for a sufficient period 
of time, it may occasionally be necessary for an employee to work in a higher 
classification than that to which they are normally assigned. 

 
1. Pay 

When a worker is temporarily assigned WOOC to cover vacant regular codes or 
absences of other workers, such worker will receive pay consistent with the 
promotional pay procedures as set forth in Article 7.3, Effect of Promotion, 
Demotion or Transfer on Salaries, commencing immediately. When a position 
covered by WOOC is a full-time position, the person performing the WOOC will 
receive full-time WOOC pay. 

 
Workers in a WOOC assignment shall count the time as experience for 
promotional opportunities into the classification when the WOOC is assigned for 
at least one full pay-period. 

 
2. Application to Holiday and Sick Leave 

A worker temporarily assigned WOOC shall receive the WOOC rate of pay for: 
 

a) Holidays when the worker is assigned and works WOOC the day prior to 
and following the holiday. 

 
b) Sick leave absences when the worker is assigned WOOC and while absent is 

not relieved by the incumbent or by another worker assigned WOOC in the 
same position 

 
3. Vacant Regular Codes 

WOOC may be assigned to cover vacant regular codes in accordance with 
Personnel Policies and Procedures and with approval of the Department Head or 
designee. 
 

4. CalPers Limits/Recruitments WOOC 
OOC assignments may not exceed 26 pay periods, or 960 hours per fiscal year 
when the assignment results from the recruitment of a vacant position.  

 
For purposes of this section (and due to CALPERS Circular letter 200-021-18), a 
“vacant position” refers to a position that is vacant during recruitment for a 
permanent appointment. A vacant position does not refer to a position that is 
temporarily available due to another employee’s leave of absence.  

 
5. Work Out of Class into 521 represented 

Classes 
When work-out-of-class status is assigned from one 521 represented class to 
another 521 represented class, the assignment will be offered on a rotational 
basis by seniority. When practical, VTA will offer WOOC assignments to 
qualified, interested regular workers prior to offering such assignments to extra 
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help or contract workers. When special qualifications are necessary for a work 
assignment within a classification, WOOC may be limited to workers who 
possess those qualifications. Notice of special qualifications will be included in 
the assignment. Management may use experience in like assignments, a worker’s 
disciplinary record, and the quality and quantity of work in current and past 
assignments to determine eligibility. 

 
i. Where applicable each January, management will notify workers of the 

sign-up period for work-out-of-class and conduct the annual sign-up. 
 

ii. The rotational list will include all qualified workers in the work unit who 
have signed up and shall first be established in seniority order (most 
senior first) and thereafter be rotational. Each worker who was offered or 
worked the assignment shall be moved to the bottom of the list. 

 
iii. VTA shall notify those workers who are deemed not qualified for a 

particular assignment within 45 days after the closing of the sign-up 
period, and will meet and discuss with the Union upon request during the 
next 15 days to review the list of those disqualified. This list will be in 
effect for one year, at which time a new sign-up will be held. Workers 
assigned to a work unit after the work-out-of-class list has been established 
will be placed on the list in seniority order. 

 
iv. Management may require the worker at the top of a work-out-of-class 

list, as it exists, to take an assignment if all others refuse the assignment. 
 

v. Each worker on the list may remove his/her name from the list by giving 
written notice to the supervisor. This worker cannot then be reinstated on 
the work-out-of-class list until the next January sign-up period. 

 
vi. If the worker refuses two offers of work-out-of-class in any one year 

sign-up period, the worker will not be eligible for future work-out-of- class 
assignments in that year. 

 
vii. Any worker absent and therefore unavailable for work-out-of-class 

assignments shall be deemed to have been offered the assignment. This 
shall not be considered a refusal as described in (vi.) above. 

 
e) Holiday and Overtime Work 

Each January, management will establish a list by seniority and class of those workers 
who indicate in writing they wish to be offered overtime or holiday work, or both. New 
employees may add their names to these lists at time of appointment. Anyone removing 
his/her name from the list may not replace it until the next sign-up. 

 
1. Overtime will be offered first to the worker performing that activity during the 

preceding shift, where applicable. All possible advance notice of overtime 
assignments will be given. 
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2. If the worker declines or if #1 above does not apply, overtime and holiday work 
shall be offered rotationally in seniority order to qualified workers. If no one 
volunteers and the only alternative would be contracting outside labor, the least 
senior available worker at the location affected will be required to work. Union 
and Management agree that this clause does not prohibit VTA from contracting 
out. 

3. The Union recognizes and accepts that in emergency situations it may not be 
possible to follow the above procedure for overtime assignment. 

 
4. Marketing and Customer Services will be exempted from this Overtime and 

Holiday Section. Workers in Marketing and Customer Services are required to 
work holidays according to regularly scheduled work days. 

 
5. Due to Federal Regulations regarding hours of service and to ensure the equal 

distribution of overtime, all Light Rail Signal Maintainers and Senior Light Rail 
Signal Maintainers shall be exempt from items 8.13 (e) 1 and 2 listed above. The 
following shall apply to the Light Rail Signal Maintainers and Senior Light Rail 
Signal Maintainers only: 

 
Overtime and holiday work shall be offered to a qualified worker with the least 
amount of overtime (LAO) with the highest seniority. The LAO calculations will 
be based on the date the overtime is offered. If no one volunteers and the only 
alternative would be contracting outside labor, the least senior available worker 
at the location affected will be required to work. All advance notice of overtime 
assignments will be given. Union and Management agree that this clause does 
not prohibit VTA from contracting out. 

 
f) Vacation Scheduling 
 

1. Vacations will be scheduled by seniority.  In case of split vacations, after first 
selection, the most senior worker will be placed at the bottom of the list.  Work 
force needs and worker preference shall be considered when scheduling time off. 

 
2. If all workers who request a particular vacation period cannot be released, 

seniority preference shall apply. 
3. Aside from regularly scheduled vacations, workers may use accrued vacation 

time for personal, unusual, or emergency needs upon management approval. 
Management agrees that requests for vacation time will not be denied in an 
arbitrary or discriminatory manner. 

 
Section 8.14 - Lead and Training Differentials 
a) Lead Differential 

When lead duties are assigned to a worker by a supervisor and are not written into the 
job description, a differential of 6% of his/her base rate shall be paid during the time the 
worker is performing the lead functions. 

 
Lead duties, shall include but not be limited to the following: 
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1. Assigns, distributes, and adjusts short-term workloads; 

 
2. Resolves work-related problems within guidelines set by the supervisor; 

 

3. Keeps supervisors appraised of the progress of the work; 
 

4. Answers procedural and work-related questions; 
 

5. Assists supervisors in reviewing the work; 
 

6. May train workers by providing general orientation to the office, instruction on 
specific tasks, and reviewing task performance; 

 
7. May assist the supervisor in the interview process for new workers. Such input 

shall be advisory. 
 

Workers receiving lead pay are not eligible to receive a training differential for the same 
period of time. 

 
Workers who have been receiving a lead differential for the continuous six month period 
prior to a promotion shall have the lead differential considered as part of their base pay 
rate for the purpose of calculating their promotional salary increase. 

 
b) Training Differential 

When a worker’s own work is impacted on an ongoing basis while training an employee, 
the trainer shall be entitled to a training differential of 6% of his/her base rate; and when 
she/he is assigned the following: 

 
1. Trains workers or supervisors on specific tasks; workers who are asked to train 

their supervisors will be paid a 10% differential. 
 

2. Reviews task performance; 
 

3. Assigns, distributes, and adjusts short-term workloads; 
 

4. Keeps supervisors appraised of employees’ progress during the training period; 
 

5. Answers trainees’ procedural and work-related questions; 
 

6. Assists the supervisor in reviewing trainees’ work. 
 

When assigned the above training components, the level of effort must be a minimum of 
one continuous hour to initiate a differential pay. 
 
Workers shall not be required to train other personnel, unless the worker is the subject 
matter expert or the only worker available to provide training. 
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Workers may “orient” another worker to the office. Orientation is defined as follows and 
would not entitle a worker to differential pay: 

 
1. Assisting a new worker to become familiar with the location, e.g. “the restroom is 

located here.” 
2. Assisting a new worker to become familiar with the office, e.g. “the copy machine is 

located here.” 
 

3. Assisting a new worker to become familiar with other co-workers, e.g. “the Chief of 
Staff is on the second floor.” 

 
VTA agrees, where possible, to orient new workers before incumbents leave. 

 
Persons receiving a training differential are not eligible to receive a lead differential for 
the same period of time. 

 
 

ARTICLE 9 - UNIFORMS AND CLOTHING 
 
Section 9.1 - Uniforms 
During the term of this Agreement, VTA may designate specific classifications within 
departments which may be required to wear a standard uniform or standard uniform items for 
bona fide business purposes. 
 
In such instances, the Union will be given a minimum of 30 calendar days notice and an 
opportunity to meet and discuss whether the classification shall be eligible for a uniform 
allowance or if the department will provide the uniform or uniform items, as well as the safety 
aspects of the uniform requirements and uniform items. 
 
Section 9.2 - Repair/Replace Claims 
VTA shall provide the necessary protective clothing to workers and classifications pursuant to 
such requests by the workers affected as provided by law under Cal-OSHA, Title 8, Article 10. 
VTA shall pay the cost of repairing or replacing the uniforms, clothing and equipment of VTA 
workers which have been damaged, lost or destroyed in the line of duty when the following 
conditions exist: 
b) The clothing, uniform or equipment is specifically required by the department or 

necessary to the workers to perform his/her duty; and not adaptable for continued wear to 
the extent that they may be said to replace the worker’s regular clothing; or 

 
b) The worker has not, through negligence or willful misconduct, contributed to such 

damage or destruction of said property. 
 

Claims for reimbursement shall be reviewed and approved in accordance with procedures 
set forth by the General Manager. 

 
Section 9.3 - Safety Shoes 
Reimbursement 
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a) Annual Safety Shoes 
Workers in the classes listed below shall be provided a safety shoe voucher, for VTA 
approved safety shoes not to exceed the cost of $200 annually effective August 6, 2015. 

 
Annual Eligible Classes for Safety Shoes 

Auto Attendant 
Bus Stop Maintenance Worker 
Communications Systems Analyst 
Construction Inspector /Senior Construction Inspector 
Environmental Health and Safety Specialist 
Facilities Maintenance Assistant 
Facility Maintenance Representative 
General Maintenance Mechanic 
Janitor (with skid soles) 
Light Rail Signal Maintainer 
Mail & Warehouse Worker 
Quality Assurance and Warranty Specialist 
Senior Signal Maintainer 
Transit Center Maintenance Worker 
Utility Worker 
Vault Room Worker 
 

b) Biennial Safety Shoes 
Workers in the classes listed below shall be provided a safety shoe voucher, for VTA 
approved safety shoes not to exceed the cost of $200 biennially effective August 6, 
2015. 

 
Engineering Aide I/II 
Engineering Tech I/II/III 
Maintenance Scheduler 
Reprographics Services Specialist I/II 

 
 All workers in these classes shall be required to wear appropriate safety shoes during 

working hours, unless the worker is occupying a position exempted from the mandatory 
requirement. 

c) Safety Committee Review of Safety Shoe Requirement 
On a periodic, and as needed basis, the Safety Committee shall review and advise Risk 
Management on the list of authorized and approved safety shoes, mandatory classes, and 
exempted positions. Risk Management shall make the final determination. 

 
d) Voucher Process 

Workers requesting a safety shoe voucher must purchase such shoes from approved 
vendors. 

 
Workers with specialized fitting needs may be referred to additional approved vendors 
by the Risk Management Department. 
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Section 9.4 - Safety Glasses 
VTA will provide safety glasses in accordance with the Occupational Injury and Illness 
Prevention Program Policy. For workers in classifications which are required to wear 
safety glasses VTA will pay for either the transitions or polarized lens option of 
prescription safety glasses. 

 
 

ARTICLE 10 - HOLIDAYS 
 
Section 10.l - Legal Holidays 
The following shall be observed as legal holidays: 
 
a) January l 
 
b) Third Monday in January (Martin Luther King, Jr. Birthday) 
 
c) Third Monday in February 
 
d) March 31 (Cesar Chavez’s Birthday) 
 
e) Last Monday in May  
 
f) July 4 
 
g) First Monday in September 
 
h) Second Monday in October 
 
i) Veteran’s Day to be observed on the date State of California workers observe the holiday 
 
j) Fourth Thursday in November (Thanksgiving Day) 
 
k) The Friday following Thanksgiving Day (Day after Thanksgiving) 
 
l) December 25 
 
m) Other such holidays as may be designated by the Board of Directors 
 
All previous informal time off practices are eliminated and unauthorized. 
 
Section 10.2 - Observance 
Workers shall enjoy the same number of holidays, regardless of variations in workweeks. 
Holidays which fall on Sunday are observed on the following Monday. Holidays which fall on 
Saturdays shall be observed on the preceding Friday. Holidays which fall during a vacation 
period or when a worker is absent because of illness shall not be charged against the worker's  
vacation or sick leave balance, except that workers in an unpaid, non-FMLA, status for the entire  
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pay period in which a holiday occurs shall not be entitled to the holiday pay. When VTA holidays 
fall on a worker's scheduled day off, the day shall be added to the worker’s vacation balance. 
 
Section 10.3 - Holiday Work 
If holiday work is assigned, such time worked by regular workers shall be paid at a rate of 1 1/2 
times the regular hourly rate, including premium pay for shift differentials, plus any holiday pay 
to which the worker may be entitled. Holiday work, if authorized, shall be offered first to regular 
workers within the work unit. No worker may elect to work a holiday that falls on the worker’s 
normal day off. A worker may elect in advance to receive compensatory time off credit in lieu 
of compensation. 
 
Section 10.4 - Christmas and New Year’s Holidays - Actual Calendar vs. Day of Observance 
When Christmas Day, December 25, or New Year’s Day, January 1 falls on a Saturday or 
Sunday, workers who are normally scheduled to work on that day and actually work, shall 
receive holiday pay in accordance with Section 10.3 for the time worked on Christmas Day or 
New Year’s Day. For these workers, no holiday pay shall be paid for work on the observed day 
(either the Friday prior to, or the Monday that follows Christmas Day or New Year’s Day). It is 
understood that the Union may waive provisions of Section 8.13 for purposes of this section. 
 
 

ARTICLE 11 - VACATIONS 
 
Section 11.1 - Vacation Earnings 
Each worker shall be entitled to annual paid vacation. Vacation is earned on an hourly basis. For 
purposes of this Article, a day is defined as eight work hours. During the first year (261 days), 
vacation shall be computed at the rate of 15 working days per year. Beginning with the second 
year (262nd day) of continuous service, vacation shall be computed at the rate of 17 working 
days per year. Beginning with the fifth year (l,045th day) of continuous service, vacation shall 
be computed at the rate of 21 working days per year. Beginning with the tenth year (2,350th day) 
of continuous service, vacation shall be computed at the rate of 23 working days per year. 
Beginning with the fifteenth year (3,655th day) of continuous service, vacation shall be computed 
at the rate of 25 working days per year. Beginning with the twentieth year (4,960th day) of 
continuous service, vacation shall be computed at the rate of 27 working days per year. 
 
a) Time for Vacations 

The time for vacation shall be determined by the appointing authority after due 
consideration of worker convenience and administrative requirements, and in accordance 
with Section 8.13, Seniority Bidding. 

 
b) Vacation Accrual 

Any vacation accrued during a one-year period (26 pay periods) should be taken by the 
worker during the following one-year period. 

 
c) Vacation Carry-over 

If the worker does not take all the vacation to which he/she is entitled in the previous 
calendar year, he/she shall be allowed to carry over the unused portion up to a maximum of 
three years’ vacation earnings. Any accruals exceeding the three year maximum will be 
paid off in the first complete pay period of January of the following year. 
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d) Vacation Cashout 

Employees may cash out any vacation balance in excess of 80 hours. Cashouts may be 
requested at any time during the year. Cashouts must be for a minimum of 40 hours. 

 
e) Vacation Payoff 

A person who terminates employment shall be paid the monetary value of the earned 
vacation as of the actual date of termination of employment. 

 
f) Use 

At the worker’s reasonable advance request, up to one of the worker’s vacation days shall 
be scheduled either before or after Christmas, or New Year’s except where staffing needs 
require otherwise. If a worker is assigned and works on Thanksgiving Day or the Friday 
after Thanksgiving, the worker shall have first preference for use of accrued but unused 
vacation leave on the day before or the day after either Christmas or New Year’s. 
“Preference” and “staffing need” as used in this paragraph relate to the worker’s work 
assignment and/or area. 

 
g) Birthday Holiday 

One annual day of vacation may be taken on the worker’s birthday. The parties agree that 
an alternate day may be determined by the appointing authority after due consideration 
of worker convenience and administrative requirements. 

 
 

ARTICLE 12 - LEAVE PROVISIONS 
 
Section 12.1 - Sick Leave 
a) Rate of Accrual 

Each worker shall be entitled to sick leave. Such leave shall be earned on an hourly 
basis and computed at the rate of 96 hours per year. Such sick leave must be approved by 
the appointing authority. 

 
b) Doctors’ Notes 

Request for sick leave with pay in excess of three working days must be supported by a 
statement from a licensed medical practitioner who is eligible for third-party 
reimbursement. The appointing authority may require such a supporting statement for 
absences less than three days. 

 
The appointing authority may require a supporting statement for absences less than three 
days should the supervisor have reasonable suspicion of an abuse of sick leave. If there is 
no documented pattern of sick leave abuse a worker shall be allowed 1.5 hours of release 
time at the end of the regular work day to obtain the supporting documentation. If abuse 
of sick leave has been established, the worker shall be required to provide supporting 
documentation for future absences on the worker’s own time.  

 
A doctor’s note requirement may be placed upon a worker but not to exceed 90 calendar 
days. If a doctor’s note is required more than 90 days, a mutual agreement by both parties 
will be required. 
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c) Sick Leave Accrual 

Unused sick leave time may be accrued without limitation. 
 
d) Sick Leave Used for Care of Immediate Family 

A worker who has acquired a sufficient right to sick leave with pay may be granted 
permission to use same not to exceed three working days per incident of such leave in 
order that he/she may care for a sick or injured member of his/her immediate family 
requiring his/her care, or in order that he/she may obtain medical consultation to preserve 
his/her health. “Immediate family” shall mean the father, mother, grandmother, or 
grandfather of the worker or of the spouse of the worker and the spouse/registered 
domestic partner, son, son-in-law, daughter, daughter-in-law, brother, or sister of the 
worker, or any person living in the immediate household of the worker. 

 
e) Day Defined/Sick Leave Payoff 

For purposes of this paragraph, a day is defined as eight work hours. Upon death or 
retirement, up to 60 days of accrued sick leave shall be paid off at a rate of 50% of the 
equivalent cash value. All accrued balances beyond 60 days shall be paid off at the rate of 
12 1/2% of the accrued cash value (one hour’s pay for one day of accrual). Upon 
resignation in good standing, workers with ten or more years of service shall be paid up to 
60 days of accrued sick leave at the rate of 25% of the equivalent cash value. All accrued 
balances beyond 60 days will be paid off at the rate of 12 1/2% of the accrued cash value. 
All other rights to sick leave with pay of a worker shall be cancelled upon his/her 
separation from VTA; provided, however, if a worker resigns or is separated on a layoff 
and is reinstated or re-employed within one year from the date of resignation or two years 
from the date of layoff, such worker’s right, if any, to sick leave with pay shall be restored 
to him/her. At the worker’s option, he/she may convert accrued but unused sick leave at 
retirement to credit one month of worker’s medical premium for each day of sick leave 
accrued. 

 
f) Reinstatement Pay Back 

Workers receiving a sick leave pay off in accordance with section (e) above may, if 
reinstated within one year, repay the full amount of sick leave payoff received and have 
her/his former sick leave balances restored. Repayment in full must be made prior to 
reinstatement. 

 
g) Vacation Illness Conversion 

If a worker on vacation becomes ill, he/she may convert vacation time to sick leave with 
pay. The conversion must be supported by a statement from an accredited physician. 
 

h) Exhaustion of Sick Leave 
When a worker has exhausted all accumulated sick leave and compensatory time, he/she 
shall have the option of using vacation time or leave without pay for absences due to 
illness. The worker must notify the department of worker’s option prior to payroll action, 
otherwise vacation time will be used. When requested by the worker, Management will 
restore vacation by making the appropriate payroll adjustment in the next payroll period. 
This option shall not be available to any VTA worker where Federal law prohibits leave 
without pay. 
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Section 12.2 - Compulsory Leave 
a) Physical Examination 

If any non-probationary worker is required by the appointing authority to take a physical 
examination not connected with pre-existing or existing industrial injury to determine if 
he/she is incapacitated for work, the following provisions will apply and will be given to 
the worker in writing: 
l. Before making a decision, the physician designated by the appointing authority 

will consult with the worker’s personal physician and will advise him/her of this 
procedure. 

 
2. If the worker’s personal physician agrees with the decision of the physician 

designated by the appointing authority, the decision is final. 
 

3. If the physicians disagree, and the worker so requests, they will select a third 
physician whose determination will be final. Cost for such examination by the 
selected physician will be equally shared by the worker and the appointing 
authority. 

 
b) Court Related 

The appointing authority may require a worker who has been formally charged in a court of 
competent jurisdiction with the commission of any felony or of a misdemeanor involving 
moral turpitude, provided said crime is related to the worker’s employment status, to take 
a compulsory leave of absence without pay pending determination by way of a plea, 
finding or verdict at the trial court level as to the guilt or innocence of such worker. 
1. Determination of Innocence 

If there is a determination of innocence or the charges are dropped, the worker 
shall be reinstated to his/her position with return of all benefits, including salary, 
that were due for the period of compulsory leave; subject, however, to appropriate 
disciplinary action if warranted under the circumstances. Any such disciplinary 
action may be imposed effective as of the commencement date of the compulsory 
leave imposed under this Section. 

 
2. Determination of Guilt 

If there is a determination of guilt, the appointing authority may take appropriate 
disciplinary action. If the action is a suspension and the suspension is for a 
shorter duration than the compulsory leave, the worker shall receive the difference 
between the compulsory leave and the suspension in salary and all benefits. 
 

Section 12.3 - Military Leave 
a) Governing Provision 

The provisions of the Military and Veterans Code of the State of California shall govern 
the military leave of workers of VTA, and as provided by the VTA Policies and 
Procedures, Policy #AS-HR_PL_3322 Military Leave-Supplemental Salary and Benefits. 

 
b) Physical Examination 

Any regular or provisional worker shall be allowed time off with no loss in pay for the 
time required to receive a physical examination or re-examination as ordered by 
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provisions of a national conscription act or by any branch of the National or State military 
services. 

 
c) A worker who has military duty on a weekend/s (Saturday and Sunday) and where an 

assigned work week includes either a Saturday and/or Sunday, may request an adjustment 
of their scheduled days off. A worker must request such arrangements in writing, No later 
than five (5) working days upon receipt of their notice, or military orders, the worker must 
request such arrangements in writing supported with a copy of the notice or military orders 
and upon return to work provide verification of attendance. No additional compensation, 
overtime, shift premiums, or other extra costs to VTA shall result from such adjustments. 

 
Section 12.4 - Leave Without Pay 
a) Reasons Granted 

Leaves of absence without pay may be granted to workers for up to one year. Extensions to 
leaves approved for less than one year shall not unreasonably be denied provided 
adequate advance notice is given. If a worker wishes to return to work early from a 
leave of absence, he/she shall provide reasonable advance notice to the appointing 
authority. 

 
Leaves beyond one year may be granted due to special circumstances. The following are 
approved reasons for such leave: 

 
1. Illness beyond that covered by sick leave. 

 
2. Education or training which will benefit VTA. 

 
3. Other personal reasons which do not cause inconvenience on the department. 

 
b) Leave for Union Business 

Upon 30 days advance notice, a long term leave without pay to accept employment with 
the Union shall be granted by the appointing authority for a period of up to one year. No 
more than six workers shall be granted a leave at any one time. A leave may only be 
denied if: 

 
1. The notice requirement is not met. 

 
2. The number of workers on leave has reached the maximum of six. 

 
3. The worker has specialized skills and abilities which are necessary and could 

not be replaced. 
 

With notice no less than 30 days prior to the conclusion of the leave, such leave may be 
extended up to one year upon approval of the appointing authority. 
 

c) Revocation 
A leave may be revoked by the Employee Services Manager upon evidence that the cause 
for granting it was misrepresented or has ceased to exist. 
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d) Vacation Leave Without Pay Option 
A worker must receive prior approval from his/her supervisor to use leave without pay 
for an authorized vacation absence. The department may assign leave without pay for an 
unauthorized absence. When the authorized absence is less than a pay period and when 
requested by the worker, management may restore vacation by making the appropriate 
payroll adjustment in the payroll period following worker’s request. This option shall not 
be available to any VTA worker where Federal law prohibits leave without pay. 

 
 
Section 12.5 - Family Leave 
a) Parental Leave 

1. Length 
Upon request, parental leave without pay shall be granted to natural or adoptive 
parents by the appointing authority for a period of up to six months. With notice 
no less than one month prior to the conclusion of the leave, such leave may be 
extended up to one year upon approval of the appointing authority. A request for 
extension can only be denied for good cause. A worker who is pregnant may 
continue to work as long as her physician approves. Adoptive parents shall not be 
covered by VTA medical benefits while on maternity leave except as otherwise 
provided by law. All provisions of Section 12.5 shall apply to this parental leave 
provision. 

 
2. Sick Leave Use 

If, during the pregnancy leave or following the birth of a child, the worker's 
physician certifies that she is unable to perform the duties of her job, she may use 
her accumulated sick leave during the period certified by the physician. 

 
b) Other Family Leave 

Upon request, family leave, with or without pay shall be granted for the placement of a 
foster child or to attend to the serious illness of a family member in accordance with the 
Family and Medical Leave Act, for a period of up to six months. 

 
Section 12.6 - Leaves to Perform Jury Duty or to Respond to a Subpoena 
a) Response to Summons 

A worker shall be allowed to take leave from his/her duties without loss of wages, 
vacation time, sick leave or worker benefits for the purpose of responding to a summons to 
jury selection or serving on a jury for which he/she has been selected, subject to the 
limitation that a worker shall receive paid leave to serve on a jury for which he/she has 
been selected not more than once during a calendar year and provided that he/she 
reimburse VTA for all compensation received, other than the mileage allowance, by virtue 
of his/her performance of such jury duty. No worker shall be paid more than his/her 
regular shift pay or regular workweek pay as a result of jury duty service. The worker is 
required to notify his/her appointing authority no later than five working days of receipt 
of the jury summons and when his/her jury service is completed. If selected for jury duty, 
a worker’s days off (during the day or week of a confirmed jury duty assignment) shall 
be adjusted to conform to the schedule of the court when advance notice is provided to 
the immediate supervisor. When jury service has not been confirmed, the worker shall 
notify their supervisor on a daily basis regarding any change in their status. 
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b) Response to a Subpoena 
No worker shall suffer loss of wages or benefits in responding to a subpoena to testify in 
court if that worker is not a party to the litigation. 

 
c) Release Time 

In the event a night shift worker is called to court under the above provision, the following 
shall apply: 

 
1. Swing or PM shift shall have release time the day of court attendance; time spent in 

court shall be deducted from the regular shift on that day with no loss of wages or 
benefits. 

 
2. Night or Graveyard shall have release time on the shift prior to court attendance; 

and that worker shall suffer no loss of wages or benefits. 
 

3. When a worker, whose regularly scheduled hours includes two full shifts (16 
hours) of scheduled duty between 11:00 p.m., Friday to 3:00 a.m., Monday, is 
selected for a jury and is required to be in Court during his/her regular days off, 
the department will make every effort to provide the following Saturday or 
Sunday as a regularly scheduled day off. The weekend cannot count as a weekend 
worked for Weekend off Provisions. 

 
d) Return to Work 

For the purpose of this Section, a worker who responds to a summons to jury duty and 
who is not selected as a juror shall not be deemed to have performed jury duty and shall 
return to work as soon as possible. 

 
e) Voluntary Jury Duty 

Nothing in this Section shall prevent any worker from serving on a jury more than once 
per calendar year, provided, however, that such additional periods of absence from regular 
duties as a result thereof shall be charged, at the option of such worker, to either accrued 
vacation time or leave without pay 

 
Section 12.7 - Tuition Assistance 
a) VTA shall maintain a tuition assistance program for the term of this Agreement in 

accordance with VTA’s Educational and Development Program. 
 
b) VTA shall provide tuition reimbursement in an amount not to exceed $3,000 per 

employee, per fiscal year. 
 

Eligible expenditures may include college level courses, certificated programs and or 
continuing educational credits, education programs, seminars and conferences. 

 
c )  Within the limits of the program, employees  are eligible to receive immediate payment 

of 50% of tuition and other required costs (including textbooks) upon presentation of a 
course schedule. The employee agrees to present the original proof of payment within  
four weeks of receiving an advancement of funds from VTA. If proof of payment is not 
received within  four weeks of receiving an advancement, the employee authorizes VTA 
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to deduct the mutually agreed payment amount owed to VTA on the following pay-
period from the employee’s paycheck. 

 
Employee should be notified of approval or denial within 5 business days.  

 
The employee shall sign a note which states that upon receipt of payment, he/she 
authorizes: 
 

 
l. Deduction from his/her wages in the event he/she does not receive a passing 

grade of C or better, 
 
2. Deduction of 50% of the full amount of payment if he/she leaves VTA 

employment within one (1) year after satisfactory completion of the course 
(except if laid off). 

 
3. Deduction of the full amount of payment if he/she leaves VTA employment 

before completion of the course (except if laid off). 
 
d) Make-up Time 

Workers taking a course only available during working hours must make up 50% of the 
time away from job. Make-up time may be deducted from the worker’s accrued vacation, 
personal leave or compensatory time balance. Make-up time will not be allowed when it 
results in the payment of overtime. The department will make every effort to allow the 
worker time off except where the payment of overtime will result. A worker and the 
appropriate level of Management may mutually rearrange the duty shift beyond 8 hours 
but within the 40 hour workweek for purposes of participating in non- duty education 
and/or training deemed by VTA to be to the benefit of the worker and VTA and such 
arrangement will be considered a waiver of Section 8.2. 

 
e) VTA shall fund an amount not to exceed $3,500 on a matching basis (dollar for dollar) 

on contributions made by employees for individual professional development education. 
The amount is over and above the Tuition Reimbursement Program and tuition 
reimbursement cannot be used as matching funds. At the discretion of VTA, eligible 
expenditures may include professional registration fees; travel related expenses, such as 
lodging and transportation, for college level courses, certified programs and/or continuing 
educational credits. All courses, education programs, seminars, conferences, etc., must 
receive prior approval by the Manager for Employee Development and Training, and when 
required, by the Department Director and/or designee(s). Paid time off may be provided 
during normal work hours with prior approval by the Department Director and/or 
designee(s). If paid time off is granted, it will serve as VTA’s matching funds. 

 
Section 12.8 - Bereavement Leave 
Leaves of absence with pay shall be granted workers in order that they may discharge the 
customary obligations arising from the death of a member of their immediate family. “Immediate 
family” shall mean the mother, father, grandmother, grandfather, son or daughter of the worker 
or of the spouse/registered domestic partner of the worker and the spouse/registered domestic 
partner, stepparent, son-in-law, daughter-in-law, brother, sister, grandchild, brother-in-law, or 
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sister-in-law of the worker or any person living in the immediate household of the worker. Up to 
40 hours pay shall be granted which will consist of 24 hours not charged to any accumulated 
balance followed by 16 hours chargeable to sick leave, if necessary. If 250 miles of travel are 
required, up to 72 hours pay shall be granted which will consist of 32 hours not charged to any 
accumulated balance and 40 hours chargeable to sick leave. Any travel exceeding 250 miles 
from the VTA River Oaks campus must be supported with written verifiable documentation 
including mileage and location of services immediately upon return to work. 
 
 

ARTICLE 13 - BENEFIT PROGRAMS 
 
Section 13.1 – Workers’ Compensation 
a) Eligibility 

Workers Compensation shall be administered and paid as provided for by the Labor Code 
of the State of California. If an employee has an industrial injury/illness, it must be 
reported to VTA immediately upon discovery or diagnosis. 

 
Instances where employees are injured and seek medical care, and return to work within 
three hours  shall not suffer a loss of pay on the day of injury. 

 
All leaves of absence due to a disability covered by Workers’ Compensation shall be 
limited to two years. 

 
b) Compensation 

A worker who is disabled as a result of an industrial injury shall be placed on leave, using 
as much of his/her accumulated compensatory time off, his/her accrued sick leave and 
vacation time as when added to any disability indemnity payable under the Workers’ 
Compensation Act will result in a payment to him/her of not more than his/her full 
salary, unless the worker subsequently notifies his/her department payroll unit of his/her 
desire not to have integration occur. The change from integration to non-integration 
shall be implemented at the beginning of the next pay period after such request. 
 
The first three days shall be charged to the worker’s accrued but unused sick leave. If the 
temporary disability period exceeds 14 calendar days, temporary disability will be paid 
for the first three days. 

 
c) Industrially Injured Workers – Temporary Transitional Modified and/or Alternative Work 

Program 
VTA has established a Temporary Transitional Modified and/or Alternative Work 
Program that provides eligible workers temporary modified and/or alternative work 
within their department as they recover from industrial injury or illness and transition 
back to their customary job duties. The modified or alternative work must be consistent 
with the employee’s regular duties. The modified or alternative work must be, as 
determined by a Qualified Medical Examiner or provider, consistent with the employee’s 
capabilities as limited by the injury or illness. Pursuant to the program, departmental 
managers shall make every reasonable effort to provide work assignments to all such 
workers deemed medically eligible to perform modified work and/or alternative work. 
The maximum length of such work program shall not initially exceed ninety (90) calendar 
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days. 
 

There are three kinds of “Temporary Transitional Modified and/or Alternative Work” 
shown in order of preference: 
 
1. Return to the worker’s same job, and still perform the essential functions of the 

job, with some duties restricted. 
 

2. Return to the same job, and perform the essential functions of the job, but for fewer 
hours per day or fewer hours per week. To be used if an injured worker cannot 
return on a full-time basis. 

 
3. Return temporarily to a different job. This option is offered only when there is a 

business need for special work to be performed and only if the regular job cannot be 
reasonably modified to meet the injured worker’s medical limitations. 

 
d) Treatment Following Return from Leave 

Workers required by their physician to undergo therapy or treatment due to an industrial 
injury shall receive leave with pay under the following conditions: 

 
1. Treatments are being paid under Workers’ Compensation. 

 
2. The therapy or treatment falls within the worker’s normal working hours. 

 
 3. Applies only to actual prescheduled treatment time and reasonable travel time. 
 
e) Clothing Claims 

Loss of, or damage to, a worker’s clothing resulting from an industrial injury which 
requires medical treatment will be replaced by VTA through the following procedures: 

 
The Department/Agency will review and make a determination on all such incidents as 
submitted in writing by the worker. Reimbursement will be limited to the lesser of: 

 
1. 75% of proven replacement cost or 

 
2. the repair cost. 

 
However, both of the above are limited by a $50.00 maximum. (Nothing in this Section is 
intended to replace or supersede Section 9.2 which provides for replacement of items 
damaged, lost, or destroyed in the line of duty.) 

 
f) Concurrent Leave 
 The employee may request a Family Medical Leave Act (FMLA) to run concurrently with 

their Industrial Illness absence.  
 
Section 13.2 - Insurance Programs 
a) Medical Coverage 

1. VTA will offer CalPERS Medical effective 1/1/16. Only those medical plans 
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offered under the CalPERS program will be offered to employees and retirees. It 
is understood that CalPERS determines, from year to year, which medical plans 
will be offered, including premiums, plan design, co-payments, co- insurance, and 
deductibles for each plan, if any. 

 
VTA will contribute up to the Kaiser Bay Area Family rate for employees, 
effective 1/1/16. Employees will pay the excess above the Kaiser Bay Area 
Family rate. 

2. Domestic Partners 
VTA implemented registered domestic partner coverage effective July 16, 1995, 
pay period 95/16. 

 
 

3. Medical Premium Payments During Family Leave Without Pay, Medical Leave 
Without Pay and Industrial Injury Leave 
VTA will pay the medical premium subject to the applicable co-payments in this 

 Section as follows: 
 

a. For a worker on pregnancy disability leave without pay or medical leave 
without pay, up to 13 pay periods of worker only coverage. A portion of the 
leave may include dependent coverage in accordance with the Family and 
Medical Leave Act, the California Family Rights Act and VTA’s Family 
and Medical Leave Policy. For employees on pregnancy disability, 
benefits will continue as if the employee was on a paid status. 

 
b. For a worker on family leave without pay, in accordance with VTA’s 

Family and Medical Leave Policy, up to 12 weeks of dependent coverage. 
 

c. For a worker on industrial injury leave, worker only coverage for all 
times while on such leave, and, in accordance with VTA’s Family and 
Medical Leave Policy, up to 12 weeks of dependent coverage. 

 
4. Medical Benefits for Retirees 

 
a. For retirees and survivors in California: VTA will contribute up to the 

Kaiser Bay Area Single Party rate for CalPERS medical plans for retirees 
and eligible survivors residing in California, effective 1/1/16. Retirees will 
pay the excess above the Kaiser Bay Area Single Party rate. 

 
b. Retirees and survivors outside of California: VTA will contribute up to the 

Kaiser Out of State Single Party rate for retirees and eligible survivors 
living outside of California. Retirees will pay the excess above the Kaiser 
Out of State Single Party rate, effective 1/1/16. 

 
c. Retirees eligible for Medicare are required to enroll in Medicare Part A & 

B and a Medicare Supplement plan. Retirees enrolled in Medicare shall 
receive reimbursement for Medicare B premiums, not including any late 
enrollment penalties. 
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d. Spouses of retirees are eligible for medical coverage at their own expense. 

 
e. Survivor coverage will be paid by VTA up to the Kaiser Bay Area Single 

Party rate if residing in California, and up to the Kaiser Out of State Single 
Party rate if residing outside of California. Survivors will pay the excess 
above the VTA contribution. 

 
A. Defined Benefit Retiree Medical Program: 
VTA shall provide a premium allowance toward the cost of the medical plan for 
workers who 1) have completed 5 years of service (1305 days of accrued service) 
or more with VTA and 2) retire directly from VTA. 

 
b) Dental Coverage 

VTA shall provide both an indemnity and an HMO dental plan. VTA shall make full 
payment of the premium for the worker and eligible dependents on either plan. The 
existing Delta Dental Plan coverage will be continued in accordance with the following 
schedule: 

 
Basic and Prosthodontics: 75-25 - no deductible. $3000 

maximum per patient per calendar 
year. 

Orthodontics: 60-40 - no deductible. $3000 
lifetime maximum per patient (no 
age limit). 

 
c) Life Insurance 

VTA shall provide a Basic Group Life Insurance Plan of $50,000 per worker for the term 
of the Agreement. 

 
d) Vision Care Plan 

VTA agrees to provide a Vision Care Plan for all workers and eligible dependents. The 
Plan will be the Vision Service Plan – Option 2 (frame/contact allowance of $150) with 
benefits at 12/12/12 month intervals with $20.00 dollar deductible for examinations and 
$20.00 deductible for materials. VTA will fully pay the monthly premium for worker and 
eligible dependents. 

 
e) Flexible Spending Accounts (FSA) 

VTA will contribute $300 per employee into a FSA each year for the term of the 
agreement. VTA will pay the full cost of the administrative fee for each employee for the 
FSA. If an employee elects to contribute additional funds into the account (up to the IRS 
maximum) the employee must complete an FSA enrollment form during open enrollment 
per calendar year. VTA will offer a Benefits card with the FSA. 

 
Section 13.3 - Training for Disabled Workers 
a) Vocational Rehabilitation 

When a worker is determined by a Qualified Medical Provider to be unable to return to 
the classification in which he/she was employed at the time of injury or illness because of 
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a work-connected illness or injury and does not elect a disability retirement, that worker 
shall be referred to Enterprise Risk Management to provide information regarding 
available services pursuant with State regulations to include vocational rehabilitation. All 
vocational rehabilitation services will be provided for the employee by VTA at VTA’s 
discretion (in accordance with the Americans with Disability Act). 
 
 
 

b) Lateral Transfer/Demotion Openings 
If the worker meets all the qualifications for a particular position (this would take into 
account his/her medical limitations, prior work experience and skills) and an opening 
exists that involves a lateral transfer or demotion, the position shall be offered to the 
worker. 

 
c) Salary Level 

In accordance with Personnel Policies and Procedures, the salary of the employee shall 
be placed at the step in the salary range which corresponds most closely to the salary 
received by the employee as of the time of injury. In the event that such a demotion 
would result in a salary loss of more than 10%, the employee’s new salary shall be set at 
the rate closest to but not less than 10%, below his salary as of the time of injury. It is 
understood that “salary as of time of injury” as used in the previous sentence refers to range 
and step, not specific dollars. 

 
d) Training Program 

In those cases where the worker may not have the necessary prior experience or all the 
required skills but there is reasonable assurance that the worker will be capable of 
obtaining them through a designated formal on-the-job training program, VTA will make 
reasonable efforts to place the worker in a training program. 

 
e) Placement Review 

If, after a period on the job, it is demonstrated that the worker is unable to develop the 
required skills, knowledge and abilities and/or cannot meet the physical requirements to 
handle the new position, he/she will be placed on a leave of absence and the placement 
process begins again. 

 
f) Promotions 

Any position which involves a promotion will call for the normal qualifying procedures, 
written and/or oral examination. However, if it is found that a worker meets all the 
qualifications for a higher paying position and an eligibility list is already in existence, 
the worker shall be allowed to take a written and/or oral examination, and, if the worker 
qualifies, the worker’s name will be placed on the eligibility list commensurate with 
his/her score. 

 
g) Referral to Accredited Rehabilitation Agency 

In those cases where VTA is unable, for one reason or another, to place a worker in a 
comparable occupation, that worker’s case will be referred to Enterprise Risk 
Management to provide information regarding available services pursuant with State 
regulations. Based on eligibility, the costs and expenses related to rehabilitation service 
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are provided as a benefit under the Workers’ Compensation claim file. VTA shall be 
responsible for all testing, counseling and retraining in compliance with State and Federal 
regulations. 

 
h) State Legislation 

The provisions of this Section shall not apply if State legislation removes from VTA the 
control of training for disabled workers. 

 
Section 13.4 - Deferred Compensation Plan 
VTA will continue the present deferred income plan. If VTA proposes to change the plan, it 
shall provide appropriate notice to the Union and the parties shall meet and discuss over said 
changes. 
 
Section 13.5 – Benefits Reopener/Joint Health Care Cost Containment Committee 
During the term of this Agreement, a Joint Union-Management Committee with representation of 
Management and three Local 521 representatives will meet to discuss current medical, dental and 
vision plans. Nothing herein will preclude Local 521 and VTA from discussing other option 
plans, and with mutual agreement, extending them as a replacement to S.E.I.U., Local 521 VTA 
workers under the terms of VTA’s offering. 
 
Section 13.6 - Dependent Care Assistance Program 
The Dependent Care Assistance Tax Program will continue at no cost to VTA during the term of 
this Agreement unless legislative changes or lack of enrollment determine continuation to be 
impractical. 
 
Section 13.7 - Dual Coverage 
Spouses and same sex domestic partners of workers, as well as the worker, employed by VTA 
shall not be eligible for dual medical coverage. Spouses and same sex domestic partners who are 
both employed by VTA may choose separate medical plans. Non-employee eligible dependents 
may be covered on either worker’s plan (at the worker’s choice), but cannot be covered on both. 
All non-employee eligible dependents must be covered on the same plan. VTA reserves the 
right to select the least costly method of implementing the medical plan chosen by each 
worker. 
 
Section 13.8 - Employee Assistance Program 
VTA agrees to provide an Employee Assistance Program for workers in this unit and to meet 
and discuss the program with the Union. Information regarding the program will be made 
available to all workers. 
 
 

ARTICLE 14 - PERS - SOCIAL SECURITY 
 
For each of the categories below, annual maximum compensation/contribution limits may apply.  
 
To the extent permitted by the Public Employees’ Retirement Law and applicable State and 
Federal tax laws, worker contributions shall be made on a pre-tax basis. 
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Classic Members under the California Public Employees’ Pension Reform Act (PEPRA): 
Workers hired prior to January 1, 2012- VTA shall continue to contract with the California Public 
Employees’ Retirement System (PERS) to provide eligible workers the 2% at 55 Local 
Miscellaneous Member retirement plan with one-year Final Compensation (single highest year). 
VTA shall pay the entire employer contribution to PERS. Workers shall pay 6.0% of salary toward 
the required employee contribution. VTA shall pay the balance of the required employee 
contribution to PERS. 
 
 
Workers hired in or after the first full pay period in January 2012 – Classic Members 
under PEPRA: 
For Workers hired in or after the first full pay period in January 2012, VTA shall pay the entire 
employer contribution to PERS. Workers shall pay 7% of salary toward the required employee 
contribution. VTA shall pay the balance of the required employee contribution to PERS.  
 
Workers hired on or after January 1, 2013 but before December 30, 2014 – Gap Employees 
under PEPRA: 
For workers hired on or after January 1, 2013 but before December 30, 2014, VTA shall pay the 
entire employer contribution to PERS. Workers shall pay 7% of salary toward the required 
employee contribution. VTA shall pay the balance of the required employee contribution to 
PERS. Starting July 1, 2019, workers shall pay toward the required employee contribution: 

• 7.25% of salary or 50% of the normal cost up to the PEPRA 
compensation/contribution limit (e.g., $121,388 in 2018), whichever is higher. 

 
PEPRA- New Members Workers hired on or after December 30, 2014 – New Members 
under PEPRA: 
For workers considered New Members under PEPRA, VTA shall make the required employer 
contribution. New Members shall contribute at least 50% of the total normal cost as determined 
by PERS in their annual valuation. New Members are provided the 2% at 62 retirement plan with 
final compensation as the highest average annual pensionable compensation earned during any 
consecutive 36-month period of service. 
 
 

ARTICLE 15 - USE OF PRIVATE VEHICLES AND MILEAGE PAYMENT 
 
Section 15.1 - Use of Private Vehicles 
a) No Requirement 

No worker shall be required as a condition of obtaining or continuing VTA employment, to 
possess or provide a private vehicle for use in connection with his/her VTA employment. 
Use of VTA vehicles shall be in accordance with VTA policies and regulations. 

 
b) Authorization of Use 

Departments may authorize the use of private vehicles by their department workers, with 
each department maintaining a continuous listing of those workers authorized to use their 
private vehicles. Each worker so authorized shall have completed applicable VTA 
authorization requirements governing VTA driver permits and insurance. Workers not 
having completed such requirements and thereby not on the listing shall be neither required 
nor authorized to use their private vehicles. 
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c) Damage 

Workers whose vehicle is damaged in a collision with another vehicle while driving a 
personal vehicle on VTA business shall, following the approval of the Accident Review 
Board, be reimbursed for such damage not to exceed $500.00 provided: 

 
1. The driver of the other vehicle is responsible for the accident as verified by a 

police report, and the damages shall be unrecoverable from the other party by 
reason of lack of liability insurance, or 

 
2. The damage is caused by a hit-run or unidentified driver as verified by a police 

report, or 
 

3. The amount of damage to be reimbursed by VTA is not recoverable under any 
policy of insurance available to the worker. VTA shall be subrogated to the 
worker's rights of recovery from the responsible party. 

 
Section 15.2 - Reimbursement for Use of Private Vehicle 
a) Mileage Reimbursement 

Any worker required to travel on business for VTA and who has been duly authorized to 
use and does use a privately-owned automobile shall be allowed and paid as traveling 
expense for the actual miles traveled during any calendar month at the maximum 
allowable rate per mile under Internal Revenue Service guidelines. Actual miles traveled 
shall be defined as all miles driven on VTA business. However, no mileage 
reimbursement shall be paid for miles traveled to the first field or work location of the 
day from the worker's place of residence or from the last field or work location of the day 
to the worker's place of residence, unless the miles traveled exceeds the distance normally 
traveled by the worker during his/her normal home-to-work commute. In that case, the 
worker may claim reimbursement for only the added mileage which exceeds the normal 
home-to-work mileage. 

 
Section 15.3 - VTA Business Travel 
a) Meal Reimbursement 

Workers who are required in the performance of their duties to travel outside of Santa 
Clara County shall be reimbursed for meals in an amount not to exceed: 

 
No Receipt   Receipts Required 

 
   Breakfast $7.00  Breakfast $15.00 

Lunch  $8.00  Lunch  $17.00 
Dinner  $15.00  Dinner  $30.00 

 
With prior authorization from the respective approving authority, meal reimbursement 
shall be allowed within Santa Clara County. 

 
b) Out-of-State Advance 

Workers assigned to out-of-state work, shall receive an advance of 85% of the total 
anticipated out-of-pocket expenses in accordance with VTA Policies and Procedures. 
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c) Claims for Travel Expense 

In accordance with VTA Policies and Procedures, the employee must prepare and sign an 
itemized account of expenses no later than 30 days after return from the travel before actual 
travel expenses will be paid. 

 
Section 15.4 - Parking Stickers for Workers with Disabilities 
All workers determined by VTA to be disabled in accordance with standards of the State of  
 
California Department of Motor Vehicles will be issued a disabled workers parking sticker for 
their private vehicle. 
 
Section 15.5 - Transit Passes 
Effective September 1, 1996, VTA will grant VTA transit passes for use over its lines to all 
employees, spouses and dependent children of all full time employees; employees who retire 
from VTA on or after January 1, 1995, their spouses, and dependent children; and widows or 
widowers of full time employees or retirees who retire from VTA on or after January 1, 1995. 
Abuse of this provision shall be cause for the revocation of transit pass privileges. 
 

ARTICLE 16 - WORKERS IN OTHER CATEGORIES 
 
a) Coverage Under the Contract 

All workers in other coded positions, as indicated in Appendix F shall be subject to and 
protected by this Agreement except as otherwise provided. 

 
b) Seniority 

Time worked in such positions shall apply to seniority for the purposes of Section8.13, 
salary increments and all other matters in the same manner for all other positions, except as 
otherwise provided. (No change in past practices or agreements unless agreed to.) 

 
c) Examinations 

Such workers shall be allowed to participate in examinations in the classified service 
equivalent to the positions they occupy as well as all open and/or promotional 
examinations for which they qualify. 

 
d) New Programs 

Prior to final approval by VTA and the granting authority of new special programs 
funded from State and/or Federal sources which create positions which are the same or 
similar positions covered by this Agreement, the parties agree to meet and discuss on: 

 
1. Coverage of such positions by all or any portion of the terms of this Agreement. 

 
2. The impact the utilization of such positions may have on workers in positions 

currently covered by this Agreement. 
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ARTICLE 17 - SAFETY 
 
Section l7.1 - Safety Standards 
VTA necessarily abides by safety standards established by the State Division of Industrial 
Safety and pursuant to the Occupational Safety and Health Act. Appendix D of this Agreement 
describes the agreed guidelines for the Safety Committee. 
 
Section l7.2 - Ambience Guidelines 
VTA has promulgated guidelines with respect to variations in ambience (e.g., heat, light) in 
work locations within VTA. The guidelines cover conditions encountered by workers who 
work both inside and/or outside. These guidelines are as follows: 
 
Workers of VTA work in a variety of physical locations, both indoors and out, where 
environmental factors such as temperature, humidity, solar radiation, and air movement vary 
widely. Individual workers’ tolerance levels for variations in those environmental factors vary 
from person to person based on physiological differences, general health, physical condition, the 
nature of the worker’s work, and other individual tolerance factors not otherwise definable. 
 
Although Federal and State OSHA regulations do not deal specifically with variations in these 
environmental factors, nor can individual tolerance levels be controlled, these guidelines are 
issued and intended to assist departments/agencies in dealing with extremes of the environmental 
factors listed above. 
 
“Extremes” in such factors are not specifically defined here, but should be determined by each 
department in accordance with the season of the year or the work setting, based on commonly 
accepted standards for the nature of the work and the facilities or environment in which the work 
is performed. Distinctions should be kept in mind between comfort, efficiency and health 
considerations. Under these guidelines, each Division should determine acceptable limits of 
variation based on the factors described above, giving due regard to the work environment and its 
inherent characteristics and limitations. Division determinations concerning extremes and 
acceptable limits of variation are subject to review by the Risk Management Department. 

Procedures 
VTA shall designate representatives responsible for receiving, evaluating, and reporting worker 
complaints of environmental extremes through channels in accordance with these procedures. 
Depending on whether the reported extreme is in a building or outside, it will be acted upon as 
described below. 
 
Buildings 
Buildings are defined as all indoor facilities and structures operated (owned or leased) by VTA 
and occupied by VTA workers. 
 
The Facilities Maintenance Department shall designate representative(s) for the purpose of 
receiving and responding to department reports of environmental extremes in VTA facilities. 
 
The Facilities Maintenance Department shall promptly investigate complaints received from 
designated representatives and take reasonable steps to make any needed corrections. Facilities 
Maintenance will also promptly provide a status report for the complaining department regarding 
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the conditions. The report will note if the condition is extreme, the expected duration of the 
extreme, and the cause. If requested, this report will be made available by VTA to the worker(s) 
who initiated the complaint. 
 
Outside of Buildings 
Environmental factors outside of buildings are not controllable. Reports received by designated 
representatives concerning outside environmental extremes will be evaluated and a decision 
made regarding alternative work procedures for work crews engaged in out of doors physical 
labor. If alternative work procedures are implemented, reasonable access to available shelter and 
water shall be provided consistent with the nature and locale of the work. 
 
A distinction is to be made between those who perform physical labor in the outdoors versus 
those whose work requires temporary or regular presence in the outdoors or in vehicles necessary 
for completion of assigned work. In the latter instances, alternative work procedures should 
generally be required less frequently than in the case of work crews performing outdoor physical 
labor. 
 
Alternatives When Environmental Extremes Exist 
The decision to implement any variation in work activities shall be that of the appointing 
authority or his/her authorized representative. Careful consideration must be made regarding the 
department’s overall operation to meet required service needs. However, when in VTA’s 
judgment extremes in environmental conditions will continue to exist for a significant period, the 
Division head may invoke any or all of the following possible alternative work procedures: 
 
1. Reduce work productivity levels. 
 
2. Authorize more frequent rest periods throughout the work cycle. 
 
3. Where workers may be excused from duty and they request time off because of the 

extreme situation, excuse those who may be released and charge said time, at the worker’s 
option, to his/her accrued but unused vacation, compensatory time off, or to leave without 
pay. 

 
These alternatives are not intended to limit the appointing authority from approving other 
alternatives, such as temporary changing of hours of work, temporary changing of work 
assignments, etc. 
 
Workers who become ill because of extreme conditions may use sick leave in accordance with 
regular VTA procedures. 
 
Section l7.3 – Good Faith Refusal 
A worker’s refusal to perform an assigned work or task because of an unsafe condition of work 
which they believe may threaten their life or the life of another person or puts the employee or 
another person in danger of serious physical injury shall not be just cause for discipline, provided 
the worker’s good faith belief is based on documented evidence which supports their action. If 
an unsafe condition of work exists, the employee shall advise their supervisor as soon as possible 
that they are unable to proceed with the assigned work or task, the basis for said belief and 
document the occurrence in writing. 
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ARTICLE 18 - GRIEVANCE PROCEDURE 

 
VTA and the Union recognize early settlement of grievances is essential to sound worker- 
employer relations. The parties seek to establish a mutually satisfactory method for the settlement 
of grievances of workers, the Union, or VTA. In presenting a grievance, the aggrieved and/or 
his/her representative is assured freedom from restraint, interference, coercion, discrimination, or 
reprisal. 
 
 
Section 18.1–Grievance Defined 
a) Definition 

A grievance is defined as an alleged violation, misinterpretation or misapplication of the 
provisions of this Memorandum of Agreement, VTA Personnel Policies and Procedures, 
resolutions, Policy and/or Procedure Manuals, or alleged infringement of a worker’s 
personal rights (i.e., discrimination, harassment) affecting the working conditions of the 
workers covered by this Agreement, except as excluded under Section 18.b. 

 
b) Matters Excluded From Consideration Under the Grievance Procedure  

1. Probationary release of workers. 
 

2. Position classification. 
 

3. Workload. 
 

4. Examinations. 
 

5. Items requiring capital expenditure. 
 

6. Items within the scope of representation and subject to the meet and discuss 
process. 

 
Section 18.2 - Grievance Presentation 
Workers shall have the right to present their own grievance or do so through a representative of 
their own choice. Grievances may also be presented by a group of workers, by the Union, or by 
VTA. No grievance settlement may be made in violation of an existing rule, ordinance, 
memorandum of agreement or memorandum of understanding, nor shall any settlement be made 
which affects the rights or conditions of other workers represented by the Union without 
notification to and consultation with the Union. 
 
The Union shall be provided copies of individual or group grievances and responses to same. 
Such grievances may not proceed beyond Step One without written concurrence of the Union. 
 
The Union shall have the right to appear and be heard in all individual or group grievances at any 
step. Upon request by VTA, the Union shall appear and be heard in such grievances at any step. 
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Section 18.3 - Procedural Compliance 
Union grievances shall comply with all foregoing provisions and procedures. VTA shall not be 
required to reconsider a grievance previously settled with a worker if renewed by the Union, 
unless by mutual agreement or it is alleged that such grievance settlement is in violation of an 
existing rule, ordinance, memorandum of understanding, or memorandum of agreement. 
 
Section 18.4 - Time Limits 

a) Time limits may be extended or waived only by written agreement of the parties. If 
either party fails to comply with the grievance time limits, the grievance shall be 
settled in favor of the other party. If, as a result of such action the parties are unable 
to reach agreement or an appropriate remedy, the matter may be referred to an 
arbitrator as provided below and the arbitrator shall fashion an appropriate remedy. 

 
b) When the last day to meet a contractual commitment falls on a Saturday, Sunday, 

or Holiday, the contractual commitment shall be extended to and include the next 
customary business day (Monday through Friday). 

  
Section 18.5 - Informal Grievance Step 
It is agreed that workers are encouraged to act promptly through an informal meeting with their 
immediate supervisor outside of the bargaining unit on any act, condition or circumstance which is 
causing worker dissatisfaction and to seek action to remove the cause of dissatisfaction before it 
serves as the basis for a formal grievance. 
A meeting should normally take place if it is agreed by the parties that such meeting would assist 
to clarify or resolve the grievance. The worker may be accompanied by his/her Steward or Chief 
Steward at the informal meeting. Any resolution reached at the informal step must be in 
accordance with the provisions of this Agreement or other rule or ordinance. 
 
Section 18.6 - Formal Grievance 
a) Step One - Within 30 calendar days of the occurrence or discovery of an alleged 

grievance, the grievance shall be presented in writing to Employee Relations (ER). This 
copy shall dictate time limits. The grievance form shall contain information which 
identifies: 

 
1. The aggrieved; 

 
2. The specific nature of the grievance; 

 
3. The time or place of its occurrence; 

 
4. The rule, law, regulation, or policy alleged to have been violated, improperly 

interpreted, applied or misapplied; 
 

5. The consideration given or steps taken to secure informal resolution; 
 

6. The corrective action desired; and 
 

7. The name of any person or representative chosen by the worker to enter the 
grievance. 
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A meeting to clarify or resolve the grievance shall take place within 30 calendar days of 
the receipt of the grievance. The worker may be accompanied by his/her Steward or Chief 
Steward at the meeting. 

 
A decision shall be made in writing within 15 calendar days of the Step One meeting. A 
copy of the decision shall be directed to the person identified in 7 above. A copy shall 
be sent to the Union and this copy shall dictate time limits. 

 
b) Step Two - Arbitration 

If the Union is not satisfied with the Step One decision, it may, within 30 calendar days  
 
after receipt of the first step decision, request in writing to ER that the grievance be moved 
to Step Two. 

 
1. Selection of the Arbitrator 

When the parties cannot reach mutual agreement regarding an arbitrator, they will 
request a list of seven names from the State Conciliation and Mediation Service 
and strike names until an arbitrator is selected. The parties shall flip a coin to 
determine who strikes first. The parties will alternate the flipping of the coin. In 
addition, all parties will attempt to stipulate to all facts, disclose all pertinent 
information and agree on the question or questions to be submitted to an arbitrator. 
The arbitrator shall be requested to agree to render a decision within 30 calendar 
days of the hearing, receipt of the transcription or the briefs, whichever is later. 
The arbitrator’s compensation and expenses shall be borne equally by the worker or 
the Union and VTA. Decisions of the arbitrator shall be final and binding. 
 
The parties shall also decide if the grievance will be arbitrated on an expedited or 
regular arbitration basis. In the event no mutual agreement is reached, the 
grievance will continue to regular arbitration. 

 
2. Alternative Dispute Resolution 

After a grievance has been moved to Step Two, and prior to the arbitration hearing, 
the Union and VTA shall continue efforts at resolution. 
 
Prior to the arbitration hearing, dispute resolution meetings shall be held at least 
monthly or can be waived by mutual agreement. The Union shall be entitled to 
have released, for Second Step meetings, the Chief Steward, or in his/her absence, 
the Steward. 

 
Section 18.7- Expedited Arbitration 
a) VTA and the Union may upon mutual agreement of the specific case/or cases submit 

grievance disputes to expedited arbitration in the interest of obtaining a prompt disposition 
of the grievances brought by workers, the Union, or VTA. 

 
b) The expedited arbitration shall be conducted according to the following rules, and the 

arbitrators shall be required to agree to abide by them: 
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1. VTA and the Union shall agree to schedule as many cases as can be reasonably 
presented within a normal work day. 

 
2. Prior to the arbitration, the parties must mutually agree to the question to be 

placed before the arbitrator or the case will not proceed through this process. 
 
3. It is the intent of this expedited arbitration procedure to not record these 

proceedings. It is agreed, however, that either party may request a stenographic 
record and transcripts and the party requesting the record shall bear the full cost of 
the reporter’s fee and transcript. The other party shall not be entitled to a copy, 
unless the parties agree to share the costs. 

 
4. The parties shall be represented by staff advocates. The parties shall not be 

represented by attorneys in the arbitration hearing. Staff advocates shall present 
their cases in accordance with standard rules of evidence and accepted arbitrable 
conduct. 

 
5. At the conclusion of the hearing, each party shall present an oral summation of 

its position. Post-hearing briefs shall not be submitted, unless otherwise mutually 
agreed. 

 
6. The arbitrator shall render his or her decision after each party has presented and 

summarized its case. The arbitrator shall confirm his/her decision in a written letter 
to each party. 

7. The arbitrator shall be paid a flat fee for each day of hearings, regardless of the 
number of cases presented during that day’s hearing. 

 
Section 18.8 - Arbitration Release Time 
a) The worker on whose behalf the grievance has been filed will be granted release time 

for the entire hearing. Release time to serve as a witness will be granted on a scheduled 
basis, i.e., when the worker is scheduled to appear. In the case of a group grievance, 
release time will be granted for the designated spokesperson for the entire hearing. 
Release time also will be granted to the appropriate Chief Steward, Assistant Chief 
Steward, or designee. 

 
b) Other requests for leave for the purpose of participation in a grievance arbitration 

hearing will also be granted and charged to the worker’s own leave time - provided the 
absence does not unduly interfere with the performance of service. 

 
 

ARTICLE 19 - RECLASSIFICATION 
 
Section19.1 - Reclassification 
A worker may request reclassification through his/her department during the month of October, or 
such time as designated by the Human Resources Administration Manager, but no less than one 
month per year. The department will forward all requests to the Human Resources Administration 
Manager or designee with a recommendation for approval or denial. 
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The Human Resources Administration Manager or designee will review the requests and notify 
the worker and the Union of his/her approval or denial, and if denied the reasons for denial no 
later than three months following the window. 
 
If the request is denied, the worker shall have the right to appeal to the Director of Business 
Services or designee. The appeal shall be submitted in writing within ten working days of the 
receipt of the written denial. VTA agrees to provide the Union with copies of all appeals. 
 
The Director of Business Services will determine the procedure of the appeal. If an appeal 
hearing is held, the employee may have one representative present. The worker will be notified in 
writing of the decision of the Director of Business Services or designee. 
 
The Human Resources Administration Manager or designee will compile a list of all of the 
approved and denied studies and the expected completion date and provide the Union with a copy 
of the list. All employee initiated classification studies shall be posted to the Union within 6 
months of the date approved for study unless the timeline is extended by mutual agreement. 
Positions which are reclassified will be considered promotions (Section 7.3) for the purpose or 
determining the new pay rate. 
 
Section 19.2 - Allocation Review 
a) Reallocation is a process by which a worker requests to have his/her position considered 

for a change to an existing higher level classification. A worker may request in writing a 
reallocation review of his/her position based upon the differences between his/her 
current classification specification and the classification specification to which the worker 
requests to be reallocated. 

 
Workers must submit to the appointing authority (supervisor) a position questionnaire 
which fully describes their current duties. The submission date shall be the date the worker 
submits the position questionnaire to their supervisor. The appointing authority 
(supervisor) must, within 30 working days, remove the higher duties and the worker will 
be eligible for work out of class payment for a period of 30 working days prior to the date 
of receipt of his/her request and henceforth, or deny the request and forward it to the  
Human Resources Manager consistent with the schedule below: 

 
Notice to Appointing Authority (Supervisor)  Pre-hearing Allocation Review Board 
 
October 1, 2019   February 1-March 31, 2020  April 1-30, 2020 
 
b) The parties agree that the following procedures shall apply: 
 

1. VTA shall provide a list of the reallocation requests it will approve and those it 
will deny. Only the worker who is the incumbent of the position on the date of the 
Request for Review and continues to be the incumbent on the date of the 
Allocation Review Board (ARB) hearing will be allowed to appeal to the ARB, 
with Union concurrence. VTA will provide the Union copies of all reallocation 
requests submitted by workers no later than January 31, of each year, following 
each reallocation window. 
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2. A Pre-Arbitration Review is an informal meeting conducted in an attempt to 
resolve contested allocations prior to the formal Allocation Review Board 
Hearings. Present at the Pre-Arbitration Review  is the worker and not more than 
two Union representatives, and not more than three VTA representatives. Either 
party may bring one witness to testify. No new information will be considered 
after the Pre-Arbitration Review Process. The results of the Pre-Arbitration 
Review Process shall be reported out by Human Resources in writing and 
delivered to the Union and the incumbent. Should the decision deny the request, 
the written decision shall include the reasons for denial.  

 
3. Should the worker requesting reallocation be dissatisfied with the Pre-Arbitration 

Review, he/she may appeal the decision to the Allocation Review Board (ARB) 
with union concurrence. An Allocation Review Board will evaluate  the 
unresolved appealed allocations. The Board will consist of three individuals 
knowledgeable of VTA’s classification structure or general classification 
techniques. VTA and the Union will select their representative and jointly agree to 
a third party. The cost of retaining the third party will be borne jointly by VTA and 
the Union. Present at the Allocation Review Board will be the incumbent(s) and 
two Union representatives, and three VTA representatives. Either party may bring 
witnesses. 

 
4. The Allocation Review Board will review the information obtained during the 

hearing and make a recommendation to the General Manager. The General 
Manager shall be provided an opportunity to concur or object to the 
recommendations. Should the GM object within 10 calendar days, the ARB shall 
conduct a second review and reconsider its initial decision. The General Manager, 
or designee, shall review the recommendations and render a written decision 
within 30 calendar days. The decision shall be final and binding. The ARB upon 
its completion of the second review shall issue a decision within 15 calendar days 
to either sustain or overturn its initial decision. The decision shall be final and 
binding.  

 
5. It is expected that VTA and the Union shall abide by the recommendations of the 

Allocation Review Board. However, either party may submit its positions directly 
to the General Manager along with the Allocation Review Board 
recommendation. 

 
6. Any change in allocations will be implemented at the beginning of the pay 

period following the decisions of the Allocation Review Board. 
 

7. Policies and procedures that apply to regular classification studies, such as test 
requirements and minimum qualifications shall apply to the Reallocation Process. 

 
8. Workers who have their reallocation request denied by the Allocation Review 

Board shall not be permitted to participate (request the same class) in the 
reallocation process until one additional window has passed. 

 
9. VTA and the Union will discuss the continued use of this provision during this 
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contract term at scheduled Labor Management Committee Meetings. No changes 
shall be made without mutual agreement. 

 
 

ARTICLE 20 - CONFLICT OF INTEREST 
 
Workers are to abide by all applicable Federal, State, and Local Statutes or contract requirements 
regarding conflict of interest in outside employment. Workers intending to engage in outside 
employment shall file an advance statement of such intent for the approval of the appointing 
authority. 
 
 

ARTICLE 21 - STRIKES AND LOCKOUTS 
 
During the term of this Agreement, VTA agrees that it will not lock out workers and the Union 
agrees that it will not engage in any concerted work stoppage. A violation of this Article will 
result in cessation of Union dues deduction by VTA. 
 
If a worker represented by Local 521 is expected to cross a picket line set up due to a labor dispute 
sanctioned by the Central Labor Council and if the crossing of that picket line is in conflict with 
the worker's conscience, the General Manager and his/her staff will meet, if requested, within 24 
hours with Local 521 and attempt to reassign said worker in a manner which retains VTA services 
and does not result in disciplinary action against the worker. 
 
 

ARTICLE 22 - FULL AGREEMENT 
 
It is understood this Agreement represents a complete and final understanding on all negotiable 
issues between VTA and the Union. This Agreement supersedes all previous Memoranda of 
Understanding or Memoranda of Agreement between VTA and the Union except as specifically 
referred to in this Agreement. All ordinances or rules covering any practice, subject or matter not 
specifically referred to in this Agreement shall not be superseded, modified or repealed by 
implication or otherwise by the provisions hereof. The parties, for the term of this Agreement, 
voluntarily and unqualifiedly agree to waive the obligation to negotiate with respect to any 
practice subject or matter not specifically referred to or covered in this Agreement even though 
such practice, subject or matter may not have been within the knowledge of the parties at the 
time this Agreement was negotiated and signed. In the event any new practice, subject or matter 
arises during the term of this Agreement and an action is proposed by VTA, the Union shall be 
afforded all possible notice and shall have the right to meet and discuss upon request. In the 
absence of agreement on such a proposed action, VTA reserves the right to take necessary 
action by Management direction. 
 
 

ARTICLE 23 - SAVINGS CLAUSE 
 
If any provision of this Agreement should be held invalid by operation of law or by any court of 
competent jurisdiction, or if compliance with or enforcement of any provision should be 
restrained by any tribunal, the remainder of this Agreement shall not be affected thereby, and the 
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parties shall enter into negotiations for the sole purpose of arriving at a mutually satisfactory 
replacement for such provision. 
 
If the State of California notifies the Santa Clara Valley Transportation Authority that legislation 
has been implemented which assesses monetary penalties to local governments which settle 
wages and/or benefits with increases in excess of certain limits (an example of such legislation is 
AB 1040, introduced in Spring 1991), those benefits and/or wages shall not be implemented or 
continue to be paid. The parties shall immediately enter into negotiations for the sole purpose of 
arriving at a mutually agreed upon alternative. 
 
VTA reserves the right to cease payment or seek repayment of wages and/or benefits upon 
which the State of California is basing the monetary penalty. The Union reserves the right to 
contest the legality of the payment cessation or repayment. 
 
It is understood that the purpose of this Section is to ensure that VTA does not incur any liability or 
penalties on either the original agreement provisions, or the negotiated alternate provisions. 
 
 

ARTICLE 24 – LABOR MANAGEMENT COMMITTEE 
 
Within (30) days of the signing of this agreement, VTA and SEIU agree to create a Labor 
Management Committee (LMC) which is intended to discuss and attempt to resolve issues that 
may arise regarding the administration of this Agreement. The forum is also intended to foster 
the discussion of concepts to improve employee relations and to provide updates on ongoing 
projects of interest and/or concern. While the parties shall attempt to resolve issues through this 
process and to the extent feasible avoid relying solely on the grievance/arbitration process to settle 
disputes, this in no way intends to displace the proper use of the grievance and arbitration process 
provided in this Agreement. This committee should also endeavor to promote goodwill between 
VTA management and SEIU. 
 
“The LMC will serve as a central forum where agreed upon joint projects can be reviewed and 
adjusted. These joints projects include, but are not limited to: 
 

• Health and Safety Committee 
• Application of Work Unit Agreement Sideletter to Information Technology and other 

agreed upon departments; 
• Allocation and distribution of Personal Protective Equipment (PPE) 
• Technical Training Requirement and Provision 
• Discussion of Other Post Employment Benefits (OPEB) 

 
LMC Meeting: 

1. A meeting schedule will be mutually agreed upon at the first LMC committee meeting. 
The schedule is subject to change by mutual agreement between the Union and VTA. 

2. The LMC shall meet monthly. The frequency of meetings may be reduced or increased 
through mutual agreement; 

3. A mutually agreed upon agenda will be distributed to the parties in sufficient time prior 
to scheduled meeting, to allow for adequate preparation to discuss the issues; 

4. The parties agree to meet within designated release time; 
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5. The LMC shall consist of three (3) core representatives from SEIU and three (3) core 
representatives from VTA in order to provide consistency. Subject matter experts may be 
asked to attend on specific matters as needed. 

 
Health and Safety: 
Within thirty (30) days following the formation of the LMC, the parties agree to meet for the 
purpose of discussing health and safety concerns and applicable policies to ensure critical 
safety concerns are addressed in a timely manner.  
 
 

ARTICLE 25 - TERM OF AGREEMENT 
 

This Agreement shall become effective only upon approval by the Board of Directors and upon 
the ratification by the membership, and shall remain in full force and effect to and including 
January 1, 2022, and from year-to-year thereafter; provided, however, that either party may 
serve written notice on the other at least 90 days prior to January 1, 2022, of its desire to 
terminate this Agreement or amend any provision thereof. 
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APPENDIX A MISCELLANEOUS PROVISIONS 
 
A.1 - Staff Meetings 
VTA agrees as a matter of principle that clerical representation is appropriate in department 
staff meetings which discuss items impacting on clerical functions or working conditions. Each 
department shall develop a procedure for implementing this principle which will be made 
available to the Union on request but not more often than annually in each department. 
 
A.2 - Time Off for Career Advancement 
VTA shall, as a matter of policy, permit workers to pursue transfers and promotions, including 
scheduled examinations, interviews, and location visits without loss of compensation, or 
benefits, provided consideration is given to departmental administrative requirements. 
 
A.3 - Typing 
For those VTA job opportunities requiring typing, VTA will: 
 
a) Provide testing facilities in Personnel. 
 
b) Accept certification from accredited schools in lieu of such typing tests when the actual test 

and score sheet are attached. 
 
c) Workers shall have the opportunity to take the typing test on an appointment basis. 
 
Satisfactory typing test results and certification will be valid if accomplished not more than 24 
months prior to the date of application for the position. 
 
A.4 - Union Logo 
With approval between the Union and their respective Division Directors, workers shall have the 
right with Union membership to include the Union logo on internal documents they 
type/word process (SW-715). 
 
A.5 - Alternate Staffing/Trainee 
Mutually agreed classifications will be alternately staffed. 
 
a) The hiring authority, as an alternative to appointing directly to the higher class, may 

accept a transfer of a currently employed Office Specialist I or Account Clerk I. Should 
sufficient qualified Office Specialists I or Account Clerks I not apply for transfer, the 
department may then request that eligibles be certified from the appropriate lower level 
eligible list. 

 
b) Selection of persons at the appropriate level should be on the basis of their capability to be 

trained to perform at the higher level, given adequate training and experience. 
 
c) The appropriate class as an alternate with the above higher level clerical classes will 

serve as a Trainee level where persons hired will be expected to learn the specialized 
function and be capable of performing at the higher level within six months. 

 
 



- 64 - 

 

 

d) All positions to be filled at the appropriate alternately staffed trainee level will be listed on 
the transfer line for a minimum of three working days. The transfer information will include 
the job title, location, hours, special skills, contact person, phone number, and the final 
filing date. Applicants not selected shall be notified in writing. 

 
e) An incumbent will be eligible to take the written qualifying examination after completion 

of three months provided they have received a favorable promotional rating. They will not 
be eligible for promotion until after they have served the full six months in the lower class. 
Should the worker not pass the qualifying examination, he/she will be allowed to review 
the examination or portions that are reviewable under Personnel Policies and Procedures. 
For portions of the test not reviewable, the worker may discuss his/her weak points with the 
Human Resources Analyst. 

 
f) An incumbent will be eligible for promotion to the higher class after serving six months in 

the lower class. Prior to promotion, an incumbent must pass a qualifying examination which 
may consist of a written test and a favorable promotional rating. If an incumbent passed 
the qualifying examination at three months, they must receive another favorable 
promotional rating at six months in order to be eligible for promotion. 

 
g) The following process will be in effect upon the establishment of an examination for 

these classes: 
 

1. The worker will be afforded the opportunity to take the examination at the end of 
three months in accordance with (e) above. If the incumbent fails the examination 
at three months, they will be able to take the examination again within the six 
months, and the results will be made known to the worker within seven months 
from the date of appointment. During the six month period, if the examination is 
taken through the regular examination process, it will be treated as the qualifying 
examination under this section. 

 
2. If a worker passes the examination at three months and receives a favorable 

promotional rating at six months, he/she will be promoted at the beginning of the 
following pay period after completion of the six months. 

 
3. If a worker passes the examination after six months, he/she will be promoted 

within seven months after appointment to the alternate class. 
 
4. If a worker fails the examination after six months, he/she will be removed from the 

position in accordance with (i) and cannot return to that classification under this 
provision for at least six months. 

 
h) All positions filled in this manner will be forwarded to the Union. 
 
i) If an incumbent fails to pass his/her qualifying examination, he/she will be transferred to 

a vacant non-alternately staffed position in his/her former classification for which he/she 
is eligible in his/her current department. If there are no vacancies, the worker shall transfer 
to his/her former classification in a non-alternately staffed position in his/her former 
department for which he/she is eligible. In the event there are no vacancies in either 
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department, he/she will remain in his/her present position until a vacancy occurs in his/her 
current department. 

 
A.6 - Clerical Confidential 
Clerical positions represented by 715 do not include any Confidential Clerical positions. 
Confidential Clerical means any clerical position which normally requires having access to, or 
possession of, information pertaining to the development, preparation, or taking of positions with 
respect to the employer-employee relationship. 
 
A.7 - Business Systems Analyst Training 
VTA will maintain an in service training program for Business Systems Analyst classifications, 
including the following: 
 
a) A file of available educational resources, including self-study vendor supplied course, 

public education and professional association courses and seminars. 
 
b) Keep the Business Systems Analyst staff abreast of new projects and programs at VTA. 
 
c) VTA will assign a Business Systems Analyst to training and education programs 

conducted by educational institutions, vendor supplied courses, professional organization 
sponsored courses and seminars, internally developed tutorials and workshops and on-
the-job training. It is agreed that all of the above set forth activities shall be principally 
related to projects and programs within VTA and the individual Business Systems 
Analyst’s assignment. 

 
A.8 - Liability Protection 
a) VTA’s obligation to defend and indemnify its officers and workers is prescribed by 

California Government Code 825 et seq. and 995 et seq. VTA shall indemnify and defend 
workers in this unit in accordance with the applicable law when and if they are sued for 
errors or omissions within the course and scope of their duties, save and except where 
applicable law excuses VTA’s obligation to defend (e.g. fraud, malice, etc.). This paragraph 
and the terms and conditions thereof shall be enforceable, at law in accordance with the 
applicable law, but shall not be subject to the grievance provision of this Agreement. 
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APPENDIX B CONTRACTING OUT 
 
Part I – VTA Wide Contracting Out 
a) VTA shall give prior written notice of all proposed contracts/calls for bid to private third 

parties as are required to be presented to the General Manager for acceptance and/or 
approval where the labor estimate for same equals or exceeds $25,000 for: (1) current work 
now being done by classifications represented by the Union(s); (2) new work not now 
being done but otherwise specifically included within job specifications of classifications 
represented by the Union; provided that excluded from this Agreement are all contracts 
with professionals (such as engineering, architectural, legal, and medical) where the 
primary services contracted for will be provided by those professionals; leases, lease-
backs, lease purchases, or other facility agreements; work required by law to be contracted 
out; and continuations of existing contracts. Contracts regularly and customarily let out to 
private third parties shall also be excluded; provided that for the first three months of the 
project VTA shall give notice of such contracts and meet regarding such contracts as and 
when requested and if the procedure works to the mutual agreement of both parties, such 
contracts shall thereafter be subject to the notice and meet and discuss provisions of this 
Agreement. It is not the intent of VTA to replace workers who separate from employment 
through the use of contract service agreements. 

 
b) In determining whether labor estimates equal $25,000, all individual contractors hired for 

a project or assignment will be considered together. 
 
c) Notice from VTA is to be given in writing to the Union by personal delivery or certified 

mail. The Union shall respond within five working days from date of receipt with request 
to meet and discuss; or the Union is deemed to have waived meet and discuss. The Union 
shall attempt to respond sooner, if possible. 

 
d) Upon notification by the Union, VTA and the Union will meet to discuss prior to 

contracting out work whenever such work would result in a significant allocation of work 
typically performed by SEIU represented classifications to a consultant or consulting firm. 
The purpose of the review between the two parties is to assess the following 
components: 

 
1. Is the work proposed consistent with the duties and functions of a specific job 

classification represented by the bargaining unit as stated in Article 1 – Recognition and 
as listed on Appendix F, and to be performed on a site controlled by VTA? 

2. Will the projected work require a full time worker for a duration that exceeds 12 
consecutive months? 

3. Is the expertise and/or the cutting edge technology to perform the work embodied 
within the current workforce represented by the Union? (If such finding is made, VTA 
is not required to displace existing worker(s) to perform such work. For the purpose of 
this review, a new hire into an existing classification to perform the work must possess 
the skill and knowledge required on the date of hire to fulfill the needs of the agency.) 

4. Does the hiring of a Project Employee to be represented by SEIU to perform the 
work generate a cost savings to VTA? 

 
e) If the parties’ findings are in the affirmative, VTA shall fill the position with a Project 
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Employee. The filling of the position shall not extend or delay the project schedule. The 
worker shall be separated from employment with VTA without benefit of the layoff 
provisions as provided in this collective bargaining agreement upon the completion of the 
project work. 

 
f) If the parties do not reach a consensus, the Union must provide written notice to VTA’s 

Employee Relations Department within five working days of the last meeting of the 
Committee’s session that discussed the dispute in question. The Union’s appeal will be 
forwarded to both the Chairperson and the Director of Business Services to resolve the 
issue. The appeal will state in writing the basis of the dispute and why the Union believes 
that the 4 elements stated in item d) have been met. The only issues to be decided are 
those in Item d. 

 
g) VTA and the Union shall meet and discuss for not more than ten working days within 

receipt of written request from Union(s). If concerns are not alleviated, or agreement not 
reached, VTA may proceed. 

 
h) The General Manager may proceed without meeting and discussing if he/she determines 

circumstances justify urgency action. Reasonable advance written notice of intention to 
proceed on such basis shall be provided to the Union prior to meeting with the General 
Manager, provided nothing herein shall hamper the General Manager’s lawful exercise of 
authority under State law in emergency situations. 

 
Part II - Maintenance Work Contracting Out 
a) In accordance with the following procedures, VTA and Union shall review issuance of 

Notices to Proceed on Maintenance Work under Minor Engineering Contracts. 
 
b) Method of Notice - Notice from VTA is to be given in writing by personal delivery or 

certified mail to one person designated by the Union, or their alternate(s), not to exceed a 
total of three with a copy to the Union. 

 
c) Time Limits and Meet and Discuss - Notice from VTA in (b) above shall be given seven 

working days prior to the issuance of Notice to Proceed; and meet and discuss, if requested, 
shall be completed within that time or VTA may proceed. 

 
d) Number of Union Representatives - The Union shall designate not more than a total of 

three representatives to meet with management. 
 
e) Exclusions - Excluded from the above procedures are the following types of work, 

except that prior or concurrent notice shall be given of such work and why excluded. 
 

l. Construction work. 
 
2. Emergency work, i.e., work which cannot be handled because staff and equipment 

have been allocated and the work must be done post haste. 
 
3. Work to be done with equipment not owned by VTA. 
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f) The following definitions apply: 
Maintenance Work: Work performed to keep facilities in repair -- near original condition, 
considering normal expectation of wear and tear. 
 
Construction Work: Work involving additions to facilities, changes in road bed or 
grade, any overlay of 1 1/4" or more, new facilities, or work required by law to be let. 
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APPENDIX C EXTRA-HELP 
 
l. Purpose 

In order to detail the limitations and the use of extra-help in classifications covered by this 
Agreement and in order to provide specific notice of extensions of such usage, the parties 
agree as follows: 

 
2. Policy Statements (Non-Grievable) 

a) An extra-help appointment is one made to a temporary position established to 
meet a peak-load or other unusual work situation. 

 
b) No extra-help workers will be retained where there are workers on a re- 

employment list in the same classification unless the workers on the re- 
employment list refuse the extra-help work or do not possess the necessary skills. 

 
c) It is the policy of VTA that persons who work as extra-help employees shall be 

compensated on an hourly basis in accordance with the duties to which they are 
assigned if they meet all the expected minimum requirements for the comparable 
regular position. They are expected to meet all such minimum requirements. 

 
3. Limitations 

a) No person may receive pay in an extra-help capacity in any classification in the 
same department for more than 960 hours in any fiscal year, unless otherwise 
approved by the General Manager. 

 
b) No more than 1 extension of up to 500 hours may be granted in any fiscal year. 

 
4. Extension(s) of Limitations 

If an extension is to be requested pursuant to 3(a) above, VTA shall give prior written 
notice of such request as provided below. 

 
a) Notice from VTA shall be provided to the Union and chapter chair at least 20 

working days in advance. The Union shall respond within ten working days from 
date of receipt with request to meet and discuss, or the Union is deemed to have 
waived meet and discuss. The Union shall attempt to respond sooner, if possible. 

 
b) VTA and the Union shall meet and discuss within ten working days within 

receipt of written request from Union. If concerns are not alleviated or agreement 
not reached, VTA may proceed. 

 
c) The General Manager or designee may proceed without meeting and discussing, if 

he/she determines circumstances justify urgency action. Reasonable advance 
written notice of intention to proceed on such basis shall be provided to the 
Union, provided nothing herein shall hamper the General Manager’s lawful 
exercise of authority under State law in emergency situations. 

 
5. Reports 

VTA shall, each month, furnish the Union with a list of all extra-help worker names, 
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classification, department, and hours worked. 
 
6. Extra-Help Meetings 

VTA and the Union will meet periodically during the term of the Agreement for the 
purpose of review and discussion of extra-help usage. 
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APPENDIX D 
GUIDELINES FOR DEPARTMENTAL SAFETY 

Established by the 
VTA/ 521 Safety Committee 

 
 
The following Guidelines have been mutually agreed upon in accordance with the Agreement 
between VTA and Local 715.  The VTA/Local 715 Safety Committee, hereinafter referred to as 
the Safety Committee, as established by Agreement, shall continue to meet in order to implement 
these Guidelines and to conduct an on-going review of the safety program. Revisions or additions 
to these Guidelines may be made upon mutual agreement of the Union and Management 
representatives to the Committee. 
 
GUIDELINES 
 
1. VTA Safety Officer 

The General Manager shall designate a VTA Safety Officer. 
 
2. Safety Stewards 

The Union shall designate Safety Stewards and alternates. There shall be a Safety 
Steward available to each worker. The number and distribution shall be such that a 
Steward be available to each work area or place. Safety Stewards may also be regular 
Stewards. 

 
3. VTA Safety Committee 

A VTA Safety Committee shall be established, which shall include the VTA Safety 
Officer, Union Safety Stewards, and Management representatives. The Union and VTA 
shall mutually agree on the number of representatives to the Safety Committee. 

 
4. Safety Committee Structure 

The structure of the Safety Committee and the frequency of meeting shall be determined by 
mutual agreement of the Committee. 

 
5. Safety Officer Responsibilities 

The Safety Officer shall ensure safe working conditions, provide and enforce adequate 
safety procedures, and take any steps necessary to provide and maintain a safe working 
environment. The Safety Officer must be familiar with the operation of VTA and informed 
of day-to-day developments which may affect safety of working conditions. The Safety 
Officer shall be responsible for implementation and enforcement of Guidelines established 
by the Safety Committee. 

 
6. Release Time 

Safety Stewards shall receive paid release time from regular duties for performance of 
their duties as Safety Stewards. Examples of reasons for such release time are: 

 
a) Scheduled Safety Committee meetings. 

 
b) Meetings with Management on specific health or safety problems. 
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c) Scheduled Safety Training sessions. 

 
d) Accident or Hazard Report investigation and correction. Reasonable release time 

for investigation and correction shall be allowed. 
 

Time off for representation should not unduly interfere with the performance of the 
Safety Steward’s other duties as a worker or with the work flow requirements of VTA. 

 
7. Safety Inspections 

Safety inspections shall be conducted of every work place as necessary by the first-line 
supervisor with a Safety Steward, when possible. A monthly inspection report shall be 
made and filed with the Safety Officer. 

 
8. Hazard Report, Action, Appeals Process 

a) Management shall make available to workers in all work locations the standard 
VTA Hazard Report forms which may be filed by any worker with the 
responsible member of supervision. The worker should retain a copy. 

 
b) The Supervisor shall process a Hazard Report Form as follows: 

 
1. When corrective action is necessary, the responsible supervisor shall 

state on the Hazard Report Form the nature of the corrective action taken or 
to be taken by the responsible supervisor, specifying dates, in order to 
eliminate unsafe or unhealthy conditions which may exist. 

 
2. Within two business days of the receipt of the Hazard Report Form, the 

supervisor shall submit copies of the Hazard Report Form to the Safety 
Officer, the Safety Steward concerned, and the worker concerned. 

 
3. If the Safety Steward and/or the worker concerned are not satisfied with 

the corrective action taken or to be taken, the matter may be appealed to 
the Safety Officer. 

 
4. Within ten business days of receipt of Appeal, the Safety Officer shall 

further investigate and reassess, and provide the Union Safety Steward and 
the worker concerned with a written statement (specifying dates) of action 
taken or to be taken. 

 
5. In the event that the worker concerned or the Union Safety Steward is 

not satisfied with the decision of the Safety Officer, the matter may be 
referred by any of the involved parties to the Safety Committee for 
decision and action. 

 
6. If the Safety Committee cannot agendize or satisfactorily resolve the 

matter within ten days of receipt of appeal, under current operations, it may 
be referred to the Risk Manager or designee by any of the involved parties. 
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c) In the event that a hazardous condition presents a clear and immediate danger to the 
health or safety of workers, the above time limits shall be reduced to immediate 
response and action. 

 
9. Supervisor’s Report of Industrial Injury 

a) The supervisor shall complete the Supervisor’s Report of Industrial Injury of the 
same date he or she is informed of an on-the-job accident. This includes an 
investigation as to whether the accident was the result of an unsafe act or unsafe 
condition. 

 
b) The copies shall be immediately dispersed according to the instructions on the 

form. A copy will be given to the injured worker. A copy shall be provided to the 
Union Safety Steward by the Supervisor. 

 
c) If, in the opinion of the Supervisor, the accident is the result of an unsafe 

working condition, the Supervisor shall take immediate steps to correct it and fill 
out a Hazard Report Form following the procedure as outlined in Paragraph 9(b) 
above. 

 
d) If, in the opinion of the Supervisor, the accident is not the result of an unsafe 

working condition and the injured worker or Safety Steward disagrees, the worker 
or Safety Steward shall fill out a Hazard Report form following the procedure as 
outlined in paragraph 9(b) above. 

 
10. Priority Status for Safety Work Orders 

When the Safety Officer states to the Facilities Maintenance Manager that the item 
needing service is a safety hazard, the Facilities Maintenance Manager will so mark the 
order form and will assign priority status to the Work Order so action begins within 24 
hours. 

 
11. Safety Work Procedures 

a. The Safety Committee shall establish and periodically review by mutual 
agreement safety work procedures to ensure safe working practices and 
conditions. Safety work procedures shall be directed at specific health or safety 
problems, and shall be clear, simple, and precise, without being unnecessarily 
restrictive. 

 
b. Safety work procedures appropriate to each work area or place shall be posted 

on the bulletin board. 
 
12. Safety Training 

a) The Safety Committee shall establish a Safety Training Subcommittee. This 
Subcommittee shall design and implement a training program for Safety Stewards, 
supervisors, and non-supervisory workers, subject to the review and approval of 
the Safety Committee. 

 
b) Safety training shall be conducted as appropriate. It shall include training in 

identification and correction of health and safety hazards, training in safe work 
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practices, training in hazard report and appeal processes, and training in Cal- 
OSHA regulations and procedures. 

 
c) Safety training shall be provided for workers on a regular basis in each work 

area. A monthly written record shall be received and maintained by the Safety 
Committee reflecting the date, duration, and subject matter of any training 
provided. High hazard or injury areas may be required to conduct more frequent 
training sessions. Training shall be conducted at the lowest practical level of 
supervision. 

 
13. Video Display Terminal Provision 

a) VDT Workstation safety issues, if any, will be referred to the Safety Committee 
for discussion. 

 
b) Alternate Work for Pregnant Workers 

Although research to date has not proven that video display terminals are a health 
or safety hazard, in recognition of concern about potential adverse effects 
involving pregnancy, VTA agrees to the following: 

 
A pregnant worker assigned VDT functions may request reassignment, within 
VTA for the term of the pregnancy to non-VDT duties. VTA will assess the request 
of the worker and may reassign, redistribute, or restructure work to accommodate 
such request. A worker must submit a written request for the assignment to non-
VDT duties. VTA shall not be required to make work or otherwise create positions 
that would not be performed in the normal course and scope of business nor to 
adversely affect the operation of VTA or work unit. 

 
Reassignment, redistribution, or restructuring of work may result in the assignment 
of duties outside the workers job classification. In cases of assignments to a 
position in a lower classification, the worker shall be paid consistent with the lower 
classification and shall not continue any pay differentials unless eligibility exists 
in the position in the lower classification. In cases of assignments to a position 
in a higher classification, provisions of Section 8.13, Work Out of Classification, 
shall apply. 

 
If a worker is required to work at a location other than her regular work location, all 
claims pursuant to Section 8.10, shall be waived. 
 
Assignments pursuant to this Appendix shall supersede all seniority bidding 
provisions outlined in Section 8.13. 
 
Any probationary worker reassigned to a different class shall not receive credit 
towards completion of the worker’s probationary period for the period of 
reassignment. Credit towards completion of the probation period shall be given for 
time during which the worker’s current classification duties have been redistributed 
or restructured within the same classification. 
 
Should the worker refuse an offer of reassignment, work restructure, or work 



- 75 - 

 

 

redistribution, the worker may request a personal leave of absence pursuant to 
Section 12.4(a), or seek, on her own, a voluntary demotion or transfer. During the 
period of time that worker is seeking a demotion, or transfer, or in the absence of 
the transfer, demotion, or personal leave, the worker shall continue to perform VDT 
duties. 
 
If VTA is not able to accommodate the request due to cost, operational impact, etc., 
the worker may request a personal leave of absence pursuant to Section 12.4(a) 
or seek on her own a voluntary demotion or transfer or may seek on her own a 
temporary transfer to a regular position which is vacant due to a leave of absence 
subject to the following conditions: 

 
1. No more than seven workers on a VTA-wide basis and no more than one 

worker per department at any time may be temporarily transferred to a 
regular position which is vacant due to a leave of absence 
 

2. The receiving department must agree to the temporary transfer. 
 

3. Any worker seeking a temporary transfer must execute a contract and 
receive approval from Employee Relations. This contract will include, but 
not be limited to: 

 
a) specific acknowledgment and waiver of layoff seniority; 

 
b) waiver of bidding rights under Section 8.13 in the originating 

Division; 
 

c) waiver of bidding rights under Section 8.13 in the receiving 
Division; 

 
d) acknowledgment that should the vacant leave of absence position 

become unavailable, the worker shall be required to commence her 
leave of absence as of that date and may not return to her 
originating Division until the conclusion of her pregnancy disability 
leave. 

 
4. For purposes of returning to her originating Division, the worker shall be 

returned on the same basis as if Section 6.8 had applied. 
 

5. The worker who has taken a position under this provision who begins her 
pregnancy disability leave shall be considered on leave from her originating 
Division. 

 
6. The worker shall continue to perform VDT duties during the period of 

time that the worker is seeking a demotion or transfer, or transfer to a 
position that is vacant due to a leave of absence, or in the absence of any 
transfer, demotion or personal leave. 
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APPENDIX E 
STATE DISABILITY INSURANCE (SDI) 

 
The Union and VTA agree as follows regarding coverage of represented workers by the State 
Disability Insurance plan (SDI): 
 
1. VTA will register all represented workers listed herein with the Director of Employment 

Development Department for the purposes of SDI coverage for represented workers. 
 
2. VTA shall withhold wage earner contributions each pay period at the rate set pursuant to 

the Unemployment Insurance Code and forward the funds to the State Disability Fund. 
 
3. Within one (1) week of being disabled from work, the worker, or his/her representative 

must contact the office designated by VTA to provide information on the following: 
 

a) The date the disability/illness commenced; 
 
b) the estimated duration of the disability; 
 
c) a phone number where the worker can be reached; 
 
d) the election of sick leave/vacation usage during the first week of disability; 
 
e) whether or not the employee is planning to file for SDI; 
 
f) the election to integrate sick leave and vacation pay with SDI benefits. 

 
4. A worker who is eligible receive SDI benefits and who has made timely election to 

integrate shall be paid a bi-weekly amount (accumulated sick leave/vacation) which, when 
added to SDI benefits, shall approximately equal his/her normal bi-weekly net pay after 
taxes (overtime is excluded). Such warrants will be issued on normal VTA paydays. 

 
If notification is not received, no integration of sick leave or vacation will be effected. However, 
one time only, the workers may elect integration and it shall be implemented at the start of the 
next pay period. In such case, integration payments shall be made prospective only. 
 
The employee will have the responsibility to notify the office designated by VTA of any change in 
status (either health or length of disability) that may affect his/her return to VTA employment. 
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APPENDIX F 
VTA Classifications and Salary Ranges 

Effective September 2019 
 

Range Class Code Class Title 
B459 D96 Accountant Assistant 
B472 B80 Accountant I 
B493 B78 Accountant II 
B501 C74 Assistant Real Estate Agent 
B545 C73 Associate Real Estate Agent 
B404 M24 Automotive Attendant 
B474 T2G Board Assistant 
B492 G09 Business Systems Analyst I 
B532 G08 Business Systems Analyst II 
B433 T2J Bus Stop Maintenance Worker 
B450 C33 Buyer I 
B486 C32 Buyer II 
B508 C31 Buyer III 
B492 U1O Communications Systems Analyst I 
B532 U1P Communications Systems Analyst II 
B492 T4T Construction Contracts Administrator I 
B540 T4S Construction Contracts Administrator II 
B515 N32 Construction Inspector 
B492 T91 Contracts Administrator I 
B540 T4Q Contracts Administrator II 
B492 U1N Database Administrator I 
B532 T3U Database Administrator II 
B407 1075 Document Services Specialist I 
B433 1077 Document Services Specialist II 
B517 T9V Electrician 
B444 K84 Engineering Aide 
B463 K83 Engineering Technician I 
B488 K82 Engineering Technician II 
B515 K81 Engineering Technician III 
B547 T5M Environmental Health & Safety Spec 
B468 T0L Environmental Planner I 
B506 C86 Environmental Planner II 
B544 C79 Environmental Planner III 
B488 M37 Facilities Maintenance Representative 
B488 M47 General Maintenance Mechanic 
B464 J46 Graphic Designer I 
B495 J45 Graphic Designer II 
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APPENDIX F 
VTA Classifications and Salary Ranges 

Effective September 2019 
 

Range Class Code Class Title 
B446 T9K Lead Bus Stop Maintenance Worker 
B412 6350 Lead Janitor 
B537 M40 Light Rail Signal Maintainer 
B439 5975 Mail & Warehouse Worker 
B478 M11 Maintenance Scheduler 
B450 C2A Materials Resource Scheduler 
B492 U1M Network Analyst I 
B532 T8Z Network Analyst II 
B401 D39 Office Specialist I 
B425 D36 Office Specialist II 
B436 U1Q Office & Timekeeping Technician 
B470 T0K Permit Technician 
B492 U1J Programmer I 
B543 T8A Programmer II 
B492 T7K Project Controls Specialist I 
B532 T7L Project Controls Specialist II 
B492 C98 Public Communication Specialist I 
B517 T6H Public Communication Specialist II 
B526 T5P Quality Assurance & Warranty Specialist 
B444 D28 Secretary 
B564 U1C Sr Business Systems Analyst 
B564 T1V Sr Communications Systems Analyst 
B534 N31 Sr Construction Inspector 
B564 B2U Sr Database Administrator 
B564 T3Q Sr Information Systems Analyst 
B457 6125 Sr Office & Timekeeping Technician 
B564 T8K Sr Network Analyst 
B564 U1K Sr Programmer 
B557 T9H Sr Signal Maintainer 
B564 T8L Sr Systems Administrator 
B564 T9U Sr Web Developer 
B492 U1L Systems Administrator I 
B532 T9A Systems Administrator II 
B564 G07 Technical Project Manager 
B438 C88 Transit Svc Development Aide 
B458 C96 Transit Svc Development Specialist I 
B490 C95 Transit Svc Development Specialist II 
B502 1328 Transit Svc Development Specialist III 
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APPENDIX F 
VTA Classifications and Salary Ranges 

Effective September 2019 
 

Range Class Code Class Title 
B468 T72 Transportation Planner I 
B468 T7J Transportation Planner I (U) 
B506 T71 Transportation Planner II 
B544 T7I Transportation Planner III (U) 
B429 T3Y Transportation Planning Aide 
B525 T6Y Utility Coordinator 
B415 H17 Utility Worker 
B417 D47 Vault Room Worker 
B492 U1F Web Developer I 
B532 U1

 
Web Developer II 
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Appendix G 
SALARY TABLE FOR SEIU 

EFFECTIVE December 31, 2018 
 

 Hourly Rates Bi-Weekly Rates Monthly Rates 
Range Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 5 
B320 15.91 16.66 17.43 18.24 19.

6.72 17.51 18.32 19.
6.80 17.59 18.40 19.
6.88 17.65 18.48 19.
6.96 17.75 18.58 19.
7.04 17.83 18.66 19.
7.12 17.91 18.76 19.
7.19 17.99 18.84 19.
7.27 18.08 18.92 19.

11 1,272.55 1,332.70 1,394.18 1,459.44 1,528.61 2,757.19 3,311.99 
B321 15.99 1 17 1,278.98 1,337.84 1,400.56 1,465.88 1,533.70 2,771.12 3,323.02 
B322 16.07 1 27 1,285.38 1,344.25 1,406.98 1,472.26 1,541.41 2,784.99 3,339.72 
B323 16.13 1 36 1,290.47 1,350.63 1,412.08 1,478.65 1,549.06 2,796.02 3,356.30 
B324 16.21 1 46 1,296.87 1,357.04 1,419.77 1,486.35 1,556.74 2,809.89 3,372.94 
B325 16.29 1 54 1,303.28 1,363.43 1,426.18 1,492.74 1,563.14 2,823.77 3,386.80 
B326 16.37 1 64 1,309.67 1,369.84 1,432.58 1,500.42 1,570.84 2,837.62 3,403.49 
B327 16.44 1 72 1,314.80 1,374.96 1,439.01 1,506.82 1,577.25 2,848.73 3,417.38 
B328 16.52 1 81 1,321.20 1,381.36 1,446.65 1,513.23 1,584.91 2,862.60 3,433.97 
B329 16.58 17.35 18.16 19.00 19.91 1,326.31 1,387.77 1,453.05 1,519.64 1,592.61 2,873.67 3,450.66 
B330 16.66 17.43 18.24 19.11 19.99 1,332.70 1,394.18 1,459.44 1,528.61 1,598.99 2,887.52 3,464.48 
B331 16.72 17.51 18.32 19.17 20.08 1,337.84 1,400.56 1,465.88 1,533.70 1,606.68 2,898.65 3,481.14 
B332 16.80 17.59 18.40 19.27 20.18 1,344.25 1,406.98 1,472.26 1,541.41 1,614.35 2,912.54 3,497.76 
B333 16.88 17.65 18.48 19.36 20.28 1,350.63 1,412.08 1,478.65 1,549.06 1,622.05 2,926.37 3,514.44 
B334 16.96 17.75 18.58 19.46 20.37 1,357.04 1,419.77 1,486.35 1,556.74 1,629.72 2,940.25 3,531.06 
B335 17.04 17.83 18.66 19.54 20.47 1,363.43 1,426.18 1,492.74 1,563.14 1,637.39 2,954.10 3,547.68 
B336 17.12 17.91 18.76 19.64 20.56 1,369.84 1,432.58 1,500.42 1,570.84 1,645.10 2,967.99 3,564.38 
B337 17.19 17.99 18.84 19.72 20.66 1,374.96 1,439.01 1,506.82 1,577.25 1,652.77 2,979.08 3,581.00 
B338 17.27 18.08 18.92 19.81 20.74 1,381.36 1,446.65 1,513.23 1,584.91 1,659.17 2,992.95 3,594.87 
B339 17.35 18.16 19.00 19.91 20.85 1,387.77 1,453.05 1,519.64 1,592.61 1,668.13 3,006.84 3,614.28 
B340 17.43 18.24 19.11 19.99 20.93 1,394.18 1,459.44 1,528.61 1,598.99 1,674.52 3,020.72 3,628.13 
B341 17.51 18.32 19.17 20.08 21.03 1,400.56 1,465.88 1,533.70 1,606.68 1,682.23 3,034.55 3,644.83 
B342 17.59 18.40 19.27 20.18 21.12 1,406.98 1,472.26 1,541.41 1,614.35 1,689.89 3,048.46 3,661.43 
B343 17.65 18.48 19.36 20.28 21.24 1,412.08 1,478.65 1,549.06 1,622.05 1,698.86 3,059.51 3,680.86 
B344 17.75 18.58 19.46 20.37 21.33 1,419.77 1,486.35 1,556.74 1,629.72 1,706.51 3,076.17 3,697.44 
B345 17.83 18.66 19.54 20.47 21.43 1,426.18 1,492.74 1,563.14 1,637.39 1,714.22 3,090.06 3,714.14 
B346 17.91 18.76 19.64 20.56 21.54 1,432.58 1,500.42 1,570.84 1,645.10 1,723.17 3,103.92 3,733.54 
B347 17.99 18.84 19.72 20.66 21.62 1,439.01 1,506.82 1,577.25 1,652.77 1,729.60 3,117.86 3,747.47 
B348 18.08 18.92 19.81 20.74 21.73 1,446.65 1,513.23 1,584.91 1,659.17 1,738.55 3,134.41 3,766.86 
B349 18.16 19.00 19.91 20.85 21.83 1,453.05 1,519.64 1,592.61 1,668.13 1,746.23 3,148.28 3,783.50 
B350 18.24 19.11 19.99 20.93 21.92 1,459.44 1,528.61 1,598.99 1,674.52 1,753.91 3,162.12 3,800.14 
B351 18.32 19.17 20.08 21.03 22.02 1,465.88 1,533.70 1,606.68 1,682.23 1,761.58 3,176.07 3,816.76 
B352 18.40 19.27 20.18 21.12 22.13 1,472.26 1,541.41 1,614.35 1,689.89 1,770.54 3,189.90 3,836.17 
B353 18.48 19.36 20.28 21.24 22.23 1,478.65 1,549.06 1,622.05 1,698.86 1,778.25 3,203.74 3,852.88 
B354 18.58 19.46 20.37 21.33 22.34 1,486.35 1,556.74 1,629.72 1,706.51 1,787.20 3,220.43 3,872.27 
B355 18.66 19.54 20.47 21.43 22.44 1,492.74 1,563.14 1,637.39 1,714.22 1,794.86 3,234.27 3,888.86 
B356 18.76 19.64 20.56 21.54 22.53 1,500.42 1,570.84 1,645.10 1,723.17 1,802.56 3,250.91 3,905.55 
B357 18.84 19.72 20.66 21.62 22.64 1,506.82 1,577.25 1,652.77 1,729.60 1,811.54 3,264.78 3,925.00 
B358 18.92 19.81 20.74 21.73 22.76 1,513.23 1,584.91 1,659.17 1,738.55 1,820.48 3,278.67 3,944.37 
B359 19.00 19.91 20.85 21.83 22.85 1,519.64 1,592.61 1,668.13 1,746.23 1,828.16 3,292.55 3,961.01 
B360 19.11 19.99 20.93 21.92 22.96 1,528.61 1,598.99 1,674.52 1,753.91 1,837.13 3,311.99 3,980.45 
B361 19.17 20.08 21.03 22.02 23.06 1,533.70 1,606.68 1,682.23 1,761.58 1,844.79 3,323.02 3,997.05 
B362 19.27 20.18 21.12 22.13 23.17 1,541.41 1,614.35 1,689.89 1,770.54 1,853.73 3,339.72 4,016.42 
B363 19.36 20.28 21.24 22.23 23.27 1,549.06 1,622.05 1,698.86 1,778.25 1,861.44 3,356.30 4,033.12 
B364 19.46 20.37 21.33 22.34 23.38 1,556.74 1,629.72 1,706.51 1,787.20 1,870.39 3,372.94 4,052.51 
B365 19.54 20.47 21.43 22.44 23.49 1,563.14 1,637.39 1,714.22 1,794.86 1,879.36 3,386.80 4,071.95 

 

Any discrepancy between this table and SAP is due to rounding. In case of discrepancy, SAP supersedes this table. 
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Appendix G 
SALARY TABLE FOR SEIU 

EFFECTIVE December 31, 2018 
 

 Hourly Rates Bi-Weekly Rates Monthly Rates 
Range Step 1 Step 2 Step 3 Range Step 1 Step 2 Step 3 Range Step 1 Step 2 Step 3 Step 5 
B366 19.64 20.56 21.54 22.53 23.60 1,570.84 1,645.10 1,723.17 1,802.56 1,888.33 3,403.49 4,091.38 
B367 19.72 20.66 21.62 22.64 23.73 1,577.25 1,652.77 1,729.60 1,811.54 1,898.54 3,417.38 4,113.50 
B368 19.81 20.74 21.73 22.76 23.84 1,584.91 1,659.17 1,738.55 1,820.48 1,907.51 3,433.97 4,132.94 
B369 19.91 20.85 21.83 22.85 23.96 1,592.61 1,668.13 1,746.23 1,828.16 1,916.49 3,450.66 4,152.40 
B370 19.99 20.93 21.92 22.96 24.07 1,598.99 1,674.52 1,753.91 1,837.13 1,925.49 3,464.48 4,171.90 
B371 20.08 21.03 22.02 23.06 24.18 1,606.68 1,682.23 1,761.58 1,844.79 1,934.41 3,481.14 4,191.22 
B372 20.18 21.12 22.13 23.17 24.29 1,614.35 1,689.89 1,770.54 1,853.73 1,943.36 3,497.76 4,210.61 
B373 20.28 21.24 22.23 23.27 24.40 1,622.05 1,698.86 1,778.25 1,861.44 1,952.34 3,514.44 4,230.07 
B374 20.37 21.33 22.34 23.38 24.52 1,629.72 1,706.51 1,787.20 1,870.39 1,961.32 3,531.06 4,249.53 
B375 20.47 21.43 22.44 23.49 24.63 1,637.39 1,714.22 1,794.86 1,879.36 1,970.29 3,547.68 4,268.96 
B376 20.56 21.54 22.53 23.60 24.76 1,645.10 1,723.17 1,802.56 1,888.33 1,980.50 3,564.38 4,291.08 
B377 20.66 21.62 22.64 23.73 24.88 1,652.77 1,729.60 1,811.54 1,898.54 1,990.74 3,581.00 4,313.27 
B378 20.74 21.73 22.76 23.84 25.00 1,659.17 1,738.55 1,820.48 1,907.51 1,999.73 3,594.87 4,332.75 
B379 20.85 21.83 22.85 23.96 25.11 1,668.13 1,746.23 1,828.16 1,916.49 2,008.70 3,614.28 4,352.18 
B380 20.93 21.92 22.96 24.07 25.22 1,674.52 1,753.91 1,837.13 1,925.49 2,017.64 3,628.13 4,371.55 
B381 21.03 22.02 23.06 24.18 25.33 1,682.23 1,761.58 1,844.79 1,934.41 2,026.59 3,644.83 4,390.95 
B382 21.12 22.13 23.17 24.29 25.46 1,689.89 1,770.54 1,853.73 1,943.36 2,036.83 3,661.43 4,413.13 
B383 21.24 22.23 23.27 24.40 25.59 1,698.86 1,778.25 1,861.44 1,952.34 2,047.08 3,680.86 4,435.34 
B384 21.33 22.34 23.38 24.52 25.70 1,706.51 1,787.20 1,870.39 1,961.32 2,056.06 3,697.44 4,454.80 
B385 21.43 22.44 23.49 24.63 25.83 1,714.22 1,794.86 1,879.36 1,970.29 2,066.29 3,714.14 4,476.96 
B386 21.54 22.53 23.60 24.76 25.94 1,723.17 1,802.56 1,888.33 1,980.50 2,075.23 3,733.54 4,496.33 
B387 21.62 22.64 23.73 24.88 26.07 1,729.60 1,811.54 1,898.54 1,990.74 2,085.52 3,747.47 4,518.63 
B388 21.73 22.76 23.84 25.00 26.20 1,738.55 1,820.48 1,907.51 1,999.73 2,095.74 3,766.86 4,540.77 
B389 21.83 22.85 23.96 25.11 26.31 1,746.23 1,828.16 1,916.49 2,008.70 2,104.68 3,783.50 4,560.14 
B390 21.92 22.96 24.07 25.22 26.44 1,753.91 1,837.13 1,925.49 2,017.64 2,114.91 3,800.14 4,582.31 
B391 22.02 23.06 24.18 25.33 26.55 1,761.58 1,844.79 1,934.41 2,026.59 2,123.89 3,816.76 4,601.76 
B392 22.13 23.17 24.29 25.46 26.68 1,770.54 1,853.73 1,943.36 2,036.83 2,134.15 3,836.17 4,623.99 
B393 22.23 23.27 24.40 25.59 26.79 1,778.25 1,861.44 1,952.34 2,047.08 2,143.11 3,852.88 4,643.41 
B394 22.34 23.38 24.52 25.70 26.92 1,787.20 1,870.39 1,961.32 2,056.06 2,153.32 3,872.27 4,665.53 
B395 22.44 23.49 24.63 25.83 27.04 1,794.86 1,879.36 1,970.29 2,066.29 2,163.58 3,888.86 4,687.76 
B396 22.53 23.60 24.76 25.94 27.19 1,802.56 1,888.33 1,980.50 2,075.23 2,175.09 3,905.55 4,712.70 
B397 22.64 23.73 24.88 26.07 27.32 1,811.54 1,898.54 1,990.74 2,085.52 2,185.33 3,925.00 4,734.88 
B398 22.76 23.84 25.00 26.20 27.45 1,820.48 1,907.51 1,999.73 2,095.74 2,195.60 3,944.37 4,757.13 
B399 22.85 23.96 25.11 26.31 27.57 1,828.16 1,916.49 2,008.70 2,104.68 2,205.83 3,961.01 4,779.30 
B400 22.96 23.99 25.22 26.44 27.70 1,837.13 1,919.07 2,017.64 2,114.91 2,216.05 3,980.45 4,801.44 
B401 23.06 24.18 25.33 26.55 27.83 1,844.79 1,934.41 2,026.59 2,123.89 2,226.31 3,997.05 4,823.67 
B402 23.17 24.29 25.46 26.68 27.97 1,853.73 1,943.36 2,036.83 2,134.15 2,237.82 4,016.42 4,848.61 
B403 23.27 24.40 25.59 26.79 28.10 1,861.44 1,952.34 2,047.08 2,143.11 2,248.06 4,033.12 4,870.80 
B404 23.38 24.52 25.70 26.92 28.23 1,870.39 1,961.32 2,056.06 2,153.32 2,258.34 4,052.51 4,893.07 
B405 23.49 24.63 25.83 27.04 28.36 1,879.36 1,970.29 2,066.29 2,163.58 2,268.58 4,071.95 4,915.26 
B406 23.60 24.76 25.94 27.19 28.50 1,888.33 1,980.50 2,075.23 2,175.09 2,280.09 4,091.38 4,940.20 
B407 23.73 24.88 26.07 27.32 28.65 1,898.54 1,990.74 2,085.52 2,185.33 2,291.62 4,113.50 4,965.18 
B408 23.84 25.00 26.20 27.45 28.77 1,907.51 1,999.73 2,095.74 2,195.60 2,301.85 4,132.94 4,987.34 
B409 23.96 25.11 26.31 27.57 28.92 1,916.49 2,008.70 2,104.68 2,205.83 2,313.40 4,152.40 5,012.37 
B410 24.07 25.22 26.44 27.70 29.05 1,925.49 2,017.64 2,114.91 2,216.05 2,323.62 4,171.90 5,034.51 

 
Any discrepancy between this table and SAP is due to rounding. In case of discrepancy, SAP supersedes this table. 
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SALARY TABLE FOR SEIU 

EFFECTIVE December 31, 2018 
 

 Hourly Rates Bi-Weekly Rates Monthly Rates 
Range Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 5 
B411 24.18 25.33 26.55 27.83 29.17 1,934.41 2,026.59 2,123.89 2,226.31 2,333.84 4,191.22 5,056.65 
B412 24.29 25.46 26.68 27.97 29.32 1,943.36 2,036.83 2,134.15 2,237.82 2,345.40 4,210.61 5,081.70 
B413 24.40 25.59 26.79 28.10 29.45 1,952.34 2,047.08 2,143.11 2,248.06 2,355.62 4,230.07 5,103.84 
B414 24.52 25.70 26.92 28.23 29.59 1,961.32 2,056.06 2,153.32 2,258.34 2,367.15 4,249.53 5,128.83 
B415 24.63 25.83 27.04 28.36 29.73 1,970.29 2,066.29 2,163.58 2,268.58 2,378.65 4,268.96 5,153.74 
B416 24.76 25.94 27.19 28.50 29.89 1,980.50 2,075.23 2,175.09 2,280.09 2,391.47 4,291.08 5,181.52 
B417 24.88 26.07 27.32 28.65 30.02 1,990.74 2,085.52 2,185.33 2,291.62 2,401.68 4,313.27 5,203.64 
B418 25.00 26.20 27.45 28.77 30.17 1,999.73 2,095.74 2,195.60 2,301.85 2,413.24 4,332.75 5,228.69 
B419 25.11 26.31 27.57 28.92 30.31 2,008.70 2,104.68 2,205.83 2,313.40 2,424.74 4,352.18 5,253.60 
B420 25.22 26.44 27.70 29.05 30.45 2,017.64 2,114.91 2,216.05 2,323.62 2,436.24 4,371.55 5,278.52 
B421 25.33 26.55 27.83 29.17 30.60 2,026.59 2,123.89 2,226.31 2,333.84 2,447.78 4,390.95 5,303.52 
B422 25.46 26.68 27.97 29.32 30.74 2,036.83 2,134.15 2,237.82 2,345.40 2,459.30 4,413.13 5,328.48 
B423 25.59 26.79 28.10 29.45 30.89 2,047.08 2,143.11 2,248.06 2,355.62 2,470.83 4,435.34 5,353.47 
B424 25.70 26.92 28.23 29.59 31.03 2,056.06 2,153.32 2,258.34 2,367.15 2,482.36 4,454.80 5,378.45 
B425 25.83 27.04 28.36 29.73 31.17 2,066.29 2,163.58 2,268.58 2,378.65 2,493.87 4,476.96 5,403.39 
B426 25.94 27.19 28.50 29.89 31.33 2,075.23 2,175.09 2,280.09 2,391.47 2,506.66 4,496.33 5,431.10 
B427 26.07 27.32 28.65 30.02 31.48 2,085.52 2,185.33 2,291.62 2,401.68 2,518.17 4,518.63 5,456.04 
B428 26.20 27.45 28.77 30.17 31.62 2,095.74 2,195.60 2,301.85 2,413.24 2,529.73 4,540.77 5,481.08 
B429 26.31 27.57 28.92 30.31 31.78 2,104.68 2,205.83 2,313.40 2,424.74 2,542.49 4,560.14 5,508.73 
B430 26.44 27.70 29.05 30.45 31.93 2,114.91 2,216.05 2,323.62 2,436.24 2,554.05 4,582.31 5,533.78 
B431 26.55 27.83 29.17 30.60 32.05 2,123.89 2,226.31 2,333.84 2,447.78 2,564.28 4,601.76 5,555.94 
B432 26.68 27.97 29.32 30.74 32.21 2,134.15 2,237.82 2,345.40 2,459.30 2,577.11 4,623.99 5,583.74 
B433 26.79 28.10 29.45 30.89 32.37 2,143.11 2,248.06 2,355.62 2,470.83 2,589.88 4,643.41 5,611.41 
B434 26.92 28.23 29.59 31.03 32.52 2,153.32 2,258.34 2,367.15 2,482.36 2,601.43 4,665.53 5,636.43 
B435 27.04 28.36 29.73 31.17 32.68 2,163.58 2,268.58 2,378.65 2,493.87 2,614.25 4,687.76 5,664.21 
B436 27.19 28.50 29.89 31.33 32.84 2,175.09 2,280.09 2,391.47 2,506.66 2,627.04 4,712.70 5,691.92 
B437 27.32 28.65 30.02 31.48 33.00 2,185.33 2,291.62 2,401.68 2,518.17 2,639.82 4,734.88 5,719.61 
B438 27.45 28.77 30.17 31.62 33.14 2,195.60 2,301.85 2,413.24 2,529.73 2,651.33 4,757.13 5,744.55 
B439 27.57 28.92 30.31 31.78 33.32 2,205.83 2,313.40 2,424.74 2,542.49 2,665.43 4,779.30 5,775.10 
B440 27.70 29.05 30.45 31.93 33.48 2,216.05 2,323.62 2,436.24 2,554.05 2,678.21 4,801.44 5,802.79 
B441 27.83 29.17 30.60 32.05 33.61 2,226.31 2,333.84 2,447.78 2,564.28 2,688.45 4,823.67 5,824.98 
B442 27.97 29.32 30.74 32.21 33.78 2,237.82 2,345.40 2,459.30 2,577.11 2,702.53 4,848.61 5,855.48 
B443 28.10 29.45 30.89 32.37 33.93 2,248.06 2,355.62 2,470.83 2,589.88 2,714.09 4,870.80 5,880.53 
B444 28.23 29.59 31.03 32.52 34.10 2,258.34 2,367.15 2,482.36 2,601.43 2,728.14 4,893.07 5,910.97 
B445 28.36 29.73 31.17 32.68 34.26 2,268.58 2,378.65 2,493.87 2,614.25 2,740.96 4,915.26 5,938.75 
B446 28.50 29.89 31.33 32.84 34.42 2,280.09 2,391.47 2,506.66 2,627.04 2,753.77 4,940.20 5,966.50 
B447 28.65 30.02 31.48 33.00 34.58 2,291.62 2,401.68 2,518.17 2,639.82 2,766.56 4,965.18 5,994.21 
B448 28.77 30.17 31.62 33.14 34.76 2,301.85 2,413.24 2,529.73 2,651.33 2,780.66 4,987.34 6,024.76 
B449 28.92 30.31 31.78 33.32 34.92 2,313.40 2,424.74 2,542.49 2,665.43 2,793.45 5,012.37 6,052.48 
B450 29.05 30.45 31.93 33.48 35.08 2,323.62 2,436.24 2,554.05 2,678.21 2,806.27 5,034.51 6,080.25 
B451 29.17 30.60 32.05 33.61 35.24 2,333.84 2,447.78 2,564.28 2,688.45 2,819.04 5,056.65 6,107.92 
B452 29.32 30.74 32.21 33.78 35.41 2,345.40 2,459.30 2,577.11 2,702.53 2,833.15 5,081.70 6,138.49 
B453 29.45 30.89 32.37 33.93 35.59 2,355.62 2,470.83 2,589.88 2,714.09 2,847.25 5,103.84 6,169.04 
B454 29.59 31.03 32.52 34.10 35.75 2,367.15 2,482.36 2,601.43 2,728.14 2,860.01 5,128.83 6,196.69 
B455 29.73 31.17 32.68 34.26 35.91 2,378.65 2,493.87 2,614.25 2,740.96 2,872.80 5,153.74 6,224.40 

 
Any discrepancy between this table and SAP is due to rounding. In case of discrepancy, SAP supersedes this table. 
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B456 29.89 31.33 32.84 34.42 36.10 2,391.47 2,506.66 2,627.04 2,753.77 2,888.16 5,181.52 6,257.68 
B457 30.02 31.48 33.00 34.58 36.28 2,401.68 2,518.17 2,639.82 2,766.56 2,902.26 5,203.64 6,288.23 
B458 30.17 31.62 33.14 34.76 36.45 2,413.24 2,529.73 2,651.33 2,780.66 2,916.34 5,228.69 6,318.74 
B459 30.31 31.78 33.32 34.92 36.63 2,424.74 2,542.49 2,665.43 2,793.45 2,930.44 5,253.60 6,349.29 
B460 30.45 31.93 33.48 35.08 36.81 2,436.24 2,554.05 2,678.21 2,806.27 2,944.52 5,278.52 6,379.79 
B461 30.60 32.05 33.61 35.24 36.97 2,447.78 2,564.28 2,688.45 2,819.04 2,957.29 5,303.52 6,407.46 
B462 30.74 32.21 33.78 35.41 37.14 2,459.30 2,577.11 2,702.53 2,833.15 2,971.42 5,328.48 6,438.08 
B463 30.89 32.37 33.93 35.59 37.32 2,470.83 2,589.88 2,714.09 2,847.25 2,985.49 5,353.47 6,468.56 
B464 31.03 32.52 34.10 35.75 37.49 2,482.36 2,601.43 2,728.14 2,860.01 2,999.56 5,378.45 6,499.05 
B465 31.17 32.68 34.26 35.91 37.69 2,493.87 2,614.25 2,740.96 2,872.80 3,014.93 5,403.39 6,532.35 
B466 31.33 32.84 34.42 36.10 37.88 2,506.66 2,627.04 2,753.77 2,888.16 3,030.28 5,431.10 6,565.61 
B467 31.48 33.00 34.58 36.28 38.05 2,518.17 2,639.82 2,766.56 2,902.26 3,044.37 5,456.04 6,596.14 
B468 31.62 33.14 34.76 36.45 38.25 2,529.73 2,651.33 2,780.66 2,916.34 3,059.74 5,481.08 6,629.44 
B469 31.78 33.32 34.92 36.63 38.42 2,542.49 2,665.43 2,793.45 2,930.44 3,073.80 5,508.73 6,659.90 
B470 31.93 33.48 35.08 36.81 38.60 2,554.05 2,678.21 2,806.27 2,944.52 3,087.90 5,533.78 6,690.45 
B471 32.05 33.61 35.24 36.97 38.79 2,564.28 2,688.45 2,819.04 2,957.29 3,103.29 5,555.94 6,723.80 
B472 32.21 33.78 35.41 37.14 38.97 2,577.11 2,702.53 2,833.15 2,971.42 3,117.36 5,583.74 6,754.28 
B473 32.37 33.93 35.59 37.32 39.16 2,589.88 2,714.09 2,847.25 2,985.49 3,132.70 5,611.41 6,787.52 
B474 32.52 34.10 35.75 37.49 39.35 2,601.43 2,728.14 2,860.01 2,999.56 3,148.07 5,636.43 6,820.82 
B475 32.68 34.26 35.91 37.69 39.53 2,614.25 2,740.96 2,872.80 3,014.93 3,162.16 5,664.21 6,851.35 
B476 32.84 34.42 36.10 37.88 39.74 2,627.04 2,753.77 2,888.16 3,030.28 3,178.80 5,691.92 6,887.40 
B477 33.00 34.58 36.28 38.05 39.93 2,639.82 2,766.56 2,902.26 3,044.37 3,194.16 5,719.61 6,920.68 
B478 33.14 34.76 36.45 38.25 40.10 2,651.33 2,780.66 2,916.34 3,059.74 3,208.23 5,744.55 6,951.17 
B479 33.32 34.92 36.63 38.42 40.31 2,665.43 2,793.45 2,930.44 3,073.80 3,224.91 5,775.10 6,987.31 
B480 33.48 35.08 36.81 38.60 40.49 2,678.21 2,806.27 2,944.52 3,087.90 3,239.00 5,802.79 7,017.83 
B481 33.61 35.24 36.97 38.79 40.68 2,688.45 2,819.04 2,957.29 3,103.29 3,254.32 5,824.98 7,051.03 
B482 33.78 35.41 37.14 38.97 40.87 2,702.53 2,833.15 2,971.42 3,117.36 3,269.71 5,855.48 7,084.37 
B483 33.93 35.59 37.32 39.16 41.06 2,714.09 2,847.25 2,985.49 3,132.70 3,285.04 5,880.53 7,117.59 
B484 34.10 35.75 37.49 39.35 41.27 2,728.14 2,860.01 2,999.56 3,148.07 3,301.71 5,910.97 7,153.71 
B485 34.26 35.91 37.69 39.53 41.46 2,740.96 2,872.80 3,014.93 3,162.16 3,317.05 5,938.75 7,186.94 
B486 34.42 36.10 37.88 39.74 41.67 2,753.77 2,888.16 3,030.28 3,178.80 3,333.73 5,966.50 7,223.08 
B487 34.58 36.28 38.05 39.93 41.86 2,766.56 2,902.26 3,044.37 3,194.16 3,349.06 5,994.21 7,256.30 
B488 34.76 36.45 38.25 40.10 42.07 2,780.66 2,916.34 3,059.74 3,208.23 3,365.72 6,024.76 7,292.39 
B489 34.92 36.63 38.42 40.31 42.26 2,793.45 2,930.44 3,073.80 3,224.91 3,381.07 6,052.48 7,325.65 
B490 35.08 36.81 38.60 40.49 42.47 2,806.27 2,944.52 3,087.90 3,239.00 3,397.72 6,080.25 7,361.73 
B491 35.24 36.97 38.79 40.68 42.66 2,819.04 2,957.29 3,103.29 3,254.32 3,413.07 6,107.92 7,394.99 
B492 35.41 37.14 38.97 40.87 42.86 2,833.15 2,971.42 3,117.36 3,269.71 3,428.42 6,138.49 7,428.24 
B493 35.59 37.32 39.16 41.06 43.06 2,847.25 2,985.49 3,132.70 3,285.04 3,445.08 6,169.04 7,464.34 
B494 35.75 37.49 39.35 41.27 43.27 2,860.01 2,999.56 3,148.07 3,301.71 3,461.74 6,196.69 7,500.44 
B495 35.91 37.69 39.53 41.46 43.48 2,872.80 3,014.93 3,162.16 3,317.05 3,478.36 6,224.40 7,536.45 
B496 36.10 37.88 39.74 41.67 43.69 2,888.16 3,030.28 3,178.80 3,333.73 3,495.04 6,257.68 7,572.59 
B497 36.28 38.05 39.93 41.86 43.90 2,902.26 3,044.37 3,194.16 3,349.06 3,511.64 6,288.23 7,608.55 
B498 36.45 38.25 40.10 42.07 44.10 2,916.34 3,059.74 3,208.23 3,365.72 3,528.30 6,318.74 7,644.65 
B499 36.63 38.42 40.31 42.26 44.33 2,930.44 3,073.80 3,224.91 3,381.07 3,546.20 6,349.29 7,683.43 
B500 36.81 38.60 40.49 42.47 44.54 2,944.52 3,087.90 3,239.00 3,397.72 3,562.87 6,379.79 7,719.55 

 
Any discrepancy between this table and SAP is due to rounding. In case of discrepancy, SAP supersedes this table. 
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B501 36.97 38.79 40.68 42.66 44.73 2,957.29 3,103.29 3,254.32 3,413.07 3,578.24 6,407.46 7,752.85 
B502 37.14 38.97 40.87 42.86 44.95 2,971.42 3,117.36 3,269.71 3,428.42 3,596.14 6,438.08 7,791.64 
B503 37.32 39.16 41.06 43.06 45.16 2,985.49 3,132.70 3,285.04 3,445.08 3,612.81 6,468.56 7,827.76 
B504 37.49 39.35 41.27 43.27 45.37 2,999.56 3,148.07 3,301.71 3,461.74 3,629.45 6,499.05 7,863.81 
B505 37.69 39.53 41.46 43.48 45.59 3,014.93 3,162.16 3,317.05 3,478.36 3,647.38 6,532.35 7,902.66 
B506 37.88 39.74 41.67 43.69 45.82 3,030.28 3,178.80 3,333.73 3,495.04 3,665.29 6,565.61 7,941.46 
B507 38.05 39.93 41.86 43.90 46.04 3,044.37 3,194.16 3,349.06 3,511.64 3,683.21 6,596.14 7,980.29 
B508 38.25 40.10 42.07 44.10 46.26 3,059.74 3,208.23 3,365.72 3,528.30 3,701.14 6,629.44 8,019.14 
B509 38.42 40.31 42.26 44.33 46.49 3,073.80 3,224.91 3,381.07 3,546.20 3,719.05 6,659.90 8,057.94 
B510 38.60 40.49 42.47 44.54 46.71 3,087.90 3,239.00 3,397.72 3,562.87 3,736.96 6,690.45 8,096.75 
B511 38.79 40.68 42.66 44.73 46.92 3,103.29 3,254.32 3,413.07 3,578.24 3,753.64 6,723.80 8,132.89 
B512 38.97 40.87 42.86 44.95 47.14 3,117.36 3,269.71 3,428.42 3,596.14 3,771.55 6,754.28 8,171.69 
B513 39.16 41.06 43.06 45.16 47.37 3,132.70 3,285.04 3,445.08 3,612.81 3,789.44 6,787.52 8,210.45 
B514 39.35 41.27 43.27 45.37 47.59 3,148.07 3,301.71 3,461.74 3,629.45 3,807.40 6,820.82 8,249.37 
B515 39.53 41.46 43.48 45.59 47.83 3,162.16 3,317.05 3,478.36 3,647.38 3,826.58 6,851.35 8,290.92 
B516 39.74 41.67 43.69 45.82 48.07 3,178.80 3,333.73 3,495.04 3,665.29 3,845.80 6,887.40 8,332.57 
B517 39.93 41.86 43.90 46.04 48.30 3,194.16 3,349.06 3,511.64 3,683.21 3,863.67 6,920.68 8,371.29 
B518 40.10 42.07 44.10 46.26 48.52 3,208.23 3,365.72 3,528.30 3,701.14 3,881.67 6,951.17 8,410.29 
B519 40.31 42.26 44.33 46.49 48.76 3,224.91 3,381.07 3,546.20 3,719.05 3,900.82 6,987.31 8,451.78 
B520 40.49 42.47 44.54 46.71 49.00 3,239.00 3,397.72 3,562.87 3,736.96 3,920.05 7,017.83 8,493.44 
B521 40.68 42.66 44.73 46.92 49.21 3,254.32 3,413.07 3,578.24 3,753.64 3,936.67 7,051.03 8,529.45 
B522 40.87 42.86 44.95 47.14 49.45 3,269.71 3,428.42 3,596.14 3,771.55 3,955.91 7,084.37 8,571.14 
B523 41.06 43.06 45.16 47.37 49.67 3,285.04 3,445.08 3,612.81 3,789.44 3,973.82 7,117.59 8,609.94 
B524 41.27 43.27 45.37 47.59 49.91 3,301.71 3,461.74 3,629.45 3,807.40 3,993.02 7,153.71 8,651.54 
B525 41.46 43.48 45.59 47.83 50.17 3,317.05 3,478.36 3,647.38 3,826.58 4,013.50 7,186.94 8,695.92 
B526 41.67 43.69 45.82 48.07 50.42 3,333.73 3,495.04 3,665.29 3,845.80 4,033.96 7,223.08 8,740.25 
B527 41.86 43.90 46.04 48.30 50.66 3,349.06 3,511.64 3,683.21 3,863.67 4,053.17 7,256.30 8,781.87 
B528 42.07 44.10 46.26 48.52 50.90 3,365.72 3,528.30 3,701.14 3,881.67 4,072.38 7,292.39 8,823.49 
B529 42.26 44.33 46.49 48.76 51.15 3,381.07 3,546.20 3,719.05 3,900.82 4,091.61 7,325.65 8,865.16 
B530 42.47 44.54 46.71 49.00 51.38 3,397.72 3,562.87 3,736.96 3,920.05 4,110.79 7,361.73 8,906.71 
B531 42.66 44.73 46.92 49.21 51.63 3,413.07 3,578.24 3,753.64 3,936.67 4,130.01 7,394.99 8,948.36 
B532 42.86 44.95 47.14 49.45 51.88 3,428.42 3,596.14 3,771.55 3,955.91 4,150.51 7,428.24 8,992.77 
B533 43.06 45.16 47.37 49.67 52.12 3,445.08 3,612.81 3,789.44 3,973.82 4,169.68 7,464.34 9,034.31 
B534 43.27 45.37 47.59 49.91 52.36 3,461.74 3,629.45 3,807.40 3,993.02 4,188.91 7,500.44 9,075.97 
B535 43.48 45.59 47.83 50.17 52.62 3,478.36 3,647.38 3,826.58 4,013.50 4,209.36 7,536.45 9,120.28 
B536 43.69 45.82 48.07 50.42 52.89 3,495.04 3,665.29 3,845.80 4,033.96 4,231.16 7,572.59 9,167.51 
B537 43.90 46.04 48.30 50.66 53.15 3,511.64 3,683.21 3,863.67 4,053.17 4,251.64 7,608.55 9,211.89 
B538 44.10 46.26 48.52 50.90 53.40 3,528.30 3,701.14 3,881.67 4,072.38 4,272.13 7,644.65 9,256.28 
B539 44.33 46.49 48.76 51.15 53.66 3,546.20 3,719.05 3,900.82 4,091.61 4,292.58 7,683.43 9,300.59 
B540 44.54 46.71 49.00 51.38 53.91 3,562.87 3,736.96 3,920.05 4,110.79 4,313.08 7,719.55 9,345.01 
B541 44.73 46.92 49.21 51.63 54.17 3,578.24 3,753.64 3,936.67 4,130.01 4,333.56 7,752.85 9,389.38 
B542 44.95 47.14 49.45 51.88 54.43 3,596.14 3,771.55 3,955.91 4,150.51 4,354.02 7,791.64 9,433.71 
B543 45.16 47.37 49.67 52.12 54.68 3,612.81 3,789.44 3,973.82 4,169.68 4,374.54 7,827.76 9,478.17 
B544 45.37 47.59 49.91 52.36 54.95 3,629.45 3,807.40 3,993.02 4,188.91 4,396.31 7,863.81 9,525.34 
B545 45.59 47.83 50.17 52.62 55.21 3,647.38 3,826.58 4,013.50 4,209.36 4,416.76 7,902.66 9,569.65 

 
Any discrepancy between this table and SAP is due to rounding. In case of discrepancy, SAP supersedes this table. 
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B546 45.82 48.07 50.42 52.89 55.50 3,665.29 3,845.80 4,033.96 4,231.16 4,439.83 7,941.46 9,619.63 
B547 46.04 48.30 50.66 53.15 55.75 3,683.21 3,863.67 4,053.17 4,251.64 4,460.31 7,980.29 9,664.01 
B548 46.26 48.52 50.90 53.40 56.01 3,701.14 3,881.67 4,072.38 4,272.13 4,480.79 8,019.14 9,708.38 
B549 46.49 48.76 51.15 53.66 56.30 3,719.05 3,900.82 4,091.61 4,292.58 4,503.82 8,057.94 9,758.28 
B550 46.71 49.00 51.38 53.91 56.57 3,736.96 3,920.05 4,110.79 4,313.08 4,525.58 8,096.75 9,805.42 
B551 46.92 49.21 51.63 54.17 56.83 3,753.64 3,936.67 4,130.01 4,333.56 4,546.07 8,132.89 9,849.82 
B552 47.14 49.45 51.88 54.43 57.10 3,771.55 3,955.91 4,150.51 4,354.02 4,567.83 8,171.69 9,896.97 
B553 47.37 49.67 52.12 54.68 57.39 3,789.44 3,973.82 4,169.68 4,374.54 4,590.87 8,210.45 9,946.89 
B554 47.59 49.91 52.36 54.95 57.66 3,807.40 3,993.02 4,188.91 4,396.31 4,612.65 8,249.37 9,994.08 
B555 47.83 50.17 52.62 55.21 57.93 3,826.58 4,013.50 4,209.36 4,416.76 4,634.42 8,290.92 10,041.24 
B556 48.07 50.42 52.89 55.50 58.23 3,845.80 4,033.96 4,231.16 4,439.83 4,658.76 8,332.57 10,093.98 
B557 48.30 50.66 53.15 55.75 58.52 3,863.67 4,053.17 4,251.64 4,460.31 4,681.78 8,371.29 10,143.86 
B558 48.52 50.90 53.40 56.01 58.79 3,881.67 4,072.38 4,272.13 4,480.79 4,703.56 8,410.29 10,191.05 
B559 48.76 51.15 53.66 56.30 59.08 3,900.82 4,091.61 4,292.58 4,503.82 4,726.60 8,451.78 10,240.97 
B560 49.00 51.38 53.91 56.57 59.37 3,920.05 4,110.79 4,313.08 4,525.58 4,749.63 8,493.44 10,290.87 
B561 49.21 51.63 54.17 56.83 59.63 3,936.67 4,130.01 4,333.56 4,546.07 4,770.12 8,529.45 10,335.26 
B562 49.45 51.88 54.43 57.10 59.91 3,955.91 4,150.51 4,354.02 4,567.83 4,793.15 8,571.14 10,385.16 
B563 49.67 52.12 54.68 57.39 60.20 3,973.82 4,169.68 4,374.54 4,590.87 4,816.20 8,609.94 10,435.10 
B564 49.91 52.36 54.95 57.66 60.51 3,993.02 4,188.91 4,396.31 4,612.65 4,840.55 8,651.54 10,487.86 
B565 50.17 52.62 55.21 57.93 60.78 4,013.50 4,209.36 4,416.76 4,634.42 4,862.28 8,695.92 10,534.94 
B566 50.42 52.89 55.50 58.23 61.10 4,033.96 4,231.16 4,439.83 4,658.76 4,887.89 8,740.25 10,590.43 
B567 50.66 53.15 55.75 58.52 61.39 4,053.17 4,251.64 4,460.31 4,681.78 4,910.94 8,781.87 10,640.37 
B568 50.90 53.40 56.01 58.79 61.69 4,072.38 4,272.13 4,480.79 4,703.56 4,935.28 8,823.49 10,693.11 
B569 51.15 53.66 56.30 59.08 62.00 4,091.61 4,292.58 4,503.82 4,726.60 4,959.60 8,865.16 10,745.80 
B570 51.38 53.91 56.57 59.37 62.28 4,110.79 4,313.08 4,525.58 4,749.63 4,982.63 8,906.71 10,795.70 
B571 51.63 54.17 56.83 59.63 62.57 4,130.01 4,333.56 4,546.07 4,770.12 5,005.68 8,948.36 10,845.64 
B572 51.88 54.43 57.10 59.91 62.88 4,150.51 4,354.02 4,567.83 4,793.15 5,030.02 8,992.77 10,898.38 
B573 52.12 54.68 57.39 60.20 63.16 4,169.68 4,374.54 4,590.87 4,816.20 5,053.04 9,034.31 10,948.25 
B574 52.36 54.95 57.66 60.51 63.47 4,188.91 4,396.31 4,612.65 4,840.55 5,077.39 9,075.97 11,001.01 

 
Any discrepancy between this table and SAP is due to rounding. In case of discrepancy, SAP supersedes this table. 
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B320 16.30 17.08 17.86 18.70 19.59 1,304.36 1,366.02 1,429.03 1,495.93 1,566.83 2,826.11 3,394.80 
B321 16.39 17.14 17.94 18.78 19.65 1,310.95 1,371.29 1,435.57 1,502.53 1,572.04 2,840.39 3,406.09 
B322 16.47 17.22 18.03 18.86 19.75 1,317.51 1,377.86 1,442.15 1,509.07 1,579.95 2,854.61 3,423.23 
B323 16.53 17.31 18.09 18.95 19.85 1,322.73 1,384.40 1,447.38 1,515.62 1,587.79 2,865.92 3,440.21 
B324 16.62 17.39 18.19 19.04 19.95 1,329.29 1,390.97 1,455.26 1,523.51 1,595.66 2,880.13 3,457.26 
B325 16.70 17.47 18.27 19.13 20.03 1,335.86 1,397.52 1,461.83 1,530.06 1,602.22 2,894.36 3,471.48 
B326 16.78 17.55 18.35 19.22 20.13 1,342.41 1,404.09 1,468.39 1,537.93 1,610.11 2,908.56 3,488.57 
B327 16.85 17.62 18.44 19.31 20.21 1,347.67 1,409.33 1,474.99 1,544.49 1,616.68 2,919.95 3,502.81 
B328 16.93 17.70 18.54 19.39 20.31 1,354.23 1,415.89 1,482.82 1,551.06 1,624.53 2,934.17 3,519.82 
B329 16.99 17.78 18.62 19.47 20.41 1,359.47 1,422.46 1,489.38 1,557.63 1,632.43 2,945.52 3,536.93 
B330 17.08 17.86 18.70 19.59 20.49 1,366.02 1,429.03 1,495.93 1,566.83 1,638.96 2,959.71 3,551.08 
B331 17.14 17.94 18.78 19.65 20.59 1,371.29 1,435.57 1,502.53 1,572.04 1,646.85 2,971.13 3,568.18 
B332 17.22 18.03 18.86 19.75 20.68 1,377.86 1,442.15 1,509.07 1,579.95 1,654.71 2,985.36 3,585.21 
B333 17.31 18.09 18.95 19.85 20.78 1,384.40 1,447.38 1,515.62 1,587.79 1,662.60 2,999.53 3,602.30 
B334 17.39 18.19 19.04 19.95 20.88 1,390.97 1,455.26 1,523.51 1,595.66 1,670.46 3,013.77 3,619.33 
B335 17.47 18.27 19.13 20.03 20.98 1,397.52 1,461.83 1,530.06 1,602.22 1,678.32 3,027.96 3,636.36 
B336 17.55 18.35 19.22 20.13 21.08 1,404.09 1,468.39 1,537.93 1,610.11 1,686.23 3,042.20 3,653.50 
B337 17.62 18.44 19.31 20.21 21.18 1,409.33 1,474.99 1,544.49 1,616.68 1,694.09 3,053.55 3,670.53 
B338 17.70 18.54 19.39 20.31 21.26 1,415.89 1,482.82 1,551.06 1,624.53 1,700.65 3,067.76 3,684.74 
B339 17.78 18.62 19.47 20.41 21.37 1,422.46 1,489.38 1,557.63 1,632.43 1,709.83 3,082.00 3,704.63 
B340 17.86 18.70 19.59 20.49 21.45 1,429.03 1,495.93 1,566.83 1,638.96 1,716.38 3,096.23 3,718.82 
B341 17.94 18.78 19.65 20.59 21.55 1,435.57 1,502.53 1,572.04 1,646.85 1,724.29 3,110.40 3,735.96 
B342 18.03 18.86 19.75 20.68 21.65 1,442.15 1,509.07 1,579.95 1,654.71 1,732.14 3,124.66 3,752.97 
B343 18.09 18.95 19.85 20.78 21.77 1,447.38 1,515.62 1,587.79 1,662.60 1,741.33 3,135.99 3,772.88 
B344 18.19 19.04 19.95 20.88 21.86 1,455.26 1,523.51 1,595.66 1,670.46 1,749.17 3,153.06 3,789.87 
B345 18.27 19.13 20.03 20.98 21.96 1,461.83 1,530.06 1,602.22 1,678.32 1,757.08 3,167.30 3,807.01 
B346 18.35 19.22 20.13 21.08 22.08 1,468.39 1,537.93 1,610.11 1,686.23 1,766.25 3,181.51 3,826.88 
B347 18.44 19.31 20.21 21.18 22.16 1,474.99 1,544.49 1,616.68 1,694.09 1,772.84 3,195.81 3,841.15 
B348 18.54 19.39 20.31 21.26 22.28 1,482.82 1,551.06 1,624.53 1,700.65 1,782.01 3,212.78 3,861.02 
B349 18.62 19.47 20.41 21.37 22.37 1,489.38 1,557.63 1,632.43 1,709.83 1,789.89 3,226.99 3,878.10 
B350 18.70 19.59 20.49 21.45 22.47 1,495.93 1,566.83 1,638.96 1,716.38 1,797.76 3,241.18 3,895.15 
B351 18.78 19.65 20.59 21.55 22.57 1,502.53 1,572.04 1,646.85 1,724.29 1,805.62 3,255.48 3,912.18 
B352 18.86 19.75 20.68 21.65 22.69 1,509.07 1,579.95 1,654.71 1,732.14 1,814.80 3,269.65 3,932.07 
B353 18.95 19.85 20.78 21.77 22.78 1,515.62 1,587.79 1,662.60 1,741.33 1,822.71 3,283.84 3,949.21 
B354 19.04 19.95 20.88 21.86 22.90 1,523.51 1,595.66 1,670.46 1,749.17 1,831.88 3,300.94 3,969.07 
B355 19.13 20.03 20.98 21.96 23.00 1,530.06 1,602.22 1,678.32 1,757.08 1,839.73 3,315.13 3,986.08 
B356 19.22 20.13 21.08 22.08 23.10 1,537.93 1,610.11 1,686.23 1,766.25 1,847.62 3,332.18 4,003.18 
B357 19.31 20.21 21.18 22.16 23.21 1,544.49 1,616.68 1,694.09 1,772.84 1,856.83 3,346.40 4,023.13 
B358 19.39 20.31 21.26 22.28 23.32 1,551.06 1,624.53 1,700.65 1,782.01 1,865.99 3,360.63 4,042.98 
B359 19.47 20.41 21.37 22.37 23.42 1,557.63 1,632.43 1,709.83 1,789.89 1,873.86 3,374.87 4,060.03 
B360 19.59 20.49 21.45 22.47 23.54 1,566.83 1,638.96 1,716.38 1,797.76 1,883.06 3,394.80 4,079.96 
B361 19.65 20.59 21.55 22.57 23.64 1,572.04 1,646.85 1,724.29 1,805.62 1,890.91 3,406.09 4,096.97 
B362 19.75 20.68 21.65 22.69 23.75 1,579.95 1,654.71 1,732.14 1,814.80 1,900.07 3,423.23 4,116.82 
B363 19.85 20.78 21.77 22.78 23.85 1,587.79 1,662.60 1,741.33 1,822.71 1,907.98 3,440.21 4,133.96 
B364 19.95 20.88 21.86 22.90 23.96 1,595.66 1,670.46 1,749.17 1,831.88 1,917.15 3,457.26 4,153.83 
B365 20.03 20.98 21.96 23.00 24.08 1,602.22 1,678.32 1,757.08 1,839.73 1,926.34 3,471.48 4,173.74 

 
Any discrepancy between this table and SAP is due to rounding. In case of discrepancy, SAP supersedes this table. 
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B366 20.13 21.08 22.08 23.10 24.19 1,610.11 1,686.23 1,766.25 1,847.62 1,935.54 3,488.57 4,193.67 
B367 20.21 21.18 22.16 23.21 24.33 1,616.68 1,694.09 1,772.84 1,856.83 1,946.00 3,502.81 4,216.33 
B368 20.31 21.26 22.28 23.32 24.44 1,624.53 1,700.65 1,782.01 1,865.99 1,955.20 3,519.82 4,236.27 
B369 20.41 21.37 22.37 23.42 24.56 1,632.43 1,709.83 1,789.89 1,873.86 1,964.40 3,536.93 4,256.20 
B370 20.49 21.45 22.47 23.54 24.67 1,638.96 1,716.38 1,797.76 1,883.06 1,973.63 3,551.08 4,276.20 
B371 20.59 21.55 22.57 23.64 24.78 1,646.85 1,724.29 1,805.62 1,890.91 1,982.77 3,568.18 4,296.00 
B372 20.68 21.65 22.69 23.75 24.90 1,654.71 1,732.14 1,814.80 1,900.07 1,991.94 3,585.21 4,315.87 
B373 20.78 21.77 22.78 23.85 25.01 1,662.60 1,741.33 1,822.71 1,907.98 2,001.15 3,602.30 4,335.83 
B374 20.88 21.86 22.90 23.96 25.13 1,670.46 1,749.17 1,831.88 1,917.15 2,010.35 3,619.33 4,355.76 
B375 20.98 21.96 23.00 24.08 25.24 1,678.32 1,757.08 1,839.73 1,926.34 2,019.55 3,636.36 4,375.69 
B376 21.08 22.08 23.10 24.19 25.38 1,686.23 1,766.25 1,847.62 1,935.54 2,030.01 3,653.50 4,398.36 
B377 21.18 22.16 23.21 24.33 25.51 1,694.09 1,772.84 1,856.83 1,946.00 2,040.51 3,670.53 4,421.11 
B378 21.26 22.28 23.32 24.44 25.62 1,700.65 1,782.01 1,865.99 1,955.20 2,049.72 3,684.74 4,441.06 
B379 21.37 22.37 23.42 24.56 25.74 1,709.83 1,789.89 1,873.86 1,964.40 2,058.92 3,704.63 4,460.99 
B380 21.45 22.47 23.54 24.67 25.85 1,716.38 1,797.76 1,883.06 1,973.63 2,068.08 3,718.82 4,480.84 
B381 21.55 22.57 23.64 24.78 25.97 1,724.29 1,805.62 1,890.91 1,982.77 2,077.25 3,735.96 4,500.71 
B382 21.65 22.69 23.75 24.90 26.10 1,732.14 1,814.80 1,900.07 1,991.94 2,087.75 3,752.97 4,523.46 
B383 21.77 22.78 23.85 25.01 26.23 1,741.33 1,822.71 1,907.98 2,001.15 2,098.26 3,772.88 4,546.23 
B384 21.86 22.90 23.96 25.13 26.34 1,749.17 1,831.88 1,917.15 2,010.35 2,107.46 3,789.87 4,566.16 
B385 21.96 23.00 24.08 25.24 26.47 1,757.08 1,839.73 1,926.34 2,019.55 2,117.95 3,807.01 4,588.89 
B386 22.08 23.10 24.19 25.38 26.59 1,766.25 1,847.62 1,935.54 2,030.01 2,127.11 3,826.88 4,608.74 
B387 22.16 23.21 24.33 25.51 26.72 1,772.84 1,856.83 1,946.00 2,040.51 2,137.66 3,841.15 4,631.60 
B388 22.28 23.32 24.44 25.62 26.85 1,782.01 1,865.99 1,955.20 2,049.72 2,148.13 3,861.02 4,654.28 
B389 22.37 23.42 24.56 25.74 26.97 1,789.89 1,873.86 1,964.40 2,058.92 2,157.30 3,878.10 4,674.15 
B390 22.47 23.54 24.67 25.85 27.10 1,797.76 1,883.06 1,973.63 2,068.08 2,167.78 3,895.15 4,696.86 
B391 22.57 23.64 24.78 25.97 27.21 1,805.62 1,890.91 1,982.77 2,077.25 2,176.99 3,912.18 4,716.81 
B392 22.69 23.75 24.90 26.10 27.34 1,814.80 1,900.07 1,991.94 2,087.75 2,187.50 3,932.07 4,739.58 
B393 22.78 23.85 25.01 26.23 27.46 1,822.71 1,907.98 2,001.15 2,098.26 2,196.69 3,949.21 4,759.50 
B394 22.90 23.96 25.13 26.34 27.59 1,831.88 1,917.15 2,010.35 2,107.46 2,207.15 3,969.07 4,782.16 
B395 23.00 24.08 25.24 26.47 27.72 1,839.73 1,926.34 2,019.55 2,117.95 2,217.67 3,986.08 4,804.95 
B396 23.10 24.19 25.38 26.59 27.87 1,847.62 1,935.54 2,030.01 2,127.11 2,229.47 4,003.18 4,830.52 
B397 23.21 24.33 25.51 26.72 28.00 1,856.83 1,946.00 2,040.51 2,137.66 2,239.96 4,023.13 4,853.25 
B398 23.32 24.44 25.62 26.85 28.13 1,865.99 1,955.20 2,049.72 2,148.13 2,250.49 4,042.98 4,876.06 
B399 23.42 24.56 25.74 26.97 28.26 1,873.86 1,964.40 2,058.92 2,157.30 2,260.98 4,060.03 4,898.79 
B400 23.54 24.59 25.85 27.10 28.39 1,883.06 1,967.05 2,068.08 2,167.78 2,271.45 4,079.96 4,921.48 
B401 23.64 24.78 25.97 27.21 28.52 1,890.91 1,982.77 2,077.25 2,176.99 2,281.97 4,096.97 4,944.27 
B402 23.75 24.90 26.10 27.34 28.67 1,900.07 1,991.94 2,087.75 2,187.50 2,293.77 4,116.82 4,969.84 
B403 23.85 25.01 26.23 27.46 28.80 1,907.98 2,001.15 2,098.26 2,196.69 2,304.26 4,133.96 4,992.56 
B404 23.96 25.13 26.34 27.59 28.94 1,917.15 2,010.35 2,107.46 2,207.15 2,314.80 4,153.83 5,015.40 
B405 24.08 25.24 26.47 27.72 29.07 1,926.34 2,019.55 2,117.95 2,217.67 2,325.29 4,173.74 5,038.13 
B406 24.19 25.38 26.59 27.87 29.21 1,935.54 2,030.01 2,127.11 2,229.47 2,337.09 4,193.67 5,063.70 
B407 24.33 25.51 26.72 28.00 29.36 1,946.00 2,040.51 2,137.66 2,239.96 2,348.91 4,216.33 5,089.31 
B408 24.44 25.62 26.85 28.13 29.49 1,955.20 2,049.72 2,148.13 2,250.49 2,359.40 4,236.27 5,112.03 
B409 24.56 25.74 26.97 28.26 29.64 1,964.40 2,058.92 2,157.30 2,260.98 2,371.24 4,256.20 5,137.69 
B410 24.67 25.85 27.10 28.39 29.77 1,973.63 2,068.08 2,167.78 2,271.45 2,381.71 4,276.20 5,160.37 

 
Any discrepancy between this table and SAP is due to rounding. In case of discrepancy, SAP supersedes this table. 
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B411 24.78 25.97 27.21 28.52 29.90 1,982.77 2,077.25 2,176.99 2,281.97 2,392.19 4,296.00 5,183.08 
B412 24.90 26.10 27.34 28.67 30.05 1,991.94 2,087.75 2,187.50 2,293.77 2,404.04 4,315.87 5,208.75 
B413 25.01 26.23 27.46 28.80 30.18 2,001.15 2,098.26 2,196.69 2,304.26 2,414.51 4,335.83 5,231.44 
B414 25.13 26.34 27.59 28.94 30.33 2,010.35 2,107.46 2,207.15 2,314.80 2,426.33 4,355.76 5,257.05 
B415 25.24 26.47 27.72 29.07 30.48 2,019.55 2,117.95 2,217.67 2,325.29 2,438.12 4,375.69 5,282.59 
B416 25.38 26.59 27.87 29.21 30.64 2,030.01 2,127.11 2,229.47 2,337.09 2,451.26 4,398.36 5,311.06 
B417 25.51 26.72 28.00 29.36 30.77 2,040.51 2,137.66 2,239.96 2,348.91 2,461.72 4,421.11 5,333.73 
B418 25.62 26.85 28.13 29.49 30.92 2,049.72 2,148.13 2,250.49 2,359.40 2,473.57 4,441.06 5,359.40 
B419 25.74 26.97 28.26 29.64 31.07 2,058.92 2,157.30 2,260.98 2,371.24 2,485.36 4,460.99 5,384.95 
B420 25.85 27.10 28.39 29.77 31.21 2,068.08 2,167.78 2,271.45 2,381.71 2,497.15 4,480.84 5,410.49 
B421 25.97 27.21 28.52 29.90 31.36 2,077.25 2,176.99 2,281.97 2,392.19 2,508.97 4,500.71 5,436.10 
B422 26.10 27.34 28.67 30.05 31.51 2,087.75 2,187.50 2,293.77 2,404.04 2,520.78 4,523.46 5,461.69 
B423 26.23 27.46 28.80 30.18 31.66 2,098.26 2,196.69 2,304.26 2,414.51 2,532.60 4,546.23 5,487.30 
B424 26.34 27.59 28.94 30.33 31.81 2,107.46 2,207.15 2,314.80 2,426.33 2,544.42 4,566.16 5,512.91 
B425 26.47 27.72 29.07 30.48 31.95 2,117.95 2,217.67 2,325.29 2,438.12 2,556.22 4,588.89 5,538.48 
B426 26.59 27.87 29.21 30.64 32.12 2,127.11 2,229.47 2,337.09 2,451.26 2,569.33 4,608.74 5,566.88 
B427 26.72 28.00 29.36 30.77 32.26 2,137.66 2,239.96 2,348.91 2,461.72 2,581.12 4,631.60 5,592.43 
B428 26.85 28.13 29.49 30.92 32.41 2,148.13 2,250.49 2,359.40 2,473.57 2,592.97 4,654.28 5,618.10 
B429 26.97 28.26 29.64 31.07 32.58 2,157.30 2,260.98 2,371.24 2,485.36 2,606.05 4,674.15 5,646.44 
B430 27.10 28.39 29.77 31.21 32.72 2,167.78 2,271.45 2,381.71 2,497.15 2,617.90 4,696.86 5,672.12 
B431 27.21 28.52 29.90 31.36 32.85 2,176.99 2,281.97 2,392.19 2,508.97 2,628.39 4,716.81 5,694.85 
B432 27.34 28.67 30.05 31.51 33.02 2,187.50 2,293.77 2,404.04 2,520.78 2,641.54 4,739.58 5,723.34 
B433 27.46 28.80 30.18 31.66 33.18 2,196.69 2,304.26 2,414.51 2,532.60 2,654.63 4,759.50 5,751.70 
B434 27.59 28.94 30.33 31.81 33.33 2,207.15 2,314.80 2,426.33 2,544.42 2,666.47 4,782.16 5,777.35 
B435 27.72 29.07 30.48 31.95 33.50 2,217.67 2,325.29 2,438.12 2,556.22 2,679.61 4,804.95 5,805.82 
B436 27.87 29.21 30.64 32.12 33.66 2,229.47 2,337.09 2,451.26 2,569.33 2,692.72 4,830.52 5,834.23 
B437 28.00 29.36 30.77 32.26 33.82 2,239.96 2,348.91 2,461.72 2,581.12 2,705.82 4,853.25 5,862.61 
B438 28.13 29.49 30.92 32.41 33.97 2,250.49 2,359.40 2,473.57 2,592.97 2,717.61 4,876.06 5,888.16 
B439 28.26 29.64 31.07 32.58 34.15 2,260.98 2,371.24 2,485.36 2,606.05 2,732.07 4,898.79 5,919.49 
B440 28.39 29.77 31.21 32.72 34.31 2,271.45 2,381.71 2,497.15 2,617.90 2,745.17 4,921.48 5,947.87 
B441 28.52 29.90 31.36 32.85 34.45 2,281.97 2,392.19 2,508.97 2,628.39 2,755.66 4,944.27 5,970.60 
B442 28.67 30.05 31.51 33.02 34.63 2,293.77 2,404.04 2,520.78 2,641.54 2,770.09 4,969.84 6,001.86 
B443 28.80 30.18 31.66 33.18 34.77 2,304.26 2,414.51 2,532.60 2,654.63 2,781.94 4,992.56 6,027.54 
B444 28.94 30.33 31.81 33.33 34.95 2,314.80 2,426.33 2,544.42 2,666.47 2,796.34 5,015.40 6,058.74 
B445 29.07 30.48 31.95 33.50 35.12 2,325.29 2,438.12 2,556.22 2,679.61 2,809.48 5,038.13 6,087.21 
B446 29.21 30.64 32.12 33.66 35.28 2,337.09 2,451.26 2,569.33 2,692.72 2,822.61 5,063.70 6,115.66 
B447 29.36 30.77 32.26 33.82 35.45 2,348.91 2,461.72 2,581.12 2,705.82 2,835.72 5,089.31 6,144.06 
B448 29.49 30.92 32.41 33.97 35.63 2,359.40 2,473.57 2,592.97 2,717.61 2,850.18 5,112.03 6,175.39 
B449 29.64 31.07 32.58 34.15 35.79 2,371.24 2,485.36 2,606.05 2,732.07 2,863.29 5,137.69 6,203.80 
B450 29.77 31.21 32.72 34.31 35.96 2,381.71 2,497.15 2,617.90 2,745.17 2,876.43 5,160.37 6,232.27 
B451 29.90 31.36 32.85 34.45 36.12 2,392.19 2,508.97 2,628.39 2,755.66 2,889.52 5,183.08 6,260.63 
B452 30.05 31.51 33.02 34.63 36.30 2,404.04 2,520.78 2,641.54 2,770.09 2,903.98 5,208.75 6,291.96 
B453 30.18 31.66 33.18 34.77 36.48 2,414.51 2,532.60 2,654.63 2,781.94 2,918.43 5,231.44 6,323.27 
B454 30.33 31.81 33.33 34.95 36.64 2,426.33 2,544.42 2,666.47 2,796.34 2,931.51 5,257.05 6,351.61 
B455 30.48 31.95 33.50 35.12 36.81 2,438.12 2,556.22 2,679.61 2,809.48 2,944.62 5,282.59 6,380.01 

 
Any discrepancy between this table and SAP is due to rounding. In case of discrepancy, SAP supersedes this table. 
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B456 30.64 32.12 33.66 35.28 37.00 2,451.26 2,569.33 2,692.72 2,822.61 2,960.36 5,311.06 6,414.11 
B457 30.77 32.26 33.82 35.45 37.19 2,461.72 2,581.12 2,705.82 2,835.72 2,974.82 5,333.73 6,445.44 
B458 30.92 32.41 33.97 35.63 37.37 2,473.57 2,592.97 2,717.61 2,850.18 2,989.25 5,359.40 6,476.71 
B459 31.07 32.58 34.15 35.79 37.55 2,485.36 2,606.05 2,732.07 2,863.29 3,003.70 5,384.95 6,508.02 
B460 31.21 32.72 34.31 35.96 37.73 2,497.15 2,617.90 2,745.17 2,876.43 3,018.13 5,410.49 6,539.28 
B461 31.36 32.85 34.45 36.12 37.89 2,508.97 2,628.39 2,755.66 2,889.52 3,031.22 5,436.10 6,567.64 
B462 31.51 33.02 34.63 36.30 38.07 2,520.78 2,641.54 2,770.09 2,903.98 3,045.71 5,461.69 6,599.04 
B463 31.66 33.18 34.77 36.48 38.25 2,532.60 2,654.63 2,781.94 2,918.43 3,060.13 5,487.30 6,630.28 
B464 31.81 33.33 34.95 36.64 38.43 2,544.42 2,666.47 2,796.34 2,931.51 3,074.55 5,512.91 6,661.53 
B465 31.95 33.50 35.12 36.81 38.63 2,556.22 2,679.61 2,809.48 2,944.62 3,090.30 5,538.48 6,695.65 
B466 32.12 33.66 35.28 37.00 38.83 2,569.33 2,692.72 2,822.61 2,960.36 3,106.04 5,566.88 6,729.75 
B467 32.26 33.82 35.45 37.19 39.01 2,581.12 2,705.82 2,835.72 2,974.82 3,120.48 5,592.43 6,761.04 
B468 32.41 33.97 35.63 37.37 39.20 2,592.97 2,717.61 2,850.18 2,989.25 3,136.23 5,618.10 6,795.17 
B469 32.58 34.15 35.79 37.55 39.38 2,606.05 2,732.07 2,863.29 3,003.70 3,150.65 5,646.44 6,826.41 
B470 32.72 34.31 35.96 37.73 39.56 2,617.90 2,745.17 2,876.43 3,018.13 3,165.10 5,672.12 6,857.72 
B471 32.85 34.45 36.12 37.89 39.76 2,628.39 2,755.66 2,889.52 3,031.22 3,180.87 5,694.85 6,891.89 
B472 33.02 34.63 36.30 38.07 39.94 2,641.54 2,770.09 2,903.98 3,045.71 3,195.29 5,723.34 6,923.13 
B473 33.18 34.77 36.48 38.25 40.14 2,654.63 2,781.94 2,918.43 3,060.13 3,211.02 5,751.70 6,957.21 
B474 33.33 34.95 36.64 38.43 40.33 2,666.47 2,796.34 2,931.51 3,074.55 3,226.77 5,777.35 6,991.34 
B475 33.50 35.12 36.81 38.63 40.52 2,679.61 2,809.48 2,944.62 3,090.30 3,241.21 5,805.82 7,022.62 
B476 33.66 35.28 37.00 38.83 40.73 2,692.72 2,822.61 2,960.36 3,106.04 3,258.27 5,834.23 7,059.59 
B477 33.82 35.45 37.19 39.01 40.93 2,705.82 2,835.72 2,974.82 3,120.48 3,274.01 5,862.61 7,093.69 
B478 33.97 35.63 37.37 39.20 41.11 2,717.61 2,850.18 2,989.25 3,136.23 3,288.44 5,888.16 7,124.95 
B479 34.15 35.79 37.55 39.38 41.32 2,732.07 2,863.29 3,003.70 3,150.65 3,305.53 5,919.49 7,161.98 
B480 34.31 35.96 37.73 39.56 41.50 2,745.17 2,876.43 3,018.13 3,165.10 3,319.98 5,947.87 7,193.29 
B481 34.45 36.12 37.89 39.76 41.70 2,755.66 2,889.52 3,031.22 3,180.87 3,335.68 5,970.60 7,227.31 
B482 34.63 36.30 38.07 39.94 41.89 2,770.09 2,903.98 3,045.71 3,195.29 3,351.45 6,001.86 7,261.48 
B483 34.77 36.48 38.25 40.14 42.09 2,781.94 2,918.43 3,060.13 3,211.02 3,367.17 6,027.54 7,295.54 
B484 34.95 36.64 38.43 40.33 42.30 2,796.34 2,931.51 3,074.55 3,226.77 3,384.25 6,058.74 7,332.54 
B485 35.12 36.81 38.63 40.52 42.50 2,809.48 2,944.62 3,090.30 3,241.21 3,399.98 6,087.21 7,366.62 
B486 35.28 37.00 38.83 40.73 42.71 2,822.61 2,960.36 3,106.04 3,258.27 3,417.07 6,115.66 7,403.65 
B487 35.45 37.19 39.01 40.93 42.91 2,835.72 2,974.82 3,120.48 3,274.01 3,432.79 6,144.06 7,437.71 
B488 35.63 37.37 39.20 41.11 43.12 2,850.18 2,989.25 3,136.23 3,288.44 3,449.86 6,175.39 7,474.70 
B489 35.79 37.55 39.38 41.32 43.32 2,863.29 3,003.70 3,150.65 3,305.53 3,465.60 6,203.80 7,508.80 
B490 35.96 37.73 39.56 41.50 43.53 2,876.43 3,018.13 3,165.10 3,319.98 3,482.66 6,232.27 7,545.76 
B491 36.12 37.89 39.76 41.70 43.73 2,889.52 3,031.22 3,180.87 3,335.68 3,498.40 6,260.63 7,579.87 
B492 36.30 38.07 39.94 41.89 43.93 2,903.98 3,045.71 3,195.29 3,351.45 3,514.13 6,291.96 7,613.95 
B493 36.48 38.25 40.14 42.09 44.14 2,918.43 3,060.13 3,211.02 3,367.17 3,531.21 6,323.27 7,650.96 
B494 36.64 38.43 40.33 42.30 44.35 2,931.51 3,074.55 3,226.77 3,384.25 3,548.28 6,351.61 7,687.94 
B495 36.81 38.63 40.52 42.50 44.57 2,944.62 3,090.30 3,241.21 3,399.98 3,565.32 6,380.01 7,724.86 
B496 37.00 38.83 40.73 42.71 44.78 2,960.36 3,106.04 3,258.27 3,417.07 3,582.42 6,414.11 7,761.91 
B497 37.19 39.01 40.93 42.91 44.99 2,974.82 3,120.48 3,274.01 3,432.79 3,599.43 6,445.44 7,798.77 
B498 37.37 39.20 41.11 43.12 45.21 2,989.25 3,136.23 3,288.44 3,449.86 3,616.51 6,476.71 7,835.77 
B499 37.55 39.38 41.32 43.32 45.44 3,003.70 3,150.65 3,305.53 3,465.60 3,634.86 6,508.02 7,875.53 
B500 37.73 39.56 41.50 43.53 45.65 3,018.13 3,165.10 3,319.98 3,482.66 3,651.94 6,539.28 7,912.54 

 
Any discrepancy between this table and SAP is due to rounding. In case of discrepancy, SAP supersedes this table. 
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B501 37.89 39.76 41.70 43.73 45.85 3,031.22 3,180.87 3,335.68 3,498.40 3,667.70 6,567.64 7,946.68 
B502 38.07 39.94 41.89 43.93 46.08 3,045.71 3,195.29 3,351.45 3,514.13 3,686.04 6,599.04 7,986.42 
B503 38.25 40.14 42.09 44.14 46.29 3,060.13 3,211.02 3,367.17 3,531.21 3,703.13 6,630.28 8,023.45 
B504 38.43 40.33 42.30 44.35 46.50 3,074.55 3,226.77 3,384.25 3,548.28 3,720.19 6,661.53 8,060.41 
B505 38.63 40.52 42.50 44.57 46.73 3,090.30 3,241.21 3,399.98 3,565.32 3,738.56 6,695.65 8,100.21 
B506 38.83 40.73 42.71 44.78 46.96 3,106.04 3,258.27 3,417.07 3,582.42 3,756.92 6,729.75 8,139.99 
B507 39.01 40.93 42.91 44.99 47.19 3,120.48 3,274.01 3,432.79 3,599.43 3,775.29 6,761.04 8,179.80 
B508 39.20 41.11 43.12 45.21 47.42 3,136.23 3,288.44 3,449.86 3,616.51 3,793.67 6,795.17 8,219.62 
B509 39.38 41.32 43.32 45.44 47.65 3,150.65 3,305.53 3,465.60 3,634.86 3,812.03 6,826.41 8,259.40 
B510 39.56 41.50 43.53 45.65 47.88 3,165.10 3,319.98 3,482.66 3,651.94 3,830.38 6,857.72 8,299.16 
B511 39.76 41.70 43.73 45.85 48.09 3,180.87 3,335.68 3,498.40 3,667.70 3,847.48 6,891.89 8,336.21 
B512 39.94 41.89 43.93 46.08 48.32 3,195.29 3,351.45 3,514.13 3,686.04 3,865.84 6,923.13 8,375.99 
B513 40.14 42.09 44.14 46.29 48.55 3,211.02 3,367.17 3,531.21 3,703.13 3,884.18 6,957.21 8,415.72 
B514 40.33 42.30 44.35 46.50 48.78 3,226.77 3,384.25 3,548.28 3,720.19 3,902.59 6,991.34 8,455.61 
B515 40.52 42.50 44.57 46.73 49.03 3,241.21 3,399.98 3,565.32 3,738.56 3,922.24 7,022.62 8,498.19 
B516 40.73 42.71 44.78 46.96 49.27 3,258.27 3,417.07 3,582.42 3,756.92 3,941.95 7,059.59 8,540.89 
B517 40.93 42.91 44.99 47.19 49.50 3,274.01 3,432.79 3,599.43 3,775.29 3,960.26 7,093.69 8,580.56 
B518 41.11 43.12 45.21 47.42 49.73 3,288.44 3,449.86 3,616.51 3,793.67 3,978.71 7,124.95 8,620.54 
B519 41.32 43.32 45.44 47.65 49.98 3,305.53 3,465.60 3,634.86 3,812.03 3,998.34 7,161.98 8,663.07 
B520 41.50 43.53 45.65 47.88 50.23 3,319.98 3,482.66 3,651.94 3,830.38 4,018.05 7,193.29 8,705.78 
B521 41.70 43.73 45.85 48.09 50.44 3,335.68 3,498.40 3,667.70 3,847.48 4,035.09 7,227.31 8,742.70 
B522 41.89 43.93 46.08 48.32 50.69 3,351.45 3,514.13 3,686.04 3,865.84 4,054.81 7,261.48 8,785.42 
B523 42.09 44.14 46.29 48.55 50.91 3,367.17 3,531.21 3,703.13 3,884.18 4,073.17 7,295.54 8,825.20 
B524 42.30 44.35 46.50 48.78 51.16 3,384.25 3,548.28 3,720.19 3,902.59 4,092.85 7,332.54 8,867.84 
B525 42.50 44.57 46.73 49.03 51.42 3,399.98 3,565.32 3,738.56 3,922.24 4,113.84 7,366.62 8,913.32 
B526 42.71 44.78 46.96 49.27 51.69 3,417.07 3,582.42 3,756.92 3,941.95 4,134.81 7,403.65 8,958.76 
B527 42.91 44.99 47.19 49.50 51.93 3,432.79 3,599.43 3,775.29 3,960.26 4,154.50 7,437.71 9,001.42 
B528 43.12 45.21 47.42 49.73 52.18 3,449.86 3,616.51 3,793.67 3,978.71 4,174.19 7,474.70 9,044.08 
B529 43.32 45.44 47.65 49.98 52.42 3,465.60 3,634.86 3,812.03 3,998.34 4,193.90 7,508.80 9,086.78 
B530 43.53 45.65 47.88 50.23 52.67 3,482.66 3,651.94 3,830.38 4,018.05 4,213.56 7,545.76 9,129.38 
B531 43.73 45.85 48.09 50.44 52.92 3,498.40 3,667.70 3,847.48 4,035.09 4,233.26 7,579.87 9,172.06 
B532 43.93 46.08 48.32 50.69 53.18 3,514.13 3,686.04 3,865.84 4,054.81 4,254.27 7,613.95 9,217.59 
B533 44.14 46.29 48.55 50.91 53.42 3,531.21 3,703.13 3,884.18 4,073.17 4,273.92 7,650.96 9,260.16 
B534 44.35 46.50 48.78 51.16 53.67 3,548.28 3,720.19 3,902.59 4,092.85 4,293.63 7,687.94 9,302.87 
B535 44.57 46.73 49.03 51.42 53.93 3,565.32 3,738.56 3,922.24 4,113.84 4,314.59 7,724.86 9,348.28 
B536 44.78 46.96 49.27 51.69 54.21 3,582.42 3,756.92 3,941.95 4,134.81 4,336.94 7,761.91 9,396.70 
B537 44.99 47.19 49.50 51.93 54.47 3,599.43 3,775.29 3,960.26 4,154.50 4,357.93 7,798.77 9,442.18 
B538 45.21 47.42 49.73 52.18 54.74 3,616.51 3,793.67 3,978.71 4,174.19 4,378.93 7,835.77 9,487.68 
B539 45.44 47.65 49.98 52.42 55.00 3,634.86 3,812.03 3,998.34 4,193.90 4,399.89 7,875.53 9,533.10 
B540 45.65 47.88 50.23 52.67 55.26 3,651.94 3,830.38 4,018.05 4,213.56 4,420.91 7,912.54 9,578.64 
B541 45.85 48.09 50.44 52.92 55.52 3,667.70 3,847.48 4,035.09 4,233.26 4,441.90 7,946.68 9,624.12 
B542 46.08 48.32 50.69 53.18 55.79 3,686.04 3,865.84 4,054.81 4,254.27 4,462.87 7,986.42 9,669.55 
B543 46.29 48.55 50.91 53.42 56.05 3,703.13 3,884.18 4,073.17 4,273.92 4,483.90 8,023.45 9,715.12 
B544 46.50 48.78 51.16 53.67 56.33 3,720.19 3,902.59 4,092.85 4,293.63 4,506.22 8,060.41 9,763.48 
B545 46.73 49.03 51.42 53.93 56.59 3,738.56 3,922.24 4,113.84 4,314.59 4,527.18 8,100.21 9,808.89 

 
Any discrepancy between this table and SAP is due to rounding. In case of discrepancy, SAP supersedes this table. 
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B546 46.96 49.27 51.69 54.21 56.89 3,756.92 3,941.95 4,134.81 4,336.94 4,550.83 8,139.99 9,860.13 
B547 47.19 49.50 51.93 54.47 57.15 3,775.29 3,960.26 4,154.50 4,357.93 4,571.82 8,179.80 9,905.61 
B548 47.42 49.73 52.18 54.74 57.41 3,793.67 3,978.71 4,174.19 4,378.93 4,592.81 8,219.62 9,951.09 
B549 47.65 49.98 52.42 55.00 57.71 3,812.03 3,998.34 4,193.90 4,399.89 4,616.42 8,259.40 10,002.24 
B550 47.88 50.23 52.67 55.26 57.98 3,830.38 4,018.05 4,213.56 4,420.91 4,638.72 8,299.16 10,050.56 
B551 48.09 50.44 52.92 55.52 58.25 3,847.48 4,035.09 4,233.26 4,441.90 4,659.72 8,336.21 10,096.06 
B552 48.32 50.69 53.18 55.79 58.53 3,865.84 4,054.81 4,254.27 4,462.87 4,682.03 8,375.99 10,144.40 
B553 48.55 50.91 53.42 56.05 58.82 3,884.18 4,073.17 4,273.92 4,483.90 4,705.64 8,415.72 10,195.55 
B554 48.78 51.16 53.67 56.33 59.10 3,902.59 4,092.85 4,293.63 4,506.22 4,727.97 8,455.61 10,243.94 
B555 49.03 51.42 53.93 56.59 59.38 3,922.24 4,113.84 4,314.59 4,527.18 4,750.28 8,498.19 10,292.27 
B556 49.27 51.69 54.21 56.89 59.69 3,941.95 4,134.81 4,336.94 4,550.83 4,775.23 8,540.89 10,346.33 
B557 49.50 51.93 54.47 57.15 59.99 3,960.26 4,154.50 4,357.93 4,571.82 4,798.82 8,580.56 10,397.44 
B558 49.73 52.18 54.74 57.41 60.26 3,978.71 4,174.19 4,378.93 4,592.81 4,821.15 8,620.54 10,445.83 
B559 49.98 52.42 55.00 57.71 60.56 3,998.34 4,193.90 4,399.89 4,616.42 4,844.77 8,663.07 10,497.00 
B560 50.23 52.67 55.26 57.98 60.85 4,018.05 4,213.56 4,420.91 4,638.72 4,868.37 8,705.78 10,548.14 
B561 50.44 52.92 55.52 58.25 61.12 4,035.09 4,233.26 4,441.90 4,659.72 4,889.37 8,742.70 10,593.64 
B562 50.69 53.18 55.79 58.53 61.41 4,054.81 4,254.27 4,462.87 4,682.03 4,912.98 8,785.42 10,644.79 
B563 50.91 53.42 56.05 58.82 61.71 4,073.17 4,273.92 4,483.90 4,705.64 4,936.61 8,825.20 10,695.99 
B564 51.16 53.67 56.33 59.10 62.02 4,092.85 4,293.63 4,506.22 4,727.97 4,961.56 8,867.84 10,750.05 
B565 51.42 53.93 56.59 59.38 62.30 4,113.84 4,314.59 4,527.18 4,750.28 4,983.84 8,913.32 10,798.32 
B566 51.69 54.21 56.89 59.69 62.63 4,134.81 4,336.94 4,550.83 4,775.23 5,010.09 8,958.76 10,855.20 
B567 51.93 54.47 57.15 59.99 62.92 4,154.50 4,357.93 4,571.82 4,798.82 5,033.71 9,001.42 10,906.37 
B568 52.18 54.74 57.41 60.26 63.23 4,174.19 4,378.93 4,592.81 4,821.15 5,058.66 9,044.08 10,960.43 
B569 52.42 55.00 57.71 60.56 63.54 4,193.90 4,399.89 4,616.42 4,844.77 5,083.59 9,086.78 11,014.45 
B570 52.67 55.26 57.98 60.85 63.84 4,213.56 4,420.91 4,638.72 4,868.37 5,107.20 9,129.38 11,065.60 
B571 52.92 55.52 58.25 61.12 64.14 4,233.26 4,441.90 4,659.72 4,889.37 5,130.82 9,172.06 11,116.78 
B572 53.18 55.79 58.53 61.41 64.45 4,254.27 4,462.87 4,682.03 4,912.98 5,155.77 9,217.59 11,170.84 
B573 53.42 56.05 58.82 61.71 64.74 4,273.92 4,483.90 4,705.64 4,936.61 5,179.37 9,260.16 11,221.97 
B574 53.67 56.33 59.10 62.02 65.05 4,293.63 4,506.22 4,727.97 4,961.56 5,204.32 9,302.87 11,276.03 

 
Any discrepancy between this table and SAP is due to rounding. In case of discrepancy, SAP supersedes this table. 
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B320 16.71 17.50 18.31 19.17 20.08 1,336.97 1,400.17 1,464.76 1,533.33 1,606.00 2,896.77 3,479.67 
B321 16.80 17.57 18.39 19.25 20.14 1,343.72 1,405.57 1,471.46 1,540.09 1,611.34 2,911.39 3,491.24 
B322 16.88 17.65 18.48 19.34 20.24 1,350.45 1,412.31 1,478.20 1,546.80 1,619.45 2,925.98 3,508.81 
B323 16.95 17.74 18.54 19.42 20.34 1,355.80 1,419.01 1,483.56 1,553.51 1,627.48 2,937.57 3,526.21 
B324 17.03 17.82 18.65 19.52 20.44 1,362.52 1,425.74 1,491.64 1,561.60 1,635.55 2,952.13 3,543.69 
B325 17.12 17.91 18.73 19.60 20.53 1,369.26 1,432.46 1,498.38 1,568.31 1,642.28 2,966.73 3,558.27 
B326 17.20 17.99 18.81 19.70 20.63 1,375.97 1,439.19 1,505.10 1,576.38 1,650.36 2,981.27 3,575.78 
B327 17.27 18.06 18.90 19.79 20.71 1,381.36 1,444.56 1,511.86 1,583.10 1,657.10 2,992.95 3,590.38 
B328 17.35 18.14 19.00 19.87 20.81 1,388.09 1,451.29 1,519.89 1,589.84 1,665.14 3,007.53 3,607.80 
B329 17.42 18.23 19.08 19.96 20.92 1,393.46 1,458.02 1,526.61 1,596.57 1,673.24 3,019.16 3,625.35 
B330 17.50 18.31 19.17 20.08 21.00 1,400.17 1,464.76 1,533.33 1,606.00 1,679.93 3,033.70 3,639.85 
B331 17.57 18.39 19.25 20.14 21.10 1,405.57 1,471.46 1,540.09 1,611.34 1,688.02 3,045.40 3,657.38 
B332 17.65 18.48 19.34 20.24 21.20 1,412.31 1,478.20 1,546.80 1,619.45 1,696.08 3,060.01 3,674.84 
B333 17.74 18.54 19.42 20.34 21.30 1,419.01 1,483.56 1,553.51 1,627.48 1,704.17 3,074.52 3,692.37 
B334 17.82 18.65 19.52 20.44 21.40 1,425.74 1,491.64 1,561.60 1,635.55 1,712.22 3,089.10 3,709.81 
B335 17.91 18.73 19.60 20.53 21.50 1,432.46 1,498.38 1,568.31 1,642.28 1,720.28 3,103.66 3,727.27 
B336 17.99 18.81 19.70 20.63 21.60 1,439.19 1,505.10 1,576.38 1,650.36 1,728.39 3,118.25 3,744.85 
B337 18.06 18.90 19.79 20.71 21.71 1,444.56 1,511.86 1,583.10 1,657.10 1,736.44 3,129.88 3,762.29 
B338 18.14 19.00 19.87 20.81 21.79 1,451.29 1,519.89 1,589.84 1,665.14 1,743.17 3,144.46 3,776.87 
B339 18.23 19.08 19.96 20.92 21.91 1,458.02 1,526.61 1,596.57 1,673.24 1,752.58 3,159.04 3,797.26 
B340 18.31 19.17 20.08 21.00 21.99 1,464.76 1,533.33 1,606.00 1,679.93 1,759.29 3,173.65 3,811.80 
B341 18.39 19.25 20.14 21.10 22.09 1,471.46 1,540.09 1,611.34 1,688.02 1,767.40 3,188.16 3,829.37 
B342 18.48 19.34 20.24 21.20 22.19 1,478.20 1,546.80 1,619.45 1,696.08 1,775.44 3,202.77 3,846.79 
B343 18.54 19.42 20.34 21.30 22.31 1,483.56 1,553.51 1,627.48 1,704.17 1,784.86 3,214.38 3,867.20 
B344 18.65 19.52 20.44 21.40 22.41 1,491.64 1,561.60 1,635.55 1,712.22 1,792.90 3,231.89 3,884.62 
B345 18.73 19.60 20.53 21.50 22.51 1,498.38 1,568.31 1,642.28 1,720.28 1,801.01 3,246.49 3,902.19 
B346 18.81 19.70 20.63 21.60 22.63 1,505.10 1,576.38 1,650.36 1,728.39 1,810.41 3,261.05 3,922.56 
B347 18.90 19.79 20.71 21.71 22.71 1,511.86 1,583.10 1,657.10 1,736.44 1,817.16 3,275.70 3,937.18 
B348 19.00 19.87 20.81 21.79 22.83 1,519.89 1,589.84 1,665.14 1,743.17 1,826.56 3,293.10 3,957.55 
B349 19.08 19.96 20.92 21.91 22.93 1,526.61 1,596.57 1,673.24 1,752.58 1,834.64 3,307.66 3,975.05 
B350 19.17 20.08 21.00 21.99 23.03 1,533.33 1,606.00 1,679.93 1,759.29 1,842.70 3,322.22 3,992.52 
B351 19.25 20.14 21.10 22.09 23.13 1,540.09 1,611.34 1,688.02 1,767.40 1,850.76 3,336.86 4,009.98 
B352 19.34 20.24 21.20 22.19 23.25 1,546.80 1,619.45 1,696.08 1,775.44 1,860.17 3,351.40 4,030.37 
B353 19.42 20.34 21.30 22.31 23.35 1,553.51 1,627.48 1,704.17 1,784.86 1,868.28 3,365.94 4,047.94 
B354 19.52 20.44 21.40 22.41 23.47 1,561.60 1,635.55 1,712.22 1,792.90 1,877.68 3,383.47 4,068.31 
B355 19.60 20.53 21.50 22.51 23.57 1,568.31 1,642.28 1,720.28 1,801.01 1,885.72 3,398.01 4,085.73 
B356 19.70 20.63 21.60 22.63 23.67 1,576.38 1,650.36 1,728.39 1,810.41 1,893.81 3,415.49 4,103.26 
B357 19.79 20.71 21.71 22.71 23.79 1,583.10 1,657.10 1,736.44 1,817.16 1,903.25 3,430.05 4,123.71 
B358 19.87 20.81 21.79 22.83 23.91 1,589.84 1,665.14 1,743.17 1,826.56 1,912.64 3,444.65 4,144.05 
B359 19.96 20.92 21.91 22.93 24.01 1,596.57 1,673.24 1,752.58 1,834.64 1,920.71 3,459.24 4,161.54 
B360 20.08 21.00 21.99 23.03 24.13 1,606.00 1,679.93 1,759.29 1,842.70 1,930.14 3,479.67 4,181.97 
B361 20.14 21.10 22.09 23.13 24.23 1,611.34 1,688.02 1,767.40 1,850.76 1,938.18 3,491.24 4,199.39 
B362 20.24 21.20 22.19 23.25 24.34 1,619.45 1,696.08 1,775.44 1,860.17 1,947.57 3,508.81 4,219.74 
B363 20.34 21.30 22.31 23.35 24.45 1,627.48 1,704.17 1,784.86 1,868.28 1,955.68 3,526.21 4,237.31 
B364 20.44 21.40 22.41 23.47 24.56 1,635.55 1,712.22 1,792.90 1,877.68 1,965.08 3,543.69 4,257.67 
B365 20.53 21.50 22.51 23.57 24.68 1,642.28 1,720.28 1,801.01 1,885.72 1,974.50 3,558.27 4,278.08 

 
Any discrepancy between this table and SAP is due to rounding. In case of discrepancy, SAP supersedes this table. 
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B366 20.63 21.60 22.63 23.67 24.80 1,650.36 1,728.39 1,810.41 1,893.81 1,983.93 3,575.78 4,298.52 
B367 20.71 21.71 22.71 23.79 24.93 1,657.10 1,736.44 1,817.16 1,903.25 1,994.65 3,590.38 4,321.74 
B368 20.81 21.79 22.83 23.91 25.05 1,665.14 1,743.17 1,826.56 1,912.64 2,004.08 3,607.80 4,342.17 
B369 20.92 21.91 22.93 24.01 25.17 1,673.24 1,752.58 1,834.64 1,920.71 2,013.51 3,625.35 4,362.61 
B370 21.00 21.99 23.03 24.13 25.29 1,679.93 1,759.29 1,842.70 1,930.14 2,022.97 3,639.85 4,383.10 
B371 21.10 22.09 23.13 24.23 25.40 1,688.02 1,767.40 1,850.76 1,938.18 2,032.34 3,657.38 4,403.40 
B372 21.20 22.19 23.25 24.34 25.52 1,696.08 1,775.44 1,860.17 1,947.57 2,041.74 3,674.84 4,423.77 
B373 21.30 22.31 23.35 24.45 25.64 1,704.17 1,784.86 1,868.28 1,955.68 2,051.18 3,692.37 4,444.22 
B374 21.40 22.41 23.47 24.56 25.76 1,712.22 1,792.90 1,877.68 1,965.08 2,060.61 3,709.81 4,464.66 
B375 21.50 22.51 23.57 24.68 25.88 1,720.28 1,801.01 1,885.72 1,974.50 2,070.04 3,727.27 4,485.09 
B376 21.60 22.63 23.67 24.80 26.01 1,728.39 1,810.41 1,893.81 1,983.93 2,080.76 3,744.85 4,508.31 
B377 21.71 22.71 23.79 24.93 26.14 1,736.44 1,817.16 1,903.25 1,994.65 2,091.52 3,762.29 4,531.63 
B378 21.79 22.83 23.91 25.05 26.26 1,743.17 1,826.56 1,912.64 2,004.08 2,100.96 3,776.87 4,552.08 
B379 21.91 22.93 24.01 25.17 26.38 1,752.58 1,834.64 1,920.71 2,013.51 2,110.39 3,797.26 4,572.51 
B380 21.99 23.03 24.13 25.29 26.50 1,759.29 1,842.70 1,930.14 2,022.97 2,119.78 3,811.80 4,592.86 
B381 22.09 23.13 24.23 25.40 26.61 1,767.40 1,850.76 1,938.18 2,032.34 2,129.18 3,829.37 4,613.22 
B382 22.19 23.25 24.34 25.52 26.75 1,775.44 1,860.17 1,947.57 2,041.74 2,139.94 3,846.79 4,636.54 
B383 22.31 23.35 24.45 25.64 26.88 1,784.86 1,868.28 1,955.68 2,051.18 2,150.72 3,867.20 4,659.89 
B384 22.41 23.47 24.56 25.76 27.00 1,792.90 1,877.68 1,965.08 2,060.61 2,160.15 3,884.62 4,680.33 
B385 22.51 23.57 24.68 25.88 27.14 1,801.01 1,885.72 1,974.50 2,070.04 2,170.90 3,902.19 4,703.62 
B386 22.63 23.67 24.80 26.01 27.25 1,810.41 1,893.81 1,983.93 2,080.76 2,180.29 3,922.56 4,723.96 
B387 22.71 23.79 24.93 26.14 27.39 1,817.16 1,903.25 1,994.65 2,091.52 2,191.10 3,937.18 4,747.38 
B388 22.83 23.91 25.05 26.26 27.52 1,826.56 1,912.64 2,004.08 2,100.96 2,201.83 3,957.55 4,770.63 
B389 22.93 24.01 25.17 26.38 27.64 1,834.64 1,920.71 2,013.51 2,110.39 2,211.23 3,975.05 4,791.00 
B390 23.03 24.13 25.29 26.50 27.77 1,842.70 1,930.14 2,022.97 2,119.78 2,221.97 3,992.52 4,814.27 
B391 23.13 24.23 25.40 26.61 27.89 1,850.76 1,938.18 2,032.34 2,129.18 2,231.41 4,009.98 4,834.72 
B392 23.25 24.34 25.52 26.75 28.03 1,860.17 1,947.57 2,041.74 2,139.94 2,242.19 4,030.37 4,858.08 
B393 23.35 24.45 25.64 26.88 28.15 1,868.28 1,955.68 2,051.18 2,150.72 2,251.61 4,047.94 4,878.49 
B394 23.47 24.56 25.76 27.00 28.28 1,877.68 1,965.08 2,060.61 2,160.15 2,262.33 4,068.31 4,901.72 
B395 23.57 24.68 25.88 27.14 28.41 1,885.72 1,974.50 2,070.04 2,170.90 2,273.11 4,085.73 4,925.07 
B396 23.67 24.80 26.01 27.25 28.57 1,893.81 1,983.93 2,080.76 2,180.29 2,285.21 4,103.26 4,951.29 
B397 23.79 24.93 26.14 27.39 28.70 1,903.25 1,994.65 2,091.52 2,191.10 2,295.96 4,123.71 4,974.58 
B398 23.91 25.05 26.26 27.52 28.83 1,912.64 2,004.08 2,100.96 2,201.83 2,306.75 4,144.05 4,997.96 
B399 24.01 25.17 26.38 27.64 28.97 1,920.71 2,013.51 2,110.39 2,211.23 2,317.50 4,161.54 5,021.25 
B400 24.13 25.20 26.50 27.77 29.10 1,930.14 2,016.23 2,119.78 2,221.97 2,328.24 4,181.97 5,044.52 
B401 24.23 25.40 26.61 27.89 29.24 1,938.18 2,032.34 2,129.18 2,231.41 2,339.02 4,199.39 5,067.88 
B402 24.34 25.52 26.75 28.03 29.39 1,947.57 2,041.74 2,139.94 2,242.19 2,351.11 4,219.74 5,094.07 
B403 24.45 25.64 26.88 28.15 29.52 1,955.68 2,051.18 2,150.72 2,251.61 2,361.87 4,237.31 5,117.39 
B404 24.56 25.76 27.00 28.28 29.66 1,965.08 2,060.61 2,160.15 2,262.33 2,372.67 4,257.67 5,140.79 
B405 24.68 25.88 27.14 28.41 29.79 1,974.50 2,070.04 2,170.90 2,273.11 2,383.42 4,278.08 5,164.08 
B406 24.80 26.01 27.25 28.57 29.94 1,983.93 2,080.76 2,180.29 2,285.21 2,395.52 4,298.52 5,190.29 
B407 24.93 26.14 27.39 28.70 30.10 1,994.65 2,091.52 2,191.10 2,295.96 2,407.63 4,321.74 5,216.53 
B408 25.05 26.26 27.52 28.83 30.23 2,004.08 2,100.96 2,201.83 2,306.75 2,418.39 4,342.17 5,239.85 
B409 25.17 26.38 27.64 28.97 30.38 2,013.51 2,110.39 2,211.23 2,317.50 2,430.52 4,362.61 5,266.13 
B410 25.29 26.50 27.77 29.10 30.52 2,022.97 2,119.78 2,221.97 2,328.24 2,441.25 4,383.10 5,289.38 

 
Any discrepancy between this table and SAP is due to rounding. In case of discrepancy, SAP supersedes this table. 
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B411 25.40 26.61 27.89 29.24 30.65 2,032.34 2,129.18 2,231.41 2,339.02 2,451.99 4,403.40 5,312.65 
B412 25.52 26.75 28.03 29.39 30.80 2,041.74 2,139.94 2,242.19 2,351.11 2,464.14 4,423.77 5,338.97 
B413 25.64 26.88 28.15 29.52 30.94 2,051.18 2,150.72 2,251.61 2,361.87 2,474.87 4,444.22 5,362.22 
B414 25.76 27.00 28.28 29.66 31.09 2,060.61 2,160.15 2,262.33 2,372.67 2,486.99 4,464.66 5,388.48 
B415 25.88 27.14 28.41 29.79 31.24 2,070.04 2,170.90 2,273.11 2,383.42 2,499.07 4,485.09 5,414.65 
B416 26.01 27.25 28.57 29.94 31.41 2,080.76 2,180.29 2,285.21 2,395.52 2,512.54 4,508.31 5,443.84 
B417 26.14 27.39 28.70 30.10 31.54 2,091.52 2,191.10 2,295.96 2,407.63 2,523.26 4,531.63 5,467.06 
B418 26.26 27.52 28.83 30.23 31.69 2,100.96 2,201.83 2,306.75 2,418.39 2,535.41 4,552.08 5,493.39 
B419 26.38 27.64 28.97 30.38 31.84 2,110.39 2,211.23 2,317.50 2,430.52 2,547.49 4,572.51 5,519.56 
B420 26.50 27.77 29.10 30.52 31.99 2,119.78 2,221.97 2,328.24 2,441.25 2,559.58 4,592.86 5,545.76 
B421 26.61 27.89 29.24 30.65 32.15 2,129.18 2,231.41 2,339.02 2,451.99 2,571.69 4,613.22 5,572.00 
B422 26.75 28.03 29.39 30.80 32.30 2,139.94 2,242.19 2,351.11 2,464.14 2,583.80 4,636.54 5,598.23 
B423 26.88 28.15 29.52 30.94 32.45 2,150.72 2,251.61 2,361.87 2,474.87 2,595.92 4,659.89 5,624.49 
B424 27.00 28.28 29.66 31.09 32.60 2,160.15 2,262.33 2,372.67 2,486.99 2,608.03 4,680.33 5,650.73 
B425 27.14 28.41 29.79 31.24 32.75 2,170.90 2,273.11 2,383.42 2,499.07 2,620.13 4,703.62 5,676.95 
B426 27.25 28.57 29.94 31.41 32.92 2,180.29 2,285.21 2,395.52 2,512.54 2,633.56 4,723.96 5,706.05 
B427 27.39 28.70 30.10 31.54 33.07 2,191.10 2,295.96 2,407.63 2,523.26 2,645.65 4,747.38 5,732.24 
B428 27.52 28.83 30.23 31.69 33.22 2,201.83 2,306.75 2,418.39 2,535.41 2,657.79 4,770.63 5,758.55 
B429 27.64 28.97 30.38 31.84 33.39 2,211.23 2,317.50 2,430.52 2,547.49 2,671.20 4,791.00 5,787.60 
B430 27.77 29.10 30.52 31.99 33.54 2,221.97 2,328.24 2,441.25 2,559.58 2,683.35 4,814.27 5,813.93 
B431 27.89 29.24 30.65 32.15 33.68 2,231.41 2,339.02 2,451.99 2,571.69 2,694.10 4,834.72 5,837.22 
B432 28.03 29.39 30.80 32.30 33.84 2,242.19 2,351.11 2,464.14 2,583.80 2,707.58 4,858.08 5,866.42 
B433 28.15 29.52 30.94 32.45 34.01 2,251.61 2,361.87 2,474.87 2,595.92 2,721.00 4,878.49 5,895.50 
B434 28.28 29.66 31.09 32.60 34.16 2,262.33 2,372.67 2,486.99 2,608.03 2,733.13 4,901.72 5,921.78 
B435 28.41 29.79 31.24 32.75 34.33 2,273.11 2,383.42 2,499.07 2,620.13 2,746.60 4,925.07 5,950.97 
B436 28.57 29.94 31.41 32.92 34.50 2,285.21 2,395.52 2,512.54 2,633.56 2,760.04 4,951.29 5,980.09 
B437 28.70 30.10 31.54 33.07 34.67 2,295.96 2,407.63 2,523.26 2,645.65 2,773.47 4,974.58 6,009.19 
B438 28.83 30.23 31.69 33.22 34.82 2,306.75 2,418.39 2,535.41 2,657.79 2,785.55 4,997.96 6,035.36 
B439 28.97 30.38 31.84 33.39 35.00 2,317.50 2,430.52 2,547.49 2,671.20 2,800.37 5,021.25 6,067.47 
B440 29.10 30.52 31.99 33.54 35.17 2,328.24 2,441.25 2,559.58 2,683.35 2,813.80 5,044.52 6,096.57 
B441 29.24 30.65 32.15 33.68 35.31 2,339.02 2,451.99 2,571.69 2,694.10 2,824.55 5,067.88 6,119.86 
B442 29.39 30.80 32.30 33.84 35.49 2,351.11 2,464.14 2,583.80 2,707.58 2,839.34 5,094.07 6,151.90 
B443 29.52 30.94 32.45 34.01 35.64 2,361.87 2,474.87 2,595.92 2,721.00 2,851.49 5,117.39 6,178.23 
B444 29.66 31.09 32.60 34.16 35.83 2,372.67 2,486.99 2,608.03 2,733.13 2,866.25 5,140.79 6,210.21 
B445 29.79 31.24 32.75 34.33 36.00 2,383.42 2,499.07 2,620.13 2,746.60 2,879.72 5,164.08 6,239.39 
B446 29.94 31.41 32.92 34.50 36.16 2,395.52 2,512.54 2,633.56 2,760.04 2,893.18 5,190.29 6,268.56 
B447 30.10 31.54 33.07 34.67 36.33 2,407.63 2,523.26 2,645.65 2,773.47 2,906.61 5,216.53 6,297.66 
B448 30.23 31.69 33.22 34.82 36.52 2,418.39 2,535.41 2,657.79 2,785.55 2,921.43 5,239.85 6,329.77 
B449 30.38 31.84 33.39 35.00 36.69 2,430.52 2,547.49 2,671.20 2,800.37 2,934.87 5,266.13 6,358.89 
B450 30.52 31.99 33.54 35.17 36.85 2,441.25 2,559.58 2,683.35 2,813.80 2,948.34 5,289.38 6,388.07 
B451 30.65 32.15 33.68 35.31 37.02 2,451.99 2,571.69 2,694.10 2,824.55 2,961.76 5,312.65 6,417.15 
B452 30.80 32.30 33.84 35.49 37.21 2,464.14 2,583.80 2,707.58 2,839.34 2,976.58 5,338.97 6,449.26 
B453 30.94 32.45 34.01 35.64 37.39 2,474.87 2,595.92 2,721.00 2,851.49 2,991.39 5,362.22 6,481.35 
B454 31.09 32.60 34.16 35.83 37.56 2,486.99 2,608.03 2,733.13 2,866.25 3,004.80 5,388.48 6,510.40 
B455 31.24 32.75 34.33 36.00 37.73 2,499.07 2,620.13 2,746.60 2,879.72 3,018.24 5,414.65 6,539.52 
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B456 31.41 32.92 34.50 36.16 37.93 2,512.54 2,633.56 2,760.04 2,893.18 3,034.37 5,443.84 6,574.47 
B457 31.54 33.07 34.67 36.33 38.11 2,523.26 2,645.65 2,773.47 2,906.61 3,049.19 5,467.06 6,606.58 
B458 31.69 33.22 34.82 36.52 38.30 2,535.41 2,657.79 2,785.55 2,921.43 3,063.98 5,493.39 6,638.62 
B459 31.84 33.39 35.00 36.69 38.48 2,547.49 2,671.20 2,800.37 2,934.87 3,078.79 5,519.56 6,670.71 
B460 31.99 33.54 35.17 36.85 38.67 2,559.58 2,683.35 2,813.80 2,948.34 3,093.58 5,545.76 6,702.76 
B461 32.15 33.68 35.31 37.02 38.84 2,571.69 2,694.10 2,824.55 2,961.76 3,107.00 5,572.00 6,731.83 
B462 32.30 33.84 35.49 37.21 39.02 2,583.80 2,707.58 2,839.34 2,976.58 3,121.85 5,598.23 6,764.01 
B463 32.45 34.01 35.64 37.39 39.21 2,595.92 2,721.00 2,851.49 2,991.39 3,136.63 5,624.49 6,796.03 
B464 32.60 34.16 35.83 37.56 39.39 2,608.03 2,733.13 2,866.25 3,004.80 3,151.41 5,650.73 6,828.06 
B465 32.75 34.33 36.00 37.73 39.59 2,620.13 2,746.60 2,879.72 3,018.24 3,167.56 5,676.95 6,863.05 
B466 32.92 34.50 36.16 37.93 39.80 2,633.56 2,760.04 2,893.18 3,034.37 3,183.69 5,706.05 6,898.00 
B467 33.07 34.67 36.33 38.11 39.98 2,645.65 2,773.47 2,906.61 3,049.19 3,198.49 5,732.24 6,930.06 
B468 33.22 34.82 36.52 38.30 40.18 2,657.79 2,785.55 2,921.43 3,063.98 3,214.64 5,758.55 6,965.05 
B469 33.39 35.00 36.69 38.48 40.37 2,671.20 2,800.37 2,934.87 3,078.79 3,229.42 5,787.60 6,997.08 
B470 33.54 35.17 36.85 38.67 40.55 2,683.35 2,813.80 2,948.34 3,093.58 3,244.23 5,813.93 7,029.17 
B471 33.68 35.31 37.02 38.84 40.75 2,694.10 2,824.55 2,961.76 3,107.00 3,260.39 5,837.22 7,064.18 
B472 33.84 35.49 37.21 39.02 40.94 2,707.58 2,839.34 2,976.58 3,121.85 3,275.17 5,866.42 7,096.20 
B473 34.01 35.64 37.39 39.21 41.14 2,721.00 2,851.49 2,991.39 3,136.63 3,291.30 5,895.50 7,131.15 
B474 34.16 35.83 37.56 39.39 41.34 2,733.13 2,866.25 3,004.80 3,151.41 3,307.44 5,921.78 7,166.12 
B475 34.33 36.00 37.73 39.59 41.53 2,746.60 2,879.72 3,018.24 3,167.56 3,322.24 5,950.97 7,198.19 
B476 34.50 36.16 37.93 39.80 41.75 2,760.04 2,893.18 3,034.37 3,183.69 3,339.73 5,980.09 7,236.08 
B477 34.67 36.33 38.11 39.98 41.95 2,773.47 2,906.61 3,049.19 3,198.49 3,355.86 6,009.19 7,271.03 
B478 34.82 36.52 38.30 40.18 42.13 2,785.55 2,921.43 3,063.98 3,214.64 3,370.65 6,035.36 7,303.08 
B479 35.00 36.69 38.48 40.37 42.35 2,800.37 2,934.87 3,078.79 3,229.42 3,388.17 6,067.47 7,341.04 
B480 35.17 36.85 38.67 40.55 42.54 2,813.80 2,948.34 3,093.58 3,244.23 3,402.98 6,096.57 7,373.12 
B481 35.31 37.02 38.84 40.75 42.74 2,824.55 2,961.76 3,107.00 3,260.39 3,419.07 6,119.86 7,407.99 
B482 35.49 37.21 39.02 40.94 42.94 2,839.34 2,976.58 3,121.85 3,275.17 3,435.24 6,151.90 7,443.02 
B483 35.64 37.39 39.21 41.14 43.14 2,851.49 2,991.39 3,136.63 3,291.30 3,451.35 6,178.23 7,477.93 
B484 35.83 37.56 39.39 41.34 43.36 2,866.25 3,004.80 3,151.41 3,307.44 3,468.86 6,210.21 7,515.86 
B485 36.00 37.73 39.59 41.53 43.56 2,879.72 3,018.24 3,167.56 3,322.24 3,484.98 6,239.39 7,550.79 
B486 36.16 37.93 39.80 41.75 43.78 2,893.18 3,034.37 3,183.69 3,339.73 3,502.50 6,268.56 7,588.75 
B487 36.33 38.11 39.98 41.95 43.98 2,906.61 3,049.19 3,198.49 3,355.86 3,518.61 6,297.66 7,623.66 
B488 36.52 38.30 40.18 42.13 44.20 2,921.43 3,063.98 3,214.64 3,370.65 3,536.11 6,329.77 7,661.57 
B489 36.69 38.48 40.37 42.35 44.40 2,934.87 3,078.79 3,229.42 3,388.17 3,552.24 6,358.89 7,696.52 
B490 36.85 38.67 40.55 42.54 44.62 2,948.34 3,093.58 3,244.23 3,402.98 3,569.73 6,388.07 7,734.42 
B491 37.02 38.84 40.75 42.74 44.82 2,961.76 3,107.00 3,260.39 3,419.07 3,585.86 6,417.15 7,769.36 
B492 37.21 39.02 40.94 42.94 45.02 2,976.58 3,121.85 3,275.17 3,435.24 3,601.98 6,449.26 7,804.29 
B493 37.39 39.21 41.14 43.14 45.24 2,991.39 3,136.63 3,291.30 3,451.35 3,619.49 6,481.35 7,842.23 
B494 37.56 39.39 41.34 43.36 45.46 3,004.80 3,151.41 3,307.44 3,468.86 3,636.99 6,510.40 7,880.15 
B495 37.73 39.59 41.53 43.56 45.68 3,018.24 3,167.56 3,322.24 3,484.98 3,654.45 6,539.52 7,917.98 
B496 37.93 39.80 41.75 43.78 45.90 3,034.37 3,183.69 3,339.73 3,502.50 3,671.98 6,574.47 7,955.96 
B497 38.11 39.98 41.95 43.98 46.12 3,049.19 3,198.49 3,355.86 3,518.61 3,689.42 6,606.58 7,993.74 
B498 38.30 40.18 42.13 44.20 46.34 3,063.98 3,214.64 3,370.65 3,536.11 3,706.92 6,638.62 8,031.66 
B499 38.48 40.37 42.35 44.40 46.57 3,078.79 3,229.42 3,388.17 3,552.24 3,725.73 6,670.71 8,072.42 
B500 38.67 40.55 42.54 44.62 46.79 3,093.58 3,244.23 3,402.98 3,569.73 3,743.24 6,702.76 8,110.35 

 
Any discrepancy between this table and SAP is due to rounding. In case of discrepancy, SAP supersedes this table. 
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Appendix G 
SALARY TABLE FOR SEIU 

EFFECTIVE December 28, 2020 
 

 Hourly Rates Bi-Weekly Rates Monthly Rates 
Range Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 5 
B501 38.84 40.75 42.74 44.82 46.99 3,107.00 3,260.39 3,419.07 3,585.86 3,759.39 6,731.83 8,145.35 
B502 39.02 40.94 42.94 45.02 47.23 3,121.85 3,275.17 3,435.24 3,601.98 3,778.19 6,764.01 8,186.08 
B503 39.21 41.14 43.14 45.24 47.45 3,136.63 3,291.30 3,451.35 3,619.49 3,795.71 6,796.03 8,224.04 
B504 39.39 41.34 43.36 45.46 47.66 3,151.41 3,307.44 3,468.86 3,636.99 3,813.19 6,828.06 8,261.91 
B505 39.59 41.53 43.56 45.68 47.90 3,167.56 3,322.24 3,484.98 3,654.45 3,832.02 6,863.05 8,302.71 
B506 39.80 41.75 43.78 45.90 48.14 3,183.69 3,339.73 3,502.50 3,671.98 3,850.84 6,898.00 8,343.49 
B507 39.98 41.95 43.98 46.12 48.37 3,198.49 3,355.86 3,518.61 3,689.42 3,869.67 6,930.06 8,384.29 
B508 40.18 42.13 44.20 46.34 48.61 3,214.64 3,370.65 3,536.11 3,706.92 3,888.51 6,965.05 8,425.11 
B509 40.37 42.35 44.40 46.57 48.84 3,229.42 3,388.17 3,552.24 3,725.73 3,907.33 6,997.08 8,465.88 
B510 40.55 42.54 44.62 46.79 49.08 3,244.23 3,402.98 3,569.73 3,743.24 3,926.14 7,029.17 8,506.64 
B511 40.75 42.74 44.82 46.99 49.30 3,260.39 3,419.07 3,585.86 3,759.39 3,943.67 7,064.18 8,544.62 
B512 40.94 42.94 45.02 47.23 49.53 3,275.17 3,435.24 3,601.98 3,778.19 3,962.49 7,096.20 8,585.40 
B513 41.14 43.14 45.24 47.45 49.77 3,291.30 3,451.35 3,619.49 3,795.71 3,981.28 7,131.15 8,626.11 
B514 41.34 43.36 45.46 47.66 50.00 3,307.44 3,468.86 3,636.99 3,813.19 4,000.15 7,166.12 8,666.99 
B515 41.53 43.56 45.68 47.90 50.25 3,322.24 3,484.98 3,654.45 3,832.02 4,020.30 7,198.19 8,710.65 
B516 41.75 43.78 45.90 48.14 50.51 3,339.73 3,502.50 3,671.98 3,850.84 4,040.50 7,236.08 8,754.42 
B517 41.95 43.98 46.12 48.37 50.74 3,355.86 3,518.61 3,689.42 3,869.67 4,059.27 7,271.03 8,795.09 
B518 42.13 44.20 46.34 48.61 50.98 3,370.65 3,536.11 3,706.92 3,888.51 4,078.18 7,303.08 8,836.06 
B519 42.35 44.40 46.57 48.84 51.23 3,388.17 3,552.24 3,725.73 3,907.33 4,098.30 7,341.04 8,879.65 
B520 42.54 44.62 46.79 49.08 51.48 3,402.98 3,569.73 3,743.24 3,926.14 4,118.50 7,373.12 8,923.42 
B521 42.74 44.82 46.99 49.30 51.70 3,419.07 3,585.86 3,759.39 3,943.67 4,135.97 7,407.99 8,961.27 
B522 42.94 45.02 47.23 49.53 51.95 3,435.24 3,601.98 3,778.19 3,962.49 4,156.18 7,443.02 9,005.06 
B523 43.14 45.24 47.45 49.77 52.19 3,451.35 3,619.49 3,795.71 3,981.28 4,175.00 7,477.93 9,045.83 
B524 43.36 45.46 47.66 50.00 52.44 3,468.86 3,636.99 3,813.19 4,000.15 4,195.17 7,515.86 9,089.54 
B525 43.56 45.68 47.90 50.25 52.71 3,484.98 3,654.45 3,832.02 4,020.30 4,216.69 7,550.79 9,136.16 
B526 43.78 45.90 48.14 50.51 52.98 3,502.50 3,671.98 3,850.84 4,040.50 4,238.18 7,588.75 9,182.72 
B527 43.98 46.12 48.37 50.74 53.23 3,518.61 3,689.42 3,869.67 4,059.27 4,258.36 7,623.66 9,226.45 
B528 44.20 46.34 48.61 50.98 53.48 3,536.11 3,706.92 3,888.51 4,078.18 4,278.54 7,661.57 9,270.17 
B529 44.40 46.57 48.84 51.23 53.73 3,552.24 3,725.73 3,907.33 4,098.30 4,298.75 7,696.52 9,313.96 
B530 44.62 46.79 49.08 51.48 53.99 3,569.73 3,743.24 3,926.14 4,118.50 4,318.90 7,734.42 9,357.62 
B531 44.82 46.99 49.30 51.70 54.24 3,585.86 3,759.39 3,943.67 4,135.97 4,339.09 7,769.36 9,401.36 
B532 45.02 47.23 49.53 51.95 54.51 3,601.98 3,778.19 3,962.49 4,156.18 4,360.63 7,804.29 9,448.03 
B533 45.24 47.45 49.77 52.19 54.76 3,619.49 3,795.71 3,981.28 4,175.00 4,380.77 7,842.23 9,491.67 
B534 45.46 47.66 50.00 52.44 55.01 3,636.99 3,813.19 4,000.15 4,195.17 4,400.97 7,880.15 9,535.44 
B535 45.68 47.90 50.25 52.71 55.28 3,654.45 3,832.02 4,020.30 4,216.69 4,422.45 7,917.98 9,581.98 
B536 45.90 48.14 50.51 52.98 55.57 3,671.98 3,850.84 4,040.50 4,238.18 4,445.36 7,955.96 9,631.61 
B537 46.12 48.37 50.74 53.23 55.84 3,689.42 3,869.67 4,059.27 4,258.36 4,466.88 7,993.74 9,678.24 
B538 46.34 48.61 50.98 53.48 56.11 3,706.92 3,888.51 4,078.18 4,278.54 4,488.40 8,031.66 9,724.87 
B539 46.57 48.84 51.23 53.73 56.37 3,725.73 3,907.33 4,098.30 4,298.75 4,509.89 8,072.42 9,771.43 
B540 46.79 49.08 51.48 53.99 56.64 3,743.24 3,926.14 4,118.50 4,318.90 4,531.43 8,110.35 9,818.10 
B541 46.99 49.30 51.70 54.24 56.91 3,759.39 3,943.67 4,135.97 4,339.09 4,552.95 8,145.35 9,864.73 
B542 47.23 49.53 51.95 54.51 57.18 3,778.19 3,962.49 4,156.18 4,360.63 4,574.44 8,186.08 9,911.29 
B543 47.45 49.77 52.19 54.76 57.45 3,795.71 3,981.28 4,175.00 4,380.77 4,596.00 8,224.04 9,958.00 
B544 47.66 50.00 52.44 55.01 57.74 3,813.19 4,000.15 4,195.17 4,400.97 4,618.88 8,261.91 10,007.57 
B545 47.90 50.25 52.71 55.28 58.00 3,832.02 4,020.30 4,216.69 4,422.45 4,640.36 8,302.71 10,054.11 

 
Any discrepancy between this table and SAP is due to rounding. In case of discrepancy, SAP supersedes this table. 
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Appendix G 
SALARY TABLE FOR SEIU 

EFFECTIVE December 28, 2020 
 

 Hourly Rates Bi-Weekly Rates Monthly Rates 
Range Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 5 
B546 48.14 50.51 52.98 55.57 58.31 3,850.84 4,040.50 4,238.18 4,445.36 4,664.60 8,343.49 10,106.63 
B547 48.37 50.74 53.23 55.84 58.58 3,869.67 4,059.27 4,258.36 4,466.88 4,686.12 8,384.29 10,153.26 
B548 48.61 50.98 53.48 56.11 58.85 3,888.51 4,078.18 4,278.54 4,488.40 4,707.63 8,425.11 10,199.87 
B549 48.84 51.23 53.73 56.37 59.15 3,907.33 4,098.30 4,298.75 4,509.89 4,731.83 8,465.88 10,252.30 
B550 49.08 51.48 53.99 56.64 59.43 3,926.14 4,118.50 4,318.90 4,531.43 4,754.69 8,506.64 10,301.83 
B551 49.30 51.70 54.24 56.91 59.70 3,943.67 4,135.97 4,339.09 4,552.95 4,776.21 8,544.62 10,348.46 
B552 49.53 51.95 54.51 57.18 59.99 3,962.49 4,156.18 4,360.63 4,574.44 4,799.08 8,585.40 10,398.01 
B553 49.77 52.19 54.76 57.45 60.29 3,981.28 4,175.00 4,380.77 4,596.00 4,823.28 8,626.11 10,450.44 
B554 50.00 52.44 55.01 57.74 60.58 4,000.15 4,195.17 4,400.97 4,618.88 4,846.17 8,666.99 10,500.04 
B555 50.25 52.71 55.28 58.00 60.86 4,020.30 4,216.69 4,422.45 4,640.36 4,869.04 8,710.65 10,549.59 
B556 50.51 52.98 55.57 58.31 61.18 4,040.50 4,238.18 4,445.36 4,664.60 4,894.61 8,754.42 10,604.99 
B557 50.74 53.23 55.84 58.58 61.48 4,059.27 4,258.36 4,466.88 4,686.12 4,918.79 8,795.09 10,657.38 
B558 50.98 53.48 56.11 58.85 61.77 4,078.18 4,278.54 4,488.40 4,707.63 4,941.68 8,836.06 10,706.97 
B559 51.23 53.73 56.37 59.15 62.07 4,098.30 4,298.75 4,509.89 4,731.83 4,965.89 8,879.65 10,759.43 
B560 51.48 53.99 56.64 59.43 62.38 4,118.50 4,318.90 4,531.43 4,754.69 4,990.08 8,923.42 10,811.84 
B561 51.70 54.24 56.91 59.70 62.65 4,135.97 4,339.09 4,552.95 4,776.21 5,011.60 8,961.27 10,858.47 
B562 51.95 54.51 57.18 59.99 62.95 4,156.18 4,360.63 4,574.44 4,799.08 5,035.80 9,005.06 10,910.90 
B563 52.19 54.76 57.45 60.29 63.25 4,175.00 4,380.77 4,596.00 4,823.28 5,060.03 9,045.83 10,963.40 
B564 52.44 55.01 57.74 60.58 63.57 4,195.17 4,400.97 4,618.88 4,846.17 5,085.60 9,089.54 11,018.80 
B565 52.71 55.28 58.00 60.86 63.86 4,216.69 4,422.45 4,640.36 4,869.04 5,108.44 9,136.16 11,068.29 
B566 52.98 55.57 58.31 61.18 64.19 4,238.18 4,445.36 4,664.60 4,894.61 5,135.34 9,182.72 11,126.57 
B567 53.23 55.84 58.58 61.48 64.49 4,258.36 4,466.88 4,686.12 4,918.79 5,159.55 9,226.45 11,179.03 
B568 53.48 56.11 58.85 61.77 64.81 4,278.54 4,488.40 4,707.63 4,941.68 5,185.13 9,270.17 11,234.45 
B569 53.73 56.37 59.15 62.07 65.13 4,298.75 4,509.89 4,731.83 4,965.89 5,210.68 9,313.96 11,289.81 
B570 53.99 56.64 59.43 62.38 65.44 4,318.90 4,531.43 4,754.69 4,990.08 5,234.88 9,357.62 11,342.24 
B571 54.24 56.91 59.70 62.65 65.74 4,339.09 4,552.95 4,776.21 5,011.60 5,259.09 9,401.36 11,394.70 
B572 54.51 57.18 59.99 62.95 66.06 4,360.63 4,574.44 4,799.08 5,035.80 5,284.66 9,448.03 11,450.10 
B573 54.76 57.45 60.29 63.25 66.36 4,380.77 4,596.00 4,823.28 5,060.03 5,308.85 9,491.67 11,502.51 
B574 55.01 57.74 60.58 63.57 66.68 4,400.97 4,618.88 4,846.17 5,085.60 5,334.43 9,535.44 11,557.93 

 
Any discrepancy between this table and SAP is due to rounding. In case of discrepancy, SAP supersedes this table. 
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June 23, 1994 
 

MERGER OF SANTA CLARA COUNTY TRANSIT DISTRICT 
WITH THE 

CONGESTION MANAGEMENT AGENCY 
 

SIDELETTER OF AGREEMENT 
BETWEEN THE 

COUNTY OF SANTA CLARA, SANTA CLARA COUNTY TRANSIT DISTRICT 
AND LOCAL 715, SEIU, AFL-CIO 

 
BACKGROUND 
Legislation is currently pending in Sacramento (AB 2442) which will separate the Santa Clara County 
Transit District (District) from the County of Santa Clara (County) and merge the District with the Santa 
Clara County Congestion Management Agency (CMA). 
 
The purpose of this legislation is to allow the District to become a fully separate public agency from the 
County with its own separate governing board, management and staff (reorganized District).  This will 
facilitate the merger of the CMA with the District which can be accomplished under existing law. 
 
Specific provisions were included in the legislation to protect the benefits of County employees who, on 
specified dates, terminate their employment and immediately thereafter become employees of the District.  
The legislation provides that these employees shall transfer to the District all of their accrued and unused 
vacation, sick leave, personal leave, compensatory time off and STO balances and days of accrued service.  
Those employees who are now covered by a County pension plan also would be covered by a District 
pension plan which provides no lesser rights, obligations and benefits. The District will assume and observe 
all applicable labor agreement provisions, including wages, for the above County employees until these 
agreements expire or are superseded by successor labor agreements.  In addition, the legislation provides, to 
the extent permitted by law, that the District shall grant recognition to the County’s recognized employee 
organizations which represented the transferred County employees. 
 
ADDITIONAL TRANSITION PROVISIONS 
In order to effect a smooth transition, the parties have agreed to the following: 
 
Term 
The parties have agreed to additional transitional benefits which will be in effect for a period of two years.  
The two year period will begin on the effective date of the legislation which separates the District from the 
County and will extend for two years thereafter (ie. 01/01/95 – 12/31/96).  Any and all additional 
transitional benefits will cease at the end of this two year period. 
 
Layoff Rights 
Any County employee who accepts a position effective August 29, 1994 (or the actual initial transition date) 
with the reorganized District will be afforded layoff rights to the County in accordance with the current 
collective bargaining agreement in effect between the County and the employee organization at the time of 
layoff. 
 
County employees hired prior to August 29, 1994 (or the actual initial transition date) will be afforded layoff 
rights to the reorganized District in accordance with the current collective bargaining agreement in effect 
between the County of Santa Clara and the employee organization at the time of layoff. 
 
New hires who accept a position with the District after August 29, 1994 (or the actual initial transition date) 
will not be afforded layoff rights to the County. 
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The Department/Agency for purposes of bumping rights for County employees who accept and are in 
District positions at the time of layoff will be defined as first the District and then the Roads/Aviation 
Department. 
 
The Department/Agency for purposes of bumping rights for Road/Aviation County employees will be 
defined as first the Roads/Aviation Department and then the District. 
 
Placement on a County re-employment list for layoff purposes for any County employee who accepts a 
District position is limited to the above two year timeframe. 
 
Promotions/Transfers 
District employees (former County of Santa Clara/Transportation Agency employees as of August 29, 1994 
– or the actual initial transition date) will be eligible to apply for transfer and promotional opportunities in 
the County of Santa Clara. 
 
County employees will be eligible to apply for transfer and promotional opportunities in the District. 
 
No loss of seniority will occur as a result of any accepted transfer and/or promotional opportunity. 
 
Loss of Layoff Protection 
District positions which are filled subsequent to the initial implementation date will not be eligible for the 
layoff protections outlined above unless otherwise noted below.  That is, new hires or County employees 
who accept District positions after August 29, 1994 (or the actual initial transition date) do so with the 
understanding that they will resign their employment with the County and accept the District position and 
waive any layoff rights to the County (both at the time of separation and during the two year transition 
period).  These employees, if otherwise eligible, will receive all other rights outlined in the legislation (ex. 
no loss of seniority, benefits, etc.) 
 
County employees hired after August 29, 1994 (or the actual initial transition date) will not be eligible for 
layoff rights to the reorganized District. 
 
Current County Transportation Agency employee who transfer/promote between the reorganized District 
and Roads/Aviation will retain their additional layoff protection during this tow year transitional period. 
 
Any other District or County employees who accepts a transfer or promotional opportunity with the District 
or County during this two year transitional period loses the additional layoff protection outlined in Layoff 
Rights, above. 
 
Initial Transition 
District positions will be offered to employees currently assigned to the specific code supporting Transit 
District functions except in the following instances: 
 

When the entire function within a classification within in a work unit is being split between 
Roads/Aviation and the District 
When a code within a work unit is being transferred to Roads/Aviation. 
In these instances, District positions will be offered to those individuals within a classification within 
the work unit by seniority as defined in the layoff procedures (ex. Accounts Payable, Financial 
Accounting, Payroll, Property, Construction Operations, Engineering Services) 
Special qualifications may be considered. 
(All known positions which may require special qualifications have been identified as of June 22, 1994.) 
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It is understood that any County employee whose code supporting a District function is being deleted will 
have the right to refuse a District job offer and will be afforded layoff rights in accordance with the current 
collective bargaining agreement. The parties have agreed to an expedited process as part of this transition.  
In addition the parties have agreed to target August 29, 1994 as the effective date of the initial transition 
implementation. 
 
In the event that the legislation (AB 2442) does not become law or the legislation becomes law without the 
provisions protecting the rights and benefits of employees in Section 100308 and 100309, the parties shall 
immediately enter in negotiations for the sole purpose of arriving at a mutually agreed upon alternative. 
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SIDELETTER OF AGREEMENT 
JOINT MANAGEMENT/LABOR BENEFITS COMMITTEE 

 
In the first year of the agreement, the parties agree to work toward developing a Joint 
Management/Labor Benefits Committee consisting of members from management, Local 715, 
CEMA, and TAEA.  Implementation of this committee requires participation of all three 
bargaining units. 
 
The Committee will be charged with reviewing and recommending cost effective changes in health 
and welfare benefits in order to enhance the flexibility of benefits available to Local 715, CEMA, 
and TAEA represented workers. 
 
The parties understand the fluidity of the health care market and agree that a goal of the committee 
is to maintain the current level of service, geographic distribution, and number of providers either 
through the current health plan or mutually agreeable alternatives. 
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SIDELETTER OF AGREEMENT 
 

Section 13.2 (a) – Medical Coverage 
 

This Sideletter of Agreement between the Santa Clara Valley Transportation Authority and 
the Service Employees International Union, Local 715, clarifies the parties’ understanding 
concerning the Kaiser $5/$5/$50 plan negotiated in the May 17, 2003 through May 14, 
2006 Agreement. 
 
The parties agree that: 
 

• Except as noted below, VTA will provide the Kaiser $5/$5/$50 plan. 
• The parties understand that the Kaiser $5/$5/$50 plan will be amended from 

time to time by Kaiser. 
• Should Kaiser cease to offer the Kaiser $5/$5/$50 plan, the parties shall meet 

and negotiate a replacement plan.  VTA, however, will not be required to 
provide a customized plan. 

• Disputes relative to this Sideletter of Agreement are not subject to arbitration. 
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SIDELETTER OF AGREEMENT 
 

Between the Santa Clara Valley Transportation Authority (VTA) 
and 

Service Workers Local 715 
Service Employees International Union (SEIU), AFL-CIO 

 
This Memorandum of Agreement between the Santa Clara Valley Transportation Authority 
and Service Employees International Union, Local 715, clarifies the parties’ understanding 
concerning the issues related to seniority calculations for layoff purposes and call-back 
lists. 
 
VTA and SEIU, Local 715 agree that: 
 

• For layoff purposes only, seniority for alternately staffed positions will be calculated 
based on time in all classes in the alternately staffed series.  One list will be created and 
layoffs will occur in inverse seniority order.  Employees who are laid off will be placed 
on the Re-employment list for their actual class title. 
 

• Seniority for newly converted Office Specialist II’s who were previously in the class of 
Administrative Services Assistant will be calculated based on their time in both classes.  
Additionally, individual who were formerly in the converted positions will have 
displacement rights to the Office Specialist II class.  Further, any “converted” employee 
who had completed 13 pay periods in the class of Administrative Services Assistant 
prior to be converted to Office Specialist II will be deemed to have completed probation 
in the class of Office Specialist II. 
 

• Section 5.11 will be amended to read: 
“No name shall be carried on a re-employment list for a period longer than two 
three years…” 
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SIDELETTER OF AGREEMENT 
 

Vacancy and Staffing Levels 
 

This Sideletter of Agreement between the Santa Clara Valley Transportation Authority and 
the Service Employees International Union, Local 715, clarifies the parties’ understanding 
concerning vacancy and staffing levels: 
 
VTA agrees to have recurring meetings with the Union to discuss vacancies and staffing 
levels.  VTA and the Union will schedule meetings to occur in concurrence with the 
Fiscal Year budget cycle. 
 
Should VTA decide not to fill or eliminate a vacant position, the Union shall be notified 
and given an opportunity to discuss the impact of the decision. 
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SIDELETTER OF AGREEMENT 
 

Yard Rotation Committee 
 

This Sideletter of Agreement between the Santa Clara Valley Transportation Authority and 
the Service Employees International Union, Local 715, clarifies the parties’ understanding 
concerning the Yard Rotation Committee: 
 
Within three months of signing this Agreement, the parties shall form a committee to meet 
and discuss, evaluate and make recommendations for improvement to the Yard Clerical 
Rotation.  The committee will not exceed four members per side and will meet as needed. 
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SIDELETTER OF AGREEMENT 

 
4/10 Hour Workdays for Signal Maintainers and Bus Stop Maintenance 

 
This Sideletter of Agreement between the Santa Clara Valley Transportation Authority and 
the Service Employees International Union, Local 715, clarifies the parties understanding 
concerning the change to a four (4) day, ten (10) hour work schedule for Light Rail Signal 
Maintainers and in Bus Stop Maintenance. 
 
The parties agree that 4/10 work schedules will be determined by the supervisor and the 
shifts and days off will be bid by seniority.  Holidays not worked will be paid at ten (10) 
hours; Holidays worked will be paid in accordance with Article 10 – Holidays. 
 
Should VTA or the Union request to cancel this agreement for any reason, they will give at 
least a 30 day notice and is subject to meet and discuss process. 
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SIDELETTER OF AGREEMENT 
 

Recruitment and Retention Realignments 
 
This Sideletter of Agreement between the Santa Clara Valley Transportation Authority 
and the Service Employees International Union, Local 521, clarifies the parties’ 
understanding concerning the Recruitment and Retention realignments: 

 
Effective July 1, 2011, VTA agree to realign the salary ranges for classes listed below due to 
recruitment and retention difficulties/issues. 

 
 
 

Class Code Class Title Old Range New Range 
M40 Light Rail Signal Maintainer B517 B537 
T9H Senior Signal Maintainer B537 B557 
T2J Bus Stop Maintenance Worker B421 B426 
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SIDELETTER OF AGREEMENT 
 

Mid-Contract Salary Review 
 

 

The Sideletter of Agreement between the Santa Clara Valley Transportation 
Authority and the Service Employees International Union, Local 521, clarifies 
the parties’ understanding concerning the Mid-Contract Salary Review. 

 

 

Effective January 2014, VTA shall conduct a salary review of the following 
classifications: 

 
 
 
1. Construction Inspector 
2. Senior Construction Inspector 
3. Public Communications Specialist I/II 
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SIDELETTER OF AGREEMENT 
 
 

Salary Realignments for Vault Room Workers 
 

 

The Sideletter of Agreement between the Santa Clara Valley Transportation 
Authority and the Service Employees International Union, Local 521, clarifies 
 the parties’ understanding concerning the Salary realignment for Vault  
Room Workers. 

 

 

Effective July 22, 2013, the salary for the Vault Room Worker shall be 
increased by 5%; in accordance with the following: 

 
 
 
 
 
Class Code  Class Title  Old Pay Range  New Pay Range 
D47  Vault Room Worker  B406  B417 
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SIDELETTER OF AGREEMENT 
 
 

New Office & Timekeeping Technician (OTT) Position 
 
 
 

This Sideletter of Agreement between the Santa Clara Valley Transportation 
Authority and the Service Employees International Union, Local 521, clarifies 
the parties’ understanding concerning the establishment of a new 
classification: Office & Timekeeping Technician. 

 
Effective July 22, 2013, VTA is agreeable to establish a new class for OSII classifications 
currently assigned in the Division as discussed in negotiations. This new class will be excluded 
from the Office Specialist bidding process. The new position would be paid 5% above their 
current OSII classifications. 

 

 

Effective July 22, 2013, the salary for the new Office & Timekeeping 
Technician (OTT) position shall be established at 5% above the current OSII 
position. 

 
Class Code  Class Title  Current OSII pay  New OTT pay range 
U1Q Office & Timekeeping Technician B425 B436 



- 111 - 

 

 

SIDELETTER OF AGREEMENT 
 

Hay Group Classification and Compensation Study 
 
 
 
 
The Sideletter of Agreement between the Santa Clara Valley Transportation Authority and 

 

the Service Employees International Union, Local 521, clarifies the parties’ understanding 
concerning the Hay Group Classification and Compensation Study results. 

 
 
 
The parties agree to meet and discuss the results of the Classification and Compensation 

 

Study performed by the Hay Group within six months of receiving the final report. 
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SIDELETTER OF AGREEMENT 
 
 

Salary Realignments for SEIU Classifications 
 
 
 
The Sideletter of Agreement between the Santa Clara Valley Transportation Authority and 

 

The Service Employees International Union, Local 521, clarifies the parties’ understanding  
 

concerning the Salary realignment of the following positions; 
 
 
 
Effective the first full pay-period, August 3, 2015, after ratification, upon approval of a Total 

Package by the General Manager, SEIU membership, and the Board of Directors, SEIU 

represented employees in the following positions shall receive a salary increase in accordance 

with the following: 
 
 
 

• Senior Construction Inspector-Four (4%) percent 
 

• Construction Inspector-Four (4%) percent 
 

• Bus Stop Maintenance Worker-Three (3%) percent 
 

• Public Communications Specialist II-Three (3%) percent 
 

• Janitor-Two (2%) percent 
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2019 Calendar 
 

January 2019  February 2019  March 2019  April 2019 
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